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This issue of In Brief, which
records some of the highlights of
graduation and contains the annual
Placement Report (pages 27-29)
seems an appropriate time to com
ment on jolD prospects and the more
general question of student place
ment. Finding the right job is of con
cern to everyone, particularly'our
current students who hear the cries
of a lawyer glut and wonder what is
in store for them.
Placement support is a recent addi
tion to legal education. Until 15 or 20
years ago law schools paid little
attention to student employment.
There were no placement offices. Stu
dents were expected to find their
own jobs, and most did so after tak
ing the bar examination. Law schools
thought their obligations ended with
providing for a student's legal educa
tion. No statistics were kept on stu
dent jobs, though it was not uncom
mon for law students to work their
way through school—and many per
manent jobs were extensions of posi
tions first filled in law school.
In the 1960s, when lawyers were in
short supply, law firms began to
recruit students still in school by
offering them well-paying summer
clerkships. Soon other changes began
to happen. Placement offices and
placement directors replaced bulletin
board listings and secretarial assis
tance. Law schools set aside inter
view rooms for law firm recruiters
each fall, and students were increas
ingly absent during the fall term as
they visited firms to find exactly the
"right" place. Still, most of the atten
tion was given to students whose
grades ranked them in the upper onethird of the class.
Change was in the air during the
1970s as other students sought to
take advantage of these services. Law
schools began to assume a wider obli
gation to serve the placement needs
of all students. Law firms, govern
ment agencies, corporate law offices
and others were invited to visit the
campus and interview students.
Where this was not possible, a
resume service was developed to
send student resumes to firms in
response to notices of job openings.
Summer jobs now became common
for most students.
In addition law schools began to
keep placement statistics. These are
useful not only in measuring student
success, but also in identifying where
additional efforts might be made and
how a school's students put their

legal education to work. Not surpri
singly, placement statistics have
become part of a school's status
(often making them somewhat
suspect).
Today law firms and other recruit
ers of student talent have become
equally concerned with their "image
as student perceptions of types of
practice and places to work affect an
employer's ability to hire the most
desired candidate. Thus it is not
uncommon for the placement direc
tor (or the dean) to work with law
firms as well as students on how the
can "get their message across" and
attract the student (or employer) the^
seek to interview.
Facilitating this interchange for stu
dents and law firm employers is the
primary responsibility of the place
ment office. As the honest broker foi
both sides, the placement office is th
lightning rod, quick to draw fire and
slow to receive praise. Each partici
pant tends to worry that he or she is
not being treated quite as well as he
should be. My observation tells me
that this market, in fact, works quite
well and that each side is quite effec
tive at getting information about the
other. Nonetheless, the placement
office makes the process considerabl
easier for both sides.
Another important function of the
placement office is career counseling
for students. The law school milieu,
at least at prestigious schools such as
CWRU, tends to focus on large firm,
corporate practice. Few should be
surprised by this tendency. This is
where many of the jobs are, espe
cially those with the fanciest salaries
These firms are also a frequent sup
plier of law teacher talent, and pro
fessors still play an important role as
counsellors.
But not all students want to or
ought to practice with large firms,
and it is important that they have a
diversity of opportunities to consider

Without presuming to guide or direct
students to any particular area, the
placement office sponsors programs
where practitioners in firms of all
sizes, in towns of very different size,
geography, and population, explain
their ideas about law practice. Public
agencies and public interest law firms
as well as corporate law departments
also make presentations. It is, in
other words, a responsibility of the
placement office to provide informa
tion so that students can make as
f informed a choice as is possible.
Another area of increasing attention
is the judicial clerkship. A clerkship
of one or two years with a state or
federal judge can be a once-in-a-lifetime experience, providing ir;sights
unavailable elsewhere and leading to
any number of opportunities. Increas
ingly, the faculty and the placement
office are helping students find clerk
ships. (One reason I agreed to partici
pate as a teacher in a week-long sem: inar this summer for 65 federal
I judges was to develop clerkship
[ opportunities for our graduates.)
Some of the placement services are
i more mundane but equally impor; tant. Students are counseled on
resume preparation, on interviewing
techniques, and on how to handle the
rebuffs. Lists of alumni in various
locations who have agreed to aid our
students are made available. And
I many are still counseled that the old
fashioned way, of visiting offices and
seeking interviews, may, after all, be
the most effective method for finding
a position. Indeed, in some areas—
especially federal government agen
cies—there are few other effective
avenues for most applicants.
The statistics, confirmed by many
discussions with students and
employers, tell a positive story about
placement at the Law School. Never
theless, we strive for improvement.
In recent years between 40 and 45
percent of all graduates have found
jobs by commencement. This year
that number was closer to 50 per
cent, which is especially encouraging
in light of the apparent hiring slow
down by the small (11-25 lawyer) and
very small (2-10 lawyer) law firms in
Cleveland. The slack was taken up, it
seems, by increased national place
ment, itself possibly a reflection of
the school's growing national stature
and the increased number of firms
interviewing on campus this year
(100 versus 87 in 1982).
Patricia Granfield, the director of
placement, shares with me the pri
vate goal of raising the percentage
employed at commencement from
half of the class to two-thirds by 1990
(or sooner). She cannot work mira
cles, however. Ultimately, the place
ment record of our students depends
on the perceived reputation of the
Law School and its educational pro

gram and, of course, the strength of
the employment market generally.
The latter is beyond our control, but
we all can work to further strengthen
the former.
One final area I think worth
discussing is an increasing disquiet
many of us feel with the pressure on
students to take the highest paying
job without regard for what may be
its limitations or for the opportunities
of alternative positions. My concern
is not that the Law School coerces
students into accepting unwanted
offers or that we particularly steer
the students Ivith the strongest aca
demic records to the large, businessoriented firms. The students are
knqwledgeable and independent, and
I am confident they can make the
right decision for themselves.
Besides, it is foolish to deny the
attractiveness of the money, the sta
tus, and the type of practice offered
by large firms. That is not my point.
Rather, the pressures of high tui
tions and still higher loan obligations
are, I fear, sometimes forcing stu
dents to ignore lower paying opportu
nities with government, legal aid, and
other public service agencies. The
median loan obligation of the CWRU
law class of 1983 exceeded $20,000.
And this number will certainly
increase in the years ahead. One of
the great strengths and delights of
law teaching is the chance to see and
feel student idealism. Even when
tempered by experience, it fires crea
tivity and inspires rigorous efforts.
That idealism is important for the
country's future, and 1 worry that it
is being too often left behind.
Increased tuition scholarships are
one way the school has taken to
counteract these pressures. But we
have not adopted any system for for
giving loans where students accept
lower paying public interest posi
tions. A few of the wealthier law
schools have begun to explore this
possibility, and we should, probably,
as our resources increase. But if a
meaningful contribution is to be
made, a similar approach would be
necessary for government subsidized
loans since they are the primary
source of student support. Here I
would urge a more informed public
dialogue, because an awareness of
the problem must be the first step.
In closing, I would like to call your
attention to the tear-away cards
inside the back cover. One, marked
"Placement," asks that you tell us
about openings, volunteer to assist
students interested in finding a job in
your area, or indicate whether you
want to receive the placement news
letter. I hope we hear from you.
Ernest Gellhorn
Dean

Lindsey Cowen
Recuperating
Professor Lindsey Cowen, dean of
the Law School from 1972 to 1982,
suffered a mild stroke in July while
he and his wife were on vacation.
As In Brief goes to press in early
August, Dean Cowen is at home and
is recovering well. Letters or cards
may be sent to him in care of the
Law School. ' ' ^ v
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Unit Determination Under the
Ohio Public Employee Collective
Bargaining Law
by Calvin W. Sharpe
Associate Professor of Law

Calvin W. Sharpe, visiting professor at
CWRU during the 1983-84 academic
year, recently accepted a permanent
appointment. A graduate of the North
western University School of Law, he
clerked for U.S. District Judge Hubert
L. Will, worked for a time with the
National Labor Relations Board, and
taught law at Virginia and Wake Forest
before coming to CWRU.
His article is a slightly modified ver
sion of a talk he gave last spring at a
seminar entitled "Public Sector Organiz
ing and Bargaining: The Early Innings,"
sponsored by the American Arbitration
Association and the Labor Policy Group
of Case Western Reserve University, and
attended by state management and
union representatives, who will be
responsible for implementing Ohio's new
statute. His talk will be published later
this fall in the Journal of Labor Policy.
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On April 1; 1984, the new Ohio
Public Employee Collective Bargain
ing Law took effect. As of May 29,'
1,244 petitions had been filed with
the State Employment Relations
Board (SERB), all requesting certifica
tion of a union in some "appropriate
unit." Why is unit determination an
important issue in labor relations?
I will start with the answer to that
question and then work backwards to
show you how I arrived there. The
answer is: Because a union has the
authority under the law to be the
exclusive representative of the
employees in an appropriate unit,
once it has been designated their rep
resentative by a majority vote or by
other evidence of majority support.
In other words, unit determination is
important because of the principle of
majority rule.
Take, for example, a hypothetical
unit of 100 employees. If 49 vote
against the union, but 51 vote for it,
the union becomes the exclusive rep
resentative regardless of the substan
tial number of employees who did
not want it. And the union must rep
resent not only the 51 who voted
for it, but also the 49 who voted
against it.
Let us focus for a moment on the
49 who voted against the union. Why
did they vote in opposition? Maybe
they just did not like the union's rep
utation. Possibly they thought that
their individual bargaining power
was greater than the combined power
of the union. Perhaps they believed
that unionism was a bad thing.
There is another possible explana
tion. Let us suppose that the union
has traditionally represented service
and maintenance employees and that
those who voted against the union
were office and clerical workers,
technical employees, and professional
employees. They probably voted
against the union because they felt
that the union would fight to protect
the interests of service and mainte
nance workers, while giving short
shrift to the substantially different
concerns of the clerical, technical,
and professional people. And if SERB
has determined that this unit of
diverse employees is an appropriate
unit, the principle of exclusive repre
sentation does conceivably permit the
union to promote the interests of the

service and maintenance employees
at the expense of the other categories.
If exclusive representation were not
the rule, separate groups of employ
ees could choose separate representa
tives to advance their separate inter
ests. But in our system of
"exclusivity" only one representative
can speak for all of the employees in
what has been deemed to be an
appropriate unit. Although in 1975
the U.S. Supreme Court recognized
the potential problem of biased repre
sentation, which it called "the tyr
anny of the majority,"' the court
recently endorsed exclusivity in pub
lic sector collective bargaining in
spite of the constitutional
implications."
The potential abuse of majority
power is held in check by various
controls supplied by labor relations
law. One is the union's duty to repre.sent fairly all of the members of the
unit." For purposes of negotiating
contracts the "duty of fair representa
tion" allows considerable flexibility,
although it requires the union to
accord equal protection to all
employee interests within the unit.
The union may propose wage and
salary differentials between mechan
ics and technicians provided that
these are based on "reasonable" dif
ferences in qualifications, job diffi
culty, and the like. Of course "reason
ableness" can be a rather nebulous
standard. The duty of fair representa
tion would probably prevent the
union from negotiating a higher wage
for an unskilled worker than for a
highly qualified professional who
must perform more complicated
tasks. But it would probably not pre
vent the union from negotiating a
substantial increase for the unskilled
worker and, in a trade-off, settling for
a lower wage increase for the profes
sional. Despite the duty of fair repre
sentation, the union's subtle use of
negotiating flexibility may compro
mise the legitimate interests of a
group within the union.
A second check against the poten
tial abuse of majority rule is the
employees' periodic right to vote out
the union, whether certification was
voluntary or came after an election.*
This right is limited by the "certifica
tion" and "contract bar” rules set
forth in 4117.04(A), the section of the

new Ohio law that deals with the
presumption of majority status. The
rules allow the incumbent union to
insulate itself from a decertification
challenge for one year following cer
tification or for up to three years if a
contract between the parties has been
executed.
Third, employees do not have to
become full members of the union in
order to maintain their employment,
even though they may be required by
the collective bargaining agreement
to pay a "fair share fee" in support of
the union.^ This freedom means that
employees who are not ful^members
of the union may agitate against and
refuse to comply with union rules
and policy without subjectirvg them
selves to union discipline. The ques
tion is how much good this kind of
individual protest is likely to accom
plish for minority interests within the
union.
A fourth check against majority tyr
anny is the limited scope of bargain
ing provided in the statute. On mat
ters other than "mandatory subjects
of bargaining" (wages, hours, and
terms or conditions of employment)
the employer has no duty to bargain
with the majority representative.® On
these matters individuals or minority
groups can lawfully bargain. But the
most important issues are likely to be
"mandatory subjects of bargaining."
Fifth, individual employees have a
right to present and adjust grievances
without the intervention of the
union.' The adjustment cannot be
inconsistent with the collective bar
gaining agreement, and the collective
bargaining representative must be
afforded an opportunity to be
present. Since grievances normally
arise under the contract, this right
may come too late, after the union
has used its negotiating flexibility to
the detriment of divergent interests
within the union.
So what have we left to deal with
the potential for unduly compromis
ing divergent interests within the bar
gaining unit? How can the clerical,
technical, and professional employees
in our hypothetical bargaining unit
protect themselves from the potential
tyranny of the service and mainte
nance workers? The answer: unit
determination.®
The board's Job here is to exclude
from the organizational unit groups
of workers who have "conflicts of
interests” or who lack a "community
of interests" with other employees in
the unit. "Community of interests"
turns on the similarity of such factors
as (1) duties, skills, and working con
ditions, (2) Job classifications, (3)
employee benefits, and (4) promo
tional ladders. Significant interchange
or transfer of employees, common
supervision, and common procedures
relating to hiring, firing, and the

handling of grievances, are other
indicators of community of interests
between groups of employees.
In my hypothetical, the clerical,
technical, and professional employees
would be excluded. The clerical
workers have a separate location
from the service and maintenance
employees and only minimal contact
with them. The technical employees
would be excluded, since their spe
cialized training and occupational
requirements (such as licensing, certi
fication, or registration] give them a
separate community of interests from
the service ^d maintenance employ
ees. Professionals would be excluded,
because (1) the nature of their work
requires the constant exercise of
Judgment, (2) they are paid by a dif
ferent method (usually salary rather
than wages), (3) their hours are dif
ferent, (4) they have special concerns
about the maintenance of profes
sional standards, (5) they have proba
bly undertaken some advanced study,
and (6) particularly in the public sec
tor, they have an interest in exercis
ing an effective voice in governmen
tal decisions about the nature of the
service that they deliver (e.g., school
teachers and educational policy).
The board would thus exclude the
clerical, technical, and professional
employees from our hypothetical ser
vice and maintenance unit. The
excluded groups would then sepa
rately or together, depending on the
board's unit determinations in each
case, select their own majority repre
sentative, or no representative at all.
It should be noted that the Ohio
statute has specifically determined
that certain groups have a separate
community of interests from other
groups. Under 4117.06(D)(1) profes
sional and nonprofessional employees
can constitute an appropriate unit
only if both groups vote for inclusion
in such a unit. Property and safety
protection employees may never
combine in a unit with other employ
ees.® In addition to their separate
community of interests, there are
other reasons for their separation
from other employees: (1) the danger
of divided loyalty when a guard or
police officer is called upon to
enforce the rules of the employer
against a fellow union member, and
(2) in the case of police supervisors,
the desire to assure their loyalty in
the implementation of department
policy and to prevent immobilization
of the department by rank and file
Job action. Individual institutional
units in higher education have also
been statutorily defined as having a
separate community of interests from
each other.

General Policy Concerns
One of the most often articulated
concerns in public sector unit deter
mination is the problem of "undue
fragmentation" of organizational
units. In the late 1950s after New
York Mayor Robert Wagner issued his
executive order permitting city agen
cies to bargain collectively with their
employees, certificates of recognition
were granted for over 200 units,
some of which contained only a few
employees. "So what?" you may ask.
The problem of overfragmentation
(or unit proliferation) is very much a
two-sided coin. While smaller units
are good for a number of reasons,
they also have a number of serious
drawbacks. On the positive side
small units are needed for groups of
employees that otherwise would con
stitute a small minority whose needs
would be ignored by the majority.
The technical or clerical employees
in the hypothetical service and main
tenance unit are an example. The
technicians could strike a better bar
gain for themselves and, arguably, in
the interests of self-determination,
they should be permitted to do so.
Also, if historically the small unit has
bargained for itself, employees may
have come to view the union as the
natural representative of that unit's
interest. Similarly, the union may
have established a cooperative work
ing relationship with the employer,
and any benefit of severing that rela
tionship may not be worth the costs.
On the negative side, the smaller
the unit, the smaller the scope of bar
gaining. A unit of laboratory techni
cians, for example, could resolve only
matters relating specifically to labora
tory technicians and not to other
state technical employees managed
by the same state agency. If in addi
tion to this unit of laboratory techni
cians, there were units of bank exam
iners, computer programers, dental
hygienists, electricians, sanitation
engineers, and so on, the state would
find itself having to bargain on a
number of fronts at the same time.
This would unduly complicate and
protract the bargaining process. Each
of the various technical units would
wait to see what deals the other units
were able to strike, and would cite
the gains of another unit as the mini
mum gains acceptable in its own
negotiations.
Such a situation imposes tremen
dous bargaining costs on the public
sector employer, which must put
together a single package through
separate negotiations with different
unions. This duplication of effort is
inefficient. In the words of Harry
Newman, chairman of the New York
State Public Employment Relations
Board: "Before the state negotiator's
seat can cool from one set of negotia-
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tions, he is forced to begin another."
The proliferation of bargaining
units also breeds excessive competi
tion among rival organizations as
they attempt to secure more favor
able terms or to secure representation
rights for the unit. Either kind of
competition can produce instability
and ultimately a breakdown of the
collective bargaining structure.
Well, what do you do about the
institutional and administrative prob
lems created by overfragmentation—
and simultaneously protect the selfdetermination rights of groups of
employees having special interests?
One answer is to decide that larger
groups of employees sharing a "com
munity of interests" constitute
"appropriate units." That approach
would put many or all of the groups
of technicians cited above—labora
tory technicians, bank examiners,
computer programmers, dental
hygienists, electricians, and sanitary
engineers—into a broader unit of
technical employees. The Iowa Public
Employment Relations Board did pre
cisely that in a 1977 case,'" holding
that a unit of 7000 technical employ
ees constituted an appropriate unit.
That unit included job classifications
from airplane pilots to seed analysts.
The Iowa board took the statutory
mandate that it consider "principles
of efficient administration of govern
ment"" to require that it establish
"the smallest number of bargaining
units consistent with meaningful and
effective representation of the
employees so involved." It also cited
the need to avoid unnecessary
fragmentation.
This approach has caused states
like New York and Maine to deter
mine as appropriate a few units cov
ering all state employees rather than
a greater number of smaller units. In
New York more than 100,000
employees in 3,700 job classifications
in some 90 occupational groupings
were divided into the following 5
units: operational services, security
services, institutional services,
administrative services, and professional-scientific-and-technical ser
vices.'" Maine came up with a similar
division, adding the category of
"supervisory personnel services.""’
The New York PERB case interpreted
the New York statutory criteria as
requiring it to find the "most appro
priate unit." It is, therefore, clear that
a "most appropriate unit" standard is
one way of handling the problem of
overfragmentation.
The Ohio statute does not require
that only the "most appropriate unit"
be certified. Rather, it follows the
National Labor Relations Board's
interpretation of the National Labor
Relations Act as requiring only the
finding of "an appropriate unit." The
Ohio law does attempt to deal more
flexibly with the problem of fragmen
4

tation by providing (a) that SERB in
its unit determinations consider
"over-fragmentation," efficiency of
employer operations, and the employ
er's administrative structure, and also
(b) that coalition or multi-unit bar
gaining be specifically allowed.'■* This
latter bargaining tool will allow the
single employer to deal with
fragmented units as a single entity,
thereby reducing the institutional and
administrative problems associated
with fragmentation. Simultaneously,
coalition bargaining allows unions to
advance their concerns both individu
ally and with the collective support
of other units.
Consistent with the New York,
Iowa, and Maine approaches the
Ohio Office of Collective Bargaining
filed a motion on April 19, 1984
(amended on May 29, 1984) to con
solidate the hearings on all 29 peti
tions that unions seeking to represent
state (rather than county and local)
employees had filed for election or
voluntary recognition. The Office of
Collective Bargaining proposes the
following 7 units to cover some
43,000 Ohio state employees: law
enforcement, security, inspection and
investigation, office support, mainte
nance and trades, institutional atten
dants, and professional.
The Non-Appealability
Provision‘d
Section 4117.06(A) provides that
the board's unit determination is
"final and conclusive and not appealable to the court." A recent (June 4)
item in the Cleveland Plain Dealer
makes a point that I want to make
about the non-appealability provision.
A man walked into an appliance
store, lugging a vacuum cleaner. "I
want to return this piece of junk. It
doesn't work," he said. ‘Tm sorry,
sir," replied the store manager, "we
don't take back merchandise. All
sales are final."
"What do you mean, you don't take
back merchandise? What's that sign
for, then?" said the angry customer,
pointing to a sign which read,
"MONEY CHEERFULLY
REFUNDED IF NOT SATISFAC
TORY."
"Oh," replied the manager, "there
was nothing wrong with your
money . . . we're keeping it."
Although the story comes from the
comic section, it makes a significant
point. In this case the poor customer
thought that he had an appeal that he
did not have—he misread the seller's
representation. In the case of the
public sector law, the language of
4117.06(A) would at first appear to
give absolute finality to SERB unit
determinations, but reasonably read
it does not.

One view of this language is that
"not appealable to the court" refers
to appeals of adjudicative decisions
and not to a writ of mandamus chal
lenging the board's action as beyond
its statutory authority.'" (The writ of
mandamus is a device of judicial
review, whereby an inferior tribunal
such as a labor relations agency may
be forced by the court to refrain from
exceeding its prescribed jurisdiction
or compelled to exercise its authority
when it has a duty to do so.)
Although not technically in a man
damus proceeding, a federal district
judge set aside a 1955 NLRB decision
that found a unit of professional and
nonprofessional employees appropri
ate without first according the profes
sional employees an opportunity to
vote on inclusion in the unit.'" In that
case the court pointed to the clear
statutory language in the NLRA that
required the board to permit profes
sional employees to vote on inclusion
in a unit with nonprofessionals.
Because the unit determination was
not a final order, it was not appeala
ble and could only be reviewed by
the federal court in an action review
ing an unfair labor practice case that
the board had decided. In this case,
where the NLRB unit determination
violated a clear statutory mandate,
the court said that the suit in federal
district court was not one to review,
"in the sense that the term [is] used
in the Act, a decision of the Board
made within its jurisdiction. Rather,
it [was] one to strike down an order
of the Board made in excess of its
delegated powers and contrary to a
specific prohibition in the act."
If SERB, for example, determined
to be appropriate a unit of "members
of a police or fire department or
members of the state highway patrol
in a unit with other classifications of
public employees of the department"
in violation of the specific statutory
mandate in 4117.06(D)(3), that deter
mination could undoubtedly be set
aside in a Court of Common Pleas
proceeding in the nature of a writ of
mandamus. But in ordinary cases,
where the board's unit determination
is based upon the factors of (1) com
munity of interest, (2) overfragmenta
tion, (3) the efficiency of operations
of the public employer, and (4) "other
relevant factors" within the meaning
of 4117.06(B), this kind of action is
much less likely to be successful,
because of the degree of discretion
reposited in the board. Except for the
seven specific limitations set forth in
4117.06(D), 4117.06 gives SERB
authority broad enough to overcome
a mandamus challenge to its unit
determination.
The mandamus-type action under
the NLRA is a narrow exception to
the rule that NLRB unit determina
tions are not appealable, since they
are not final orders within the mean-

ing of section 10(f) of the NLRA.
However, unit determinations are
reviewable by federal appellate
courts after the union has won the
election and been certified by the
NLRB and the employer has refused
to bargain. The NLRB's refusal-to-bargain finding with a bargaining order
against the employer is a final order,
and in reviewing that order the court
may review the appropriateness of
the NLRB's unit determination. The
reason that procedure under the
NLRA defers review until a final
order of the NLRB is to prevent the
indefinite delays that mightvbe
caused by the review of interim
NLRB orders.
Undoubtedly, this desire to avoid
interim delay of the certification pro
cess is behind the nonappealability
provision of 4117.06(A). Additionally,
due process under the state constitu
tion and sound labor policy may
require that review of the unit deter
mination be available at some point.
The Indiana Supreme Court in a 1977
case"* held that the provision of the
Indiana Public Sector Collective Bar
gaining Law that prevented appellate
review of the board's unit determina
tion, even while reviewing the
board's final order in an unfair labor
practice case, was an unconstitutional
denial of due process.
Unlike the Indiana statute the Ohio
statute does not specifically prevent
judicial review of the unit determina
tion issue in reviewing a final order.

In fact, the provisions of the Ohio
statute granting a right of review par
allel those of the NLRA.'“ For the fol
lowing reasons, then, it makes sense
to read the nonappealability provi
sion of 4117.06(A) as applying only to
appellate review of interim unit
determination orders and not to the
review of unit determinations in the
course of reviewing SERB final
orders requiring the employer to bar
gain with a union certified in an
appropriate unit: (1) the purpose of
preventing delay can be served by
reading the nonappealability provi
sion of 4117?06(A) as applying only to
interim orders and not to final orders
of SERB, (2) there is no specific lan
guage preventing review of unit
determinations in reviewing final
orders under 4117.13(D) as there was
in the Indiana statute, (3) there may
be constitutional problems and policy
problems in reading the nonappeala
bility provision of 4117.06(A) into
4117.13(D).
In most actions for review of SERB
determinations brought under section
4117.13(D) of the Ohio statute, as in
cases arising under section 10(f) of
the NLRA, the employer will have
refused to bargain with the union in
order to test the board's certifica
tion—in many cases specifically chal
lenging its unit determination.
Read the statute reasonably and
avoid the complications that can
accompany an unwarranted assump
tion about its meaning.

'Emporium Capwell Co. v. Western Addi
tion Community Org., 420 U.S. 50, 64
(1975).
^Perry Educ. Ass'n v. Perry Local Educa
tors' Ass'n, 103 S. Ct. 948 (1983).
"Ohio Public Employee Collective Bargain
ing Law, Ohio Rev Code § 4117.11(B)(6)
(Baldwin 1983).
“W. at § 4117.07(A)(1).

dd. at § 4117.09(C).
Hd. at § 4117.08.
7d. at § 4117.03tA)(^J.'

‘Id. at § 4117.06.
‘Id. at §§ 4117.06(D)(2) & (3).
'"State of Iowa and Iowa AFSCME Council
61, 734 Govt Empl. Rel. Ree 10 (Iowa
PERB 1977).
"Iowa Public Employment Relations Act
Sec. 20.13, Iowa Code Ann. § 10.13 (1978).
'"State of New York, 1 Perb 1 399.85 (1968),
aff'd per curiam sub nom. Civil Service
Employees Ass'n v. Helsby 32 App. Div.
2d 131, 300 N.Y.S.2d 424, aff'd per curiam,
25 N.Y.2d 842, 250 N.E.2d 73 (1969).
'"Council 74, AFSCME, Govt Empl. Rel.
Rep No. 682, E-1 (Me. LRB 1976).
'"Ohio Rev Code § 4117.06(D)(Baldwin
Supp. 19xx).

“Id. at § 4117.06(A).
'"J. O'Reilly, Ohio Public Employee Collec
tive Bargaining: Law-Procedure-Analysis

149-50 (1984).
'"Leedom v. Kyne, 358 U.S. 184 (1958).
'“Indiana Educ. Employment Relations Bd.
V. Benton Community School Corp., 266
Ind. 491, 365 N.E.2d 752 (1977).
'"Ohio Rev Code § 4117.13(D)(Baldwin
1983); National Labor Relations Act §
10(f), 29 U.S.C § 160(f)(1982).

New Faculty
Anyone who wants to hear superla
tives should ask Dean Ernest
Gellhorn to talk about the five men
and women newly appointed to the
CWRU law faculty. One was in resi
dence last year as a visitor—Calvin
W. Sharpe, "the hardest working
teacher and colleague I have known,"
says Gellhorn, "with superior schol
arly ability and promise. Sharpe was
profiled in In Brief a year ago and has
the lead article in this issue. The
other four are new faces.
"We extended five offers," says
Gellhorn, "and although we were
competing with other schools of the
first rank, all five were accepted. I
cannot recall another time or place
where a law faculty has been so suc
cessful in recruiting all of its first
choices.
"I am pleased and enthusiastic
about each of the new members of
the faculty. All five are exceptionally
talented, articulate, and thoughtful
people, of proven performance and
exceptional promise, but they repre

sent an extraordinary diversity of
background and talent. They are
going to make this school an even
more exciting place."

Juliet P. Kostritsky

Juliet Kostritsky comes to the law
faculty with glowing recommenda
tions from all who have known her.
A former professor describes her as
the most able student he ever had.
She grew up in Baltimore, the
daughter of an architect father and a
lawyer mother who is administrative
head of the District Court (the trial
court) of Maryland. Her first year of
college she spent at Princeton, and
then, because "I was more of an
urban person than Princeton allowed
for," she transferred to Radcliffe,
where she was graduated magna cum
laude in history in 1976.
She says that she resisted, all
through college, the idea of becoming
a lawyer like her mother. But she
decided to "test the waters" and
worked for a year as a paralegal with
Shearman & Sterling in New York.
After all, she discovered, law was
what she wanted. With the encour
agement of a partner in the firm
who was a University of Wisconsin
graduate, she applied to law school
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there: "I was ready to immerse
myself, and I was ready for a
place that was devoid of urban
distractions."
Contracts she remembers as the
favorite course, and she directed her
self toward corporate practice,
although she always chose her
courses "mainly for the teacher." She
spent part of her first summer in the
office of the Maryland attorney gen
eral. "That was an interesting experi
ence. "I had thought that by working
in government you could be assured
of being on the right side of the
issue. But here I was involved in a
workman's compensation case, help
ing to deny additional benefits to a
claimant. All the powers of the state
were arrayed against this one man.
In private practice you have a sense
of equal adversaries, and it's less
troubling."
In her second summer she clerked
for Milbank, Tweed, Hadley &
McCloy, and accepted the firm's offer
of a permanent position. "I felt that I
had something to prove," she says. "I
wanted to prove to myself that I
could cut the mustard in a Wall
Street firm. And I felt there would be
exceptional lawyers there and it
would be fun to practice with them."
The colleagues were all she had
expected, and she did enjoy her work
in the firm's banking department,
mainly in the representation of the
Chase Manhattan Bank. As a young
associate she researched banking reg
ulations, and when a new crop of
associates took over those tasks, she
moved on into transactions, repre
senting the CMB in a variety of
loans.
But she came to realize that she
wanted more. "I missed the opportu
nity to write. And there was very lit
tle chance to reflect. In practice you
don't think about where the law is
going, and you can't—usually—try to
shape it. If you try to shape it, you're
not serving your client. You have to
be practical, and you have to solve
the client's problem within the cur
rent legal framework." So she began
to consider teaching.
After looking at several schools, she
was attracted to CWRU by the con
viction that this would be an exciting
school: "Dean Gellhorn obviously
cared about the school and where it
was going. And it was a great faculty,
doing interesting things."
Like most law faculty today, Kostritsky had to consider the job
requirements of a spouse. Her hus
band, Bradford Gellert, is an archi
tect—like her father, and in fact they
met through her father when both
men were working in Sri Lanka, Kostritsky for the UN and Gellert for the
U.S. Save the Children Federation.
Gellert had worked with three differ
ent architectural firms in New York
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and was somewhat reluctant to leave
the city. But interviews with Cleve
land architects persuaded him that he
could survive and even thrive here.
He is now working with the firm of
Teare Herman & Gibans.
Kostritsky will teach the first-year
course in Contracts—an assignment
she welcomes—and the second term
of Property. She also looks toward
teaching commercial law and com
mercial paper at some point in the
future. "The UCC is implicit in a
loan practice. It underlies everything
you do."
As for research, she is planning to
study "the Section 90 promissory
estoppel area. I plan to take a look at
the fact situations where the court is
bending the law and managing to
find contractual liability even where
there is no formal contract."
As she looked forward to her first
classroom appearance behind the lec
tern, Kostritsky seemed not at all ner
vous about it. "In law practice you
are always explaining things. Explain
ing to students is not going to be a
whole lot different from explaining to
a client, or explaining to the opposing
lawyer."

Jonathan L. Entin

Jonathan L. Entin brings to the Law
School a wider experience than his
1981 J.D. degree, followed by a clerk
ship and two years' practice, sug
gests.
He was graduated from Brown Uni
versity in 1969, majoring in sociology.
He was drawn particularly into
demographic studies, says Entin,
because "I like numbers, and demog
raphers do lots of interesting things
with numbers." He went from Brown
to the University of Michigan for
graduate study in demography and
sociology.
But he was diverted from a gradu
ate degree by an unlucky draw in the
first draft lottery. After being classi
fied as a conscientious objector, he
went to the director of the Hillel

Foundation at Michigan for advice on
alternative service and learned that
the director happened to have a suit
able position available at Hillel. For
two years Entin served as his execu
tive assistant, with responsibilities for
program coordination, budgeting,
purchasing, and bookkeeping. "It was
a lot better than being a hospital
orderly," he says. In fact, he enjoyed
being an administrator.
Entin's professional history has
been considerably complicated by a
dual-career marriage, and his next
move was as a trailing spouse. In the
fall of 1973 he joined his wife, Carol
Conti-Entin, at the University of Wis
consin, where she was a graduate
student in music. Entin took a job as
assistant to the director of the Capital
Area Chapter of the Wisconsin Civil
Liberties Union, but he moved on
after only six months to become exec
utive director of the Arizona Civil
Liberties Union. His wife stayed
behind. "For two years," says Entin,
"she spent summers in Arizona and
winters in Madison, Wisconsin.
That's still a sore point!"
Entin's year and a half in Arizona
proved a really significant experi
ence. "Arizona was an interesting
place to be in civil liberties work,"
he says. "It's a very conservative
state, and so it has produced a lot of
important ACLU cases, such as
Miranda and Gault. There were a lot
of problems there."
Of all the projects that the Arizona
Civil Liberties Union undertook
while he was director, Entin is proud
est of contributing to reforms in the
treatment of Indians by the local
courts. "We got into this," he says,
"when we decided to put together a
group of attorneys and other observ
ers and deploy them around the city
of Flagstaff during the annual All
Indian Powwow. Our observers
didn't see any beatings or brutal
arrests, but they did discover that the
local magistrates simply weren't com
plying with the state rules of criminal
procedure, and they were still hand
ing out dollars-or-days sentences,
even though the Supreme Court had
declared those unconstitutional. We
guessed that such problems were not
confined to one week of the year, and
so when a law student came to us in
search of a summer project, we set
him to observing what went on in the
municipal courts. He prepared a
report of 50 or 60 pages, document
ing various problems—for instance,
the absence of any Indian language
translators. We sent the report to the
state advisory board to the U.S. Com
mission on Civil Rights. The board
held hearings, and we saw some
results: the city hired a translator,
and one of the magistrates didn't get
reappointed. The project cost us
under a thousand dollars. I'm sure it

was one of the most cost-effective
projects that any ACLU affiliate
undertook that year.
Meanwhile Carol Conti-Entin was
seeking employment and discovering
that Arizona did not offer a wealth of
opportunities for a French horn
player. For that matter, the job mar
ket was difficult all over. Entin
recalls that there were only five pos
sible university positions available
that year in the whole country. "She
got the best of the five," he says,
r "but unfortunately it was at
Lawrence University in Appleton,
Wisconsin—2200 miles from
Phoenix."
For the next two years, in Appleton, Entin developed a new*career:
he was a feature writer for the Appleton newspaper and a broadcaster on
the local FM radio station, for which
he created, produced, and moderated
a weekly interview and discussion
program and hosted such disparate
guests as Julian Bond, Lynn Harrell,
and Jim Lehrer. Meanwhile he
thought about law school.
He had learned something about
law in his work for the ACLU. Work
ing with the cooperating attorneys,
he discovered that "there was some
thing about the way lawyers
approached problems that I was com
fortable with—not that it was neces
sarily the best way or the only way,
but that it was attractive to me."
Most important, his ACLU work, and
especially the Indians-in-the-courts
project, had shown him that "there
were more possibilities in law than I
had realized." Still, says Entin, "I had
no idea what lawyers really did to
make a living."
Entin quickly counted up the possi
ble law schools within 200 miles of
Appleton (there were 3) and decided
on Northwestern University. Once
Entin got over his initial trepidations
about academic survival after nine
years out of school, he enjoyed the
law school experience. He was an
editor of the Northwestern Law
Review, which published his note,
‘‘U.S. V. Progressive, Inc. : The Faus
tian Bargain and the First Amend
ment." He was particularly fortunate,
he says, to have teachers—one of
whom had had an interval longer
than Entin's between college and law
school—who encouraged him to seek
a judicial clerkship. He was hired by
Ruth Bader Ginsburg.
Judge Ginsburg, who had taught
for many years on the law faculty of
Columbia University, was appointed
to the D.C. circuit in 1980. "I got my
offer," Entin remembers, "on the day
she was confirmed." Her other two
clerks were former Columbia stu
dents, and at first Entin felt a little at
a distance. "The judge was a quiet
person, hard to get to know, and
very demanding. She wanted to

know the record inside out. The last
thing she ever wanted was to be sur
prised in oral argument. I learned an
enormous amount. It was a marvel
ous year. 1 have to agree with Erik
Jensen that there's no comparison
between clerkship and practice."
Though Entin was thinking even then
about going into teaching, he was
encouraged by Judge Ginsburg (by
this time his good friend), who had
never herself practiced in a firm, to
try practice for a year or two.
Entin's wife had made the move
with him to^ Washington—"three
years of commuting was enough" —
and they both liked the city enough
to give up their earlier thought of
returning to Chicago. "I was particu
larly impressed," says Entin, "with
the quality of the work that I saw in
my clerkship from the Washington
firm of Steptoe & Johnson, and I was
delighted to be hired there."
Most of his work was on behalf of
the Burlington Northern Railroad.
"The railroad had, at that time, the
only line into the low-sulphur coal
fields in Montana and Wyoming. In
the 70s utilities began switching to
low-sulphur coal for environmental
reasons, but later they became
unhappy with the railroad's rates. I
worked on about 12 of those cases. I
think I had the most fun of any of
the associates, because I dealt with
federal law issues, working directly
with the supervising partner. There
were any number of changes in stat
utes and policies during the period in
question, and we had to work out
their implications."
In his first year at the Law School
Entin will teach both semesters of
Property and the second semester of
Constitutional Law. He is especially
pleased with the con law assign
ment—"I feel really honored to teach
that as a newcomer." Though he
knows that in the first year of teach
ing "I'll be busy just staying above
water," he has plans for various
research projects, including work on
the function of amici curiae in consti
tutional litigation. And, he says, "I
keep coming back to the Progressive
case and to the issues it raised. That's
the most difficult First Amendment
case in a long time." Finally, he
intends to study some of the applica
tions of the social sciences to the law:
"I've drifted away, but my intellec
tual interests are still there."
The account of Entin's career is
incomplete without this note: Carol
Conti-Entin is with him in Cleveland.
While in Washington she took a
degree in computer science at the
University of Maryland and began
work with a firm that provides
instructional services for clients;
Thanks to the miracles of modern
technology, Conti-Entin will remain
in her Washington job while living
in Cleveland.

Laura Brown Chisolm

Laura Brown Chisolm returns to
the school as a teacher three years
after graduating at the head of the
Class of 1981. Professor Melvyn
Durchslag typifies the faculty's mem
ory of her: "She was among the most
thoughtful and challenging students
we have had in recent years."
She confesses that her earlier aca
demic performance was not particu
larly auspicious. A Maryland native,
she began college at the University of
Maryland in 1967 and in two years
drifted through various majors, edu
cation and journalism among them.
"I hadn't established my own direc
tion," she says, "and I didn't really
know what I wanted to do." She quit
college in 1969, when she married
and went with her graduate-student
husband to Charlottesville, Virginia.
There she did clerical work in the
office of an investment counselor—
"posting dividends bigger than our
combined annual salaries"—until
their daughter, Adrienne, was born.
After completing his Ph.D. in chemi
cal engineering, Guy Chisolm took
his family to Stockholm for a year,
then to Boston, and then to Cleveland
in 1975, when he was appointed to
the faculty in the Department of Bio
medical Engineering at Case Western
Reserve University.
Laura Chisolm took advantage of
her husband's tuition benefits,
enrolled at Western Reserve College,
and "made a beeline" to a B.A.
degree, summa cum laude, in natural
sciences. "I was intrigued with scien
tific illustration. But as I was finish
ing up my degree, I got into Ameri
can studies and women's studies.
One of my teachers, Steve Brobeck,
was involved with the Cleveland
Consumer Action Foundation, and
through him I got a job there as a
writer." She wrote, and the founda
tion published. The Cleveland Medical
Directory: A Consumer's Guide to Fam
ily Doctors, Clinics and HMO's in Cuy
ahoga County.
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Having decided that "scientific
illustration was not the kind of prob
lem-solving that would really hold
me," Chisolm entered the Law
School. "I saw law as a way to gather
information and acquire tools for
doing something about things that I
thought weren't right. My involve
ment in a consumer action group had
something to do with that, and my
skills seemed to point in that
direction."
Chisolm spent both her law school
summers with the Institute for Child
Advocacy, a Cleveland-based agency,
independently funded, which Chi
solm describes as "a systems-change
organization that focuses on chil
dren's issues—mostly the foster care
system. One of its functions is to
raise the visibility of the issues. The
children are an invisible and silent
political constituency. They're not
being heard."
As graduation neared, Chisolm con
sidered several options, "but I was
happy to go with the institute. That
was what I wanted. Child welfare
has a lot of room for improvement,
and the last few years have been a
period of amenability to improve
ment. There's a growing recognition
now that the legal framework should
be better drawn to create a system
that can better serve the kids who
are the clients."
In her three years as the institute's
research director and staff counsel,
Chisolm worked on proposals for sys
temic policy reform and especially
for legal reforms. "The laws are way
behind what's known about child
development and child welfare prac
tice. And the agencies responsible for
children aren't going to move ahead
without a lot of urging. Often they
need the push of legal mandates."
Though she enjoyed her work and
was deeply committed to the insti
tute's goals, Chisolm began to feel
that "my scope was narrower than I
wanted it to be. Other things were
going by without coming to my atten
tion, much less being analyzed. Much
of what I did did not involve strictly
legal skills, and I feared that mine
might get lost. I thought of teaching
because I like the academic environ
ment, and I like the academic process
of digging into a problem, working
through it. I can still give attention to
child welfare issues. I will miss being
right in the center of the fight, but I
certainly won't be totally out of it."
Chisolm is teaching the year-long
course in property, and in the spring
she will teach a course, perhaps a
seminar, on non-profit organizations.
"It's a course that I wanted when I
was here as a student, and it wasn't
available. I'm happy to have the
opportunity to develop it. I'll enjoy
pulling together what I know, and
finding out more.”
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Chisolm expects to concentrate her
research mainly on nonprofit organi
zations and on child welfare policy
and theory. She's interested in the
committing of children to institutions,
especially mental health facilities, by
their parents and by the state. "There
are basic issues here involving the
constitutional rights of children,
which do differ from the rights of
adults. A child's liberty interests,
appropriately enough, must be ana
lyzed in the context of the parent's
constitutionally-protected right toraise the child. When the state is the
legal 'parent,' as it is for children in
foster care, the analysis ought to be
different, but it hasn't been." She's
also interested in the lobbying restric
tions on nonprofit organizations,
"which were supposedly liberalized a
few years ago. I'd like to look at the
underlying policies, and find out how
the laws are really working."
Laura Chisolm believes that teach
ing, even more than her work with
the Institute for Child Advocacy, will
fit her ideal of what she wants to do.
"I want something intellectually chal
lenging, ethically consistent, that
feels like it's moving things ahead for
more people than just myself. Teach
ing fits with who I am, and I see
great possible satisfactions there.
Maybe I'll be in teaching forever."

Maxwell J. Mehlman

Maxwell J. Mehlman brings to the
Law School nine years' experience in
Washington law practice and impres
sive academic credentials, including a
Rhodes Scholarship.
Mehlman joined the firm of Arnold
& Porter when he graduated from the
Yale Law School in 1975. "I began
with the traditional large horrible
antitrust case," he says, "but within a
year or so I was working on food and
drug matters (by happenstance,
because I had no special background
in the area), and that evolved into a
broad practice in the whole area of

medical technology regulation."
Mehlman is teaching the law-medi
cine survey in his first year, along
with Torts and Environmental Law.
He hopes in the coming years to
teach additional courses in the bur
geoning field of law-medicine. "There
are so many issues, there could well
be three or four more courses
offered. There should be a course in
the regulation of the health care busi
ness, that would go into the antitrust
and labor problems peculiar to health
care providers and also into the liabil
ity problems and the financing prob
lems. There ought to be a course spe
cifically on bioethics—the social
controls on medicine and how they
are affected by law. There ought to
be a separate course in malpractice
law. There ought to be a course in
the regulation of health care technol
ogy at the federal, state, and local
levels—capital acquisitions by health
care providers, allocation and ration
ing of resources, decisions about the
marketing of new technologies."
Mehlman is emphatic about the
role of the lawyer in health care.
"Unfortunately, health care lawyers
are the orphans of the system. Health
policy makers tend to look to MDs
first and economists second. So you
get health care management decisions
which are bereft of legal advice or do
not take into account the likely
response of the legal system."
Though he understands that medical
students already have a massive
amount of knowledge to digest in
limited time, he is surprised, never
theless, that medical schools don't
give more attention to legal ques
tions. "I'd be terrified of practicing
medicine without some legal back
ground or without having a lawyer I
could call five times a day. It would
be like running a major business
without legal counsel."
Mehlman spent his childhood in
the D.C. area, then went to boarding
school in Stockbridge, Massachusetts.
"The Stockbridge School no longer
exists," he says with obvious regret,
"but it was at the time a remarkable
institution. It was a small, coed
school—rather brave in those days.
We weren't even separated by a lake,
the way summer camps are. It was
run by a man half German, half Dan
ish, who had fled the Nazis and who
was speaking out against Naziism
before this country was really aware
of what was going on over there. He
was an internationalist, and it was
his dream to have us spend the jun
ior year at a school in Europe. He
finally managed it, and I had a year
in Switzerland."
Like several other Stockbridge grad
uates, Mehlman went to Reed Col
lege in Portland, Oregon, expecting it
to be as flexible and liberal as Stockbridge. He was disappointed in the

institution. "Reed established a repu
tation for innovation in the 30s, but
since then it has become a very tradi
tional college." But he was not disap
pointed in the experience. "The stu
dents had all come there with the
same misperceptions. They were cre
ative, innovative people—probably, in
one small group, the most creatively
brilliant I've ever been with. And it
was a very exciting time to go to
school, with the antiwar movement
and the student movement, both of
which I was active in."
Mehlman received his B.A. degree
in political science in 197Q. Instead of
going straight to law school, as he
had planned, he found himself at
Oxford University. Although he was
an excellent student (Phi Beta
Kappa), he never expected to win the
Rhodes Scholarship for which his
teachers had persuaded him to apply:
"I wasn't strait-laced, I hadn't gone
in for team sports, and I was against
the Vietnam War."
Mehlman remembers Oxford as
"the most remarkable academic expe
rience I've ever had," an experience
enhanced by his falling in with an
international group of friends, and by
his falling in love with an English
girl. "Oxford was a fantasy," he
says—even if the love affair eventu
ally ended in a drifting apart.
In 1972 Mehlman entered law
school at Yale, where he did very

well indeed despite spending much of
his time on the road to Ann Arbor,
where his English friend was in grad
uate school, or on the road to the
financially faltering Stockbridge
School, where he was on the Board
of Trustees. One of his main involve
ments at Yale was with the Yale Leg
islative Services, which assisted fed
eral and state legislators with
research and drafting of legislation.
Mehlman worked on an evaluation of
the Rhode Island town-meeting sys
tem, and with a classmate, E. G.
Grossman, he wrote the Handbook of
Legislative drafting, which continues
to be, in his words, "the basic bible
at Yale."
* His first summer in law school
Mehlman spent with the Stern Com
munity Law Firm in Washington. As
he explains the job, "there was a
group in Los Angeles that produced
public interest commercials for TV,
and a litigation group in D.C. that
fought the battles to get them on the
air." His second summer was with
Arnold & Porter, and that led to the
offer of a permanent position. The
firm was attractive to him partly
because of its reputation as one of
the few firms willing to defend vic
tims of McCarthy-era harassment and
blacklisting. Mehlman himself
worked over three years on a black
listing case, which developed 25
years after the fact under the Free-

dom of Information Act.
Mehlman has been married since
1979 to Cher Stone, an organizational
psychologist who worked in Washing
ton with the General Accounting
Office and who will continue that
work from a Cleveland base. They
have a three-year-old daughter and a
one-year-old son.
Mehlman describes himself as "an
outdoors person, an avid downhill
skier and mountaineer,", reconciled to
other pursmts-sjogging, squash, sail
ing-while he is in Cleveland. Five or
six years ago he went in, briefly, for
parachuting. "I had a dreara one
night about what fun it would-be.
The next day I thought about it. You
only live once, and you ought to have
varied experiences, within reason. So
I looked into it and discovered that it
was possible, and that there were a
lot of mild-mannered people doing
it—at least once. It's too bad I didn't
go on with it. I didn't get to free fall,
which is supposed to be the most
fun. But it's expensive. And it's
uncomfortable. And scary as hell."
-K.E.T.

Focus on C()lumbus

In Brief's roving reporter/photogra
pher stops, this issue, in Columbus,
Ohio, home to about 150 CWRU law
alumni. As the seat of the state govern
ment Columbus has always attracted a
share of the Law School's graduates.
And in recent years, as something of a
boomtown, it has drawn increasing
numbers of them, not only to govern
ment offices but, more and more, to
business and private practice.
The selection of some 20 out of the
150 was fairly random but influenced by
considerations of geography (In Brief
stayed pretty much downtown) and vari
ety, of ages and of types of work. Our
sample turned out to include a good
many Democrats—but that was to be
expected.
-K.E.T.

Joseph J. Sommer, '52
A. Deane Buchanan, '73
Lawrence J. Lowes, '78
Peter M. Sikora, '80
Office of the Governor
When this "Focus on Columbus"
was conceived last spring, four
CWRU law graduates were on the
staff of Governor Richard F. Celeste.
The senior among them is Joe Som
mer, who came on board in the
beginning as the governor's executive
assistant for cabinet affairs and was
retitled chief of staff about a year
ago. "I continue my role with the
cabinet," Sommer explains: "I set up
cabinet meetings, prepare agendas,
and work directly with all the direc
tors. But I also have more authority
now in the day-to-day running of the
office. I keep things moving here
while the governor is out and about,
and I fill in for the governor in a lot
of meetings."
Sommer comes from a family long
established in Canton, Ohio, and so
does his wife, whom he married
while an undergraduate at Kent State

University. A returned veteran, he
had enlisted in the Navy at 17 and
served in Japan with the occupying
forces. After finishing both B.A. and
LL.B. degrees in six years, Sommer
went home to Canton, set up a law
office, and took over Kauffmann's
Insurance Agency, founded in 1910
by his great uncle. His practice con
sisted mainly of probate and real
estate work, and meanwhile, says
Sommer, "I got all involved in poli
tics, starting at the precinct level."
In 1960 then-Governor Michael
DiSalle appointed him to the regional
board of the Bureau of Workers'
Compensation. When his term ended
in 1967, he ran for county commis
sioner, won the election, and sold the
insurance agency. Since then he's
been in government. When John Gilligan took office in 1971, he made
Sommer administrator of the Bureau
of Workers' Compensation; two years
later, he asked him to create the
Department of Administrative Ser
vices and become its director. In
1975, when the Democrats lost the
state house, Sommer went briefly to
the attorney general's office as chief
of the Consumer Fraud and Crimes
9
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Section until Vernal Riffe, speaker of
the House, asked him to direct the
Legislative Reference Bureau. A year
later Sommer became executive sec
retary to the House of Representa
tives, and in 1980 he moved on to
become Thomas Ferguson's deputy
state auditor and chief of administra
tion. He was in that position when
Celeste was elected governor.
The biggest move in Sommer's
career was the move in 1971 from
Canton to Columbus. "That was a big
decision," says Sommer, "and we
talked about it a long time. But how
often does one get the opportunity to
serve in the governor's cabinet?"
Sommer thrives on his work,
though it's exhausting just to hear
him describe it. "I get in here by
7:15. If I'm lucky. I'm out by 7:15,
but I take a briefcase home with me
and work for another hour or two
after dinner. There are meetings all
day long—it's a troubleshooter's role.
And I'm on the telephone a lot,
though I suppose I'm down to an
average of 40 or 50 phone calls a
day."
When he can find some spare time,
Sommer likes to work in his yard. "I
did manage to put in a vegetable gar
den this year, though it's smaller than
usual." And he manages an occa
sional fishing trip, sometimes with
his wife, "though she's not a dedi
cated fisherperson, as I am." For
years he has made an annual foray to
the Canadian lakes; he missed it in
1983 but, as In Brief v/ent to press,
had firm intentions for this August.
Sommer supposes that his tour of
duty in the governor's office will be
his last in public service. "With my
time in the military, it will have been
more than 25 years. I'd like to go
back to the private sector for a time—
possibly back to Canton—and find a
way to make use of my years in gov
ernment." As he looks back over
10

those years, Sommer says that "it's
been a great experience. If I had
stayed home and tended to my law
practice, maybe I would have made
more money. But it's a rare opportu
nity to serve at this level of govern
ment. It's a chance to make a differ
ence. Doing things for people is what
it's all about."
Deane Buchanan joined the gover
nor's staff in the days of the transi
tion and was appointed executive
assistant for legal affairs. "In that
position," says Buchanan, "I acted as
liaison with the attorney general's
office, and I advised the governor on
all internal matters that had legal
ramifications. I also oversaw the leg
islative veto process; I reviewed
pending bills and made recommenda
tions." In a reshuffling of the staff
last spring, Buchanan was named
special assistant and appointed direc
tor of the State and Local Govern
ment Commission. "As special assis
tant I advise the governor on state
and local affairs—my two positions
go together, obviously. And I oversee
many programs designed for minor
ities. It's my job to see that they're
properly implemented and have the
necessary legislative backing."
Buchanan comes from Beaver Falls,
in the Ohio River Valley of western
Pennsylvania. The son of a
steelworker, he worked one summer
in the mill and decided that was
enough. First an older brother and
then Deane won scholarships to Prin
ceton. Though he started out in archi
tecture and engineering, he changed
directions after two years and gradu
ated in 1968 with a degree in political
science and economics and an inten
tion of going to law school.
But the draft was a problem.
Buchanan had worked in the sum
mers for the Black Economic Union,
a commercial development corpora

tion founded by a group of black ath
letes, among them Jim Brown and
Mohammed Ali, interested in minor
ity entrepreneurship. (One of his
summers in Cleveland had led to a
senior thesis on Carl Stokes's mayoral
campaign.) 'Two years of full-time
employment with the BEU gave him
an occupational deferment, and in
1970 he could enter the Law School.
Though he found it hard at first to
"get reoriented to being a student,"
Buchanan managed to make the
adjustment. His main interest in law
school was in courses related to busi
ness, such as corporations and taxa
tion. Besides studying he clerked for
the firm then known as Gaines,
Rogers, Horton & Forbes, and after
graduation he continued there, on a
part-time basis for the first year
because he was also director of the
Law and Justice Program, a legal ser
vices program funded through the
Cleveland Model Cities Program.
He left in 1975 to form an associa
tion with two other Law School grad
uates, James Alexander, Jr., '70, and
Gerald Jackson, '71. Though Jackson
left after five years, the firm contin
ues as Alexander, Buchanan & Associ
ates. Buchanan describes his work as
"a general civil practice—a lot of real
estate work." His ties to the firm and
an interest in a Cleveland company,
B&W Custom Cabinets, may well
pull Buchanan back to Cleveland
eventually.
While he was practicing in Cleve
land, Buchanan was involved in a
good many community activities,
among them the Cuyahoga County
Community Mental Health Board, of
which he was chairman for two
years. Another member was
Dagmar Celeste.
Buchanan has no regrets about tak
ing time out from practice for public
service. "It's been a very rewarding
experience," he says. "Really fantas
tic." He has found the working atmo
sphere comfortable even though he
has so far refused to be recruited for
the office's softball team—"I'm a
swimmer and a tennis player, and
softball is just too much of a contact
sport."
TIujugh Buchanan doesn't abso
lutely rule out out the possibility of
one day running for public office
himself, he says he really prefers to
operate behind the scenes. "I get a
lot of satisfaction from turning out a
good piece of work without being in
the public eye. I'm glad to let others
get the glory—or the blame!"
Peter Sikora and Larry Lowes work
together, Sikora as deputy legal coun
sel and Lowes as staff attorney. Both
are west-side Clevelanders, both
graduates of St. Ignatius High School.
Much of their work comes out of
the criminal justice system. The gov-

ernor's office handles about 300
extraditions every year, from and to
the state of Ohio. Lowes and Sikora
take care of those procedures. In
addition they review, annually, about
300 clemency petitions, requests for
commutation of sentences or requests
for pardons. Many can be summarily
denied, but many require, in Lowes's
words, "a lot of soul-searching.”
Then there are the "constituent
inquiries," as Sikora tactfully calls
them. "We deal with anyone who
K calls with a legaLproblem," explains
Lowes, "and we try to refer them to
the right state or local agency. Some
of them are off the wall. Many are
crime-related—for instance, a pris
oner complains of bad treatment. Or
people who are having some trouble
in the courts—in a divorce or a childcustody case—look to the governor as
a last resort, as if he were the king in
the old English system." Finally, both
Lowes and Sikora do legal research,
write memoranda to cabinet and staff
members, work a little with legisla
tion, and review executive orders (for
which Sikora was recently given
responsibility).
Lowes came to the Law School
from John Carroll University, where
he majored in sociology and minored
in business. He began with a particu
lar interest in criminal law, "but I
clerked one summer with a criminal
lawyer and decided I didn't like it so
much." Nor did he care much for
real estate: he was surprised, a few
years later, to find himself actually
enjoying that line of work. What he
did like, he says, was "anything hav
ing to do with evidence and litiga
tion," especially Professor McElhaney's Evidence for Litigators.
His first job after graduation was
with the Chicago Title Insurance
Company and his second with the
Employee Transfer Corporation, both
subsidiaries of the Lincoln Life Insur
ance Corporation. The ETC helped
corporate clients ease their trans
ferred employees' housing headaches.
"We bought their homes and then
resold them. That got me into real
estate management—I was responsi
ble for 70 or 80 properties at a time.
And every now and then there would
be legal problems like breach of con
tract." Then in 1982 the company fell
on hard times—"in a recession we
were too expensive a service"—and
Lowes found himself without a job.
In that interim he worked for the
Celeste campaign, and when Celeste
took office in January, he invited
Lowes to join his staff.
"I've learned a lot about state gov
ernment and how it works," Lowes
says. And he has found Columbus a
good town for a dedicated amateur
athlete, which he is. He jogs, swims,
and played volleyball until he seri
ously injured his thumb at it. "I've

had fun playing on the governor's
softball team. We play other state
office teams like the Department of
Administrative Services and the
Bureau of Motor Vehicles. Columbus
is a real softball town—not to put
down Parma!"
By the time this is printed, Lowes
will have left the governor's office for
the Industrial Commission and a
position as hearing officer. "I'll get to
use my background in evidence, and
I'll learn something about those pro
cedures. Eventually I'd like to be in
private practice. I'm interested in
personal injuiy and workers' com
pensation. I like litigation, but I like
the other side of it too—I love to
negotiate!"
Peter Sikora's career has been a tri
umph over disabling injury. In the
summer of 1969, before his senior
year in high school, he broke his
neck on a trampoline. Nineteen
months of hospitalization followed,
and many more months of therapy
and rehabilitation. In 1973 he was
ready for college.
He spent two years at Cuyahoga
Community College and two years at
Baldwin-Wallace, leaving a trail of
straight As behind him. With his eye
on law school, he majored in political
science and business administration.
"Before my injury I had intended to
be a physician—a plastic surgeon, in
fact, because I had a bit of an artistic
talent and that seemed a way to com
bine the two. I realize now that I
might still have gone into medicineradiology, for instance—but at the
time it didn't seem possible. So I
began to think of law."
In his three years at the Law
School Sikora earned the admiration
of his classmates, which culminated
in his selection as Student of the Year
in 1980. He in turn found his fellow
students more than willing to be
helpful. "People usually are reluctant
to ask others for help," says Sikora,
"but I've had no choice. And I've
found that people are always happy
to help you when they know what
your needs are. They lent me their
class notes, they helped me in the
library. Of course my family has been
the biggest help of all. I couldn't
have accomplished anything without
their support."
In his first law school summer
Sikora held a volunteer clerkship
with U.S. District Judge William K.
Thomas, and after graduation he
clerked for two years with Judge Jack
G. Day of the Ohio Court of Appeals
(recently named chairman of the
State Employment Relations Board).
"Every young lawyer should have
such an experience," Sikora says
firmly. "It was a special privilege to
have those two years with Judge
Day—one of the best legal minds in

northern Ohio. He's not only a great
jurist, he was a wonderful legal prac
titioner. So he could combine the the
oretical with good war stories."
When his clerkship ended in 1982,
Sikora worked for the Celeste cam
paign. "Then the day after the inau
guration I got a phone call." He has
loved the job. "There's never a dull
moment. A couple of dozen issues
can come up during the day. And it
has been an extraordinary opportu
nity—it doesn'Y'cqme that often—to
work right in the governor's office. It
has been a good place to learn, a
good stepping stone. Of course it
can't last forever. The nature of t*he
job is that it's temporary."
As he looks beyond the present job,
Sikora imagines that he might go into
private practice or perhaps into elec
tive office. "I have the temperament
and the desire to be a public servant,
and in fact I came very close to run
ning this year for Cuyahoga County
recorder. I know I'll always be in pol
itics, one way or another." He says
that he doesn't try to chart a course
precisely. "I've learned that it's not
always wise to plan. So many things
can intervene, and you can be frus
trated. Of course you have to prepare
yourself for what you want to do, but
you have to be ready to do something
entirely different."

John R. Burton, '40
Vice President
American Electric Power
Service Corporation
John Burton is that rarity among
the Law School's older graduates: he
came to Reserve from out of stateall the way from Virginia.
Though his parents' formal educa
tion had stopped with grade school.
Burton topped his high-school class
and surprised no one when he went
off to Roanoke College. He says, "I
like to tell people that I started as a
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pre-ministerial student—but I flunked
out!" More accurately, he took a
degree in English and business
administration, and he earned the
special friendship of the head of the
English Department, Charles Daw
son, whose brother William taught
law at Western Reserve. Burton came
to the Law School on a full-tuition
scholarship.
As a student he clerked for Thomp
son, Hine & Flory and thought of
remaining in Cleveland. "But a class
mate of mine from Roanoke, who
was at the Harvard Law School, said
to me, 'If you want to practice law in
a city, why not go to a big city?'" Eas
ily persuaded, Burton went to New
York and landed a job with Reid &
Priest, a firm that had spun off from
the legal department of the Electric
Bond & Share Company following the
passage of the Public Utility Holding
Company Act of 1935.
Burton has never regretted the step
that got him into utilities. "I think
this is the most fascinating business
in the world," he says emphatically.
"First I like the law business, second
I like the utilities business, but above
all I like practicing utility law!"
Burton had a long and satisfying
career with Reid & Priest. He was
much involved in the Latin American
holdings of the American & Foreign
Power Company, a subsidiary of Elec
tric Bond & Share which the firm
represented. "I traveled all over Cen
tral and South America in those
years—all over the world, in fact. The
Shanghai Power Company was one of
our companies." And he was
involved with American subsidiaries:
he's proud of having organized the
Texas Utilities Company, the third
largest public utility holding company
in the country, and of playing an
important role in the formation of
Middle South Utilities.
But in the sixties a worsening econ
omy and a rising nationalism began
to make things difficult for U.S. com
panies in Latin America. Some hold
ings were expropriated, including a
large Cuban property, and much of
Burton's work was negotiating the
sale of the others. "I made the Argen
tina deal," he recalls, "and we nego
tiated a fair price in Mexico and Bra
zil. We did pretty well in Central
America. Little by little we got out of
the utilities business in Latin
America."
Meanwhile a new management
took over the Electric Bond & Share
Company and merged the company
into Boise Cascade. "It took some of
the thrill out," Burton says, "and
about that time I had the opportunity
to form an export financing bank. We
used the guarantee of the ExportImport Bank of the U.S. to finance
large-scale exports—airplanes, for
instance, and nuclear power plants."
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From 1970 to 1973 Burton was presi
dent of the Private Export Funding
Corporation. The "the world econ
omy slowed, and business dried up. I
lost interest. But the groundwork was
laid, and the bank has since been
very successful." In March of 1974
Burton went to work for his present
employer, then headquartered at 2
Broadway, New York, N.Y. The com
pany's sudden acquisition of the
Columbus & Southern Ohio Electric
Company—"the offer had been out
standing for 10 years but nobody
took it seriously"—brought its offices,
and Vice President Burton, to Colum
bus in 1980.
How has he liked the move? "It's a
pleasant change," he says. "After all.
I'm a small-town guy." And clearly
his work is a joy. "When I joined the
company, I told them I could do any
thing in the law except patent work
(though I could learn it if I had to),
and I'd rather not do tax and litiga
tion. But I was thrown into major liti
gation almost immediately. We had a
huge case against the Gulf Oil Com
pany, which ended in a recovery that
was worth $175 million net to us. I
supervised every step of that. And
then I got into rate work—which
doesn't make me popular, but it's
very interesting work."
And lately he's gotten back into
exports. "We've got a lot of talent in
this company in the engineering and
design of electrical facilities. We have
the finest transmission grid in the
world—no question about it. We got
to thinking that if we can do this for
ourselves, we can do it for others—at
a profit, I hope. So we're talking with
the Export-Import Bank, and the
Chinese embassy, and a lot of other
people. I think something will
come of it."

Clarence E. Fox, '49
President
Immke Circle Leasing, Inc.
Clarence Fox was one of those
post-war students who went through
law school in two "fast and furious"
years (his description). In his first
year, he recalls, the old building was
bursting at its seams, with over 300
students crammed in. "It was a little
better in the second year—they
opened the new addition."
When he graduated, he was offered
a job as an insurance adjuster—"1949
was a kind of recession year, and a
law job was hard to find." But
instead he went to work for Qua
Buick, and he's been in fhe automo
bile business ever since. From 1956
to 1968 he had his own ChryslerPlymouth dealership in Cleveland.
When the profits began to slow, he
sold the dealership and moved to
Columbus, joining an old friend in

the formation of Immke Circle Leas
ing, Inc. Fox is president of the com
pany and serves as its attorney. The
company gets a lot of medical busi
ness. "We have the endorsement of
the Ohio State Medical Association,"
says Fox, "and all the medical
societies. And Ollie Schroeder's one
of my customers."
Does he regret being in equipment
leasing rather than in a law practice?
"No," he laughs. "I make more
money than 90 percent of my peers
who are practicing law."
Fox has other financial interests in
addition to the leasing company. "I'm
chairman of the board of Wendy's of
Fort Wayne—a franchise for some 20
stores—and I suppose I spend 10 per
cent of my time at that. I'm in that
with my son, who's a Harvard Busi
ness School graduate and a CPA and
was the first financial vice president
of Wendy's International, and another
son who graduated from Wharton at
the University of Pennsylvania.
They do all the work. I'm just the
godfather."
There's also a Pappagallo shop in
Rochester, New York, that Fox owns
with a daughter. Another daughter, in
a break from the family's entrepre
neurial mold, was a voice major in
college and lives in Chagrin Falls.
Fox's youngest son just graduated
from Kenyon and has applied to law
school.
In his spare time, says Fox, "I'm a
reader and I collect prints—Calder,
Chagall, Vassarelly Alexander King."
A number of these hang in his
office. "My wife doesn't like the
modernists," says Fox, "so all the
pretty stuff is at home."
Although Fox underwent openheart surgery a few years ago, that
slowed him only briefly, and he still
has no thought of retirement. "I've
seen too many guys who retire and
just sort of vegetate. I'm going to
keep going."

Napoleon A. Bell, '54
Bell, White & Ross

Born in Georgia, Napoleon Bell
came as a small child to Youngstown,
where his father held various jobs,
including work in the steel mills.
When Bell graduated from high
school in January, 1946, he went
straight into the army for about two
years, part of the time in Japan. After
he returned from the service, he let
his high-school football coach know
that he was looking for a college and
that after being halfway round the
world he'd just as soon stay close to
home for a while. His coach steered
him toward Mount Union College, in
Alliance, where Bell made a name for
himself in football and track. He
majored in history, aiming toward the
law, but he took enough credits in
education to get certification as a
social studies teacher, just in case he
didn't get into law school. "I've
never used that certificate," he says,
"but I have it on my wall. And every
now and then I look at it ... ."
The first year of law school was a
struggle. "I knew it would be diffi
cult, but I said, ‘Let's give it a shot.'
It required the most of me." And
before the end of the year he had run
out of money. He scraped together
the final tuition payment just in time
to be allowed to take final examina
tions, and immediately afterwards he
set out to find a job. For the next two
years he worked at the Juvenile
Detention Home. "There were sev
eral of us who worked there—Jim
Willis, who's practicing in Cleveland
now, and Jim Terry, who's in St.
Louis. We'd report there at midnight,
and we could study half the night if
we wanted to. In the morning we'd
get breakfast, then leave for school.
When the dean found out about it, he
protested about my working too
many hours, but I told him it was the
only way I could stay in school."
After graduation Bell decided to
spend about a year in Columbus. A
friend from Youngstown who had
been appointed to the state's Indus

trial Commission helped him get a
job with the commission as attorney
examiner. He stayed in the job not
one year but three. And he's still in
Columbus. The reason? "I got mar
ried!" His wife's family—Lyman was
her maiden name—was well-estab
lished in the city, her father in busi
ness and an uncle and a cousin in the
law. And so Bell established himself
in Columbus.
Even while he was with the Indus
trial Commission, Bell had practiced
law on a part-time basis. In the fall of
1958 he resigned from the commis
sion and opened a\aw office with a
commission colleague in a west-side
neighborhood. A few years later he
made ths move downtown, joining
with John Bowen, who had been in
the city attorney's office. The two
attorneys became five. It was a loose
association until 1978, when the part
nership was formed. It's a small firm,
three partners and two associates,
down from a total of nine attorneys
at the beginning. Bell notes that it
has been "integrated right from the
beginning in every way—race, reli
gion, across socio-economic lines."
"Basically we're a general practice
firm," says Bell. "We do a little of a
lot of things, and a lot of some
things. We don't do patent work, and
we do just some minor taxation.
We're plaintiff's counsel in a lot of
personal injury and worker's com
pensation. We do domestic and crimi
nal, and civil rights cases of all kinds.
Dave White, who's 83 years young,
does a lot of estate work."
Bell has put a lot of time into civic
affairs and politics. "When I came
here," he says, "I knew only three
people. I knew that one day I'd want
to practice law, so I became
involved. I got active in the YMCA
membership drive, going from
worker to division captain to general
chairman. I did some work for the
NAACP and the Urban League, and
I've been involved with the United
Negro College Fund." As president of
the Columbus Urban League from
1969 to 1972, Bell was asked to be on
the Board of Directors of the Cham
ber of Commerce. That led to a very
wide acquaintance in the city. Among
his political activities was the chair
manship, from 1969 to 1978, of the
Concerned Citizens for Columbus
Committee, a coalition formed to
encourage and support good candi
dates for public office: "We were rec
ognized as a group that could get
things done."
Bell doesn't rule out the possibility
of stepping off the political sidelines
and some day running for public
office. He admits to a little envy of
friends on the bench. "Being a judge
is a good way to cap a career," he
says thoughtfully. "But I'm not
ready yet."

Michael D. Rose, '63
Professor of Law
Ohio State University

Born in Johnstown, Pennsylvania,
Mike Rose did most of his growing
up in Springfield, Ohio. From there
he went to Ohio Wesleyan for a
degree in history, and from there he
went to Northwestern University to
study economics—briefly. "It was
econometrics, mathematical econom
ics, very theoretical, completely
removed from the real world. I dis
liked it." So he quit graduate school
and spent nine interim months in the
real world, as a fashions merchan
diser in women's half-sizes and
maternity clothing with Montgomery
Ward. "It wasn't bad work," says
Rose, "and it taught me that if you
can read and think you can do any
sort of job."
In the fall of 1960 he began law
school, choosing Case Western
Reserve because his wife was work
ing for Stouffer's in Chicago and
could easily transfer to Cleveland. He
is less clear about why he chose law.
"I really didn't know what lawyers
did. I didn't know any lawyers. But
law schools are the repository of all
those lost souls who think they ought
to be getting some more education,
even if they're not sure what."
Rose especially remembers courses
with Ovid Lewis, Morris Shanker
("He was just starting out"), and Flet
cher Reed Andrews—"I'll remember
things from that class until I'm too
old to remember anything." And the
legal writing program, directed by
Larry Herman (now a colleague at
Ohio State), was "a first-rate experi
ence." Rose himself was a first-rate
student, in his second year a member
of the moot court team and in his
third year editor-in-chief of the
Law Review.
He had intended to go back to
Springfield to practice law—until
someone said, "Don't you realize
you'll be doing nothing but title
work, and that's just awful!" Instead
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he followed a friend in the preceding
class, Jim Monahan, to the Columbus
firm then known as Porter, Stanley,
Treffinger & Platt. Rose spent three
years there in general corporate prac
tice. When his interest began to flag a
little, he remembered Professor
Lewis's urging him to follow his own
route through an LL.M. at Columbia
University, and "in a weak moment I
applied for a Ford Foundation grant."
Rose and his wife left Columbus in
1966 with no thought that they
would ever return, but a year later,
when Rose was looking for a teach
ing position, the most attractive offer
came from Ohio State. He has been
at OSU ever since, except for a year's
leave of absence in 1970-71 with the
Internal Revenue Service in Washing
ton, and stints as visiting professor at
the universities of Minnesota, Texas,
and Florida and—in spring, 1983—at
Case Western Reserve.
Rose's specialty is taxation, and
although he began teaching "domes
tic relations and whatever else the
dean gave me," he now teaches tax
exclusively. With Leo J. Raskind, a
former OSU colleague now at the
University of Minnesota, he has writ
ten a casebook. Advanced Federal
Income Taxation, published by West.
West first published in 1973 Rose's
Selected Federal Taxation Statutes and
Regulations, which he has updated
almost every year since then. And
he's currently under contract with
West to revise the Chommie horn
book on federal income taxation.
Although Rose has been tempted to
leave Ohio State for a school with a
graduate tax program ("We're study
ing such a program here, but it hasn't
happened yet"), he knows that it
might be difficult to find another city
where his wife would have equiva
lent professional opportunities. Now
a senior home economist with Bor
den, Inc., Veda Rose is happy and
successful in her work, and Mike
Rose is gamely learning to cope as a
single parent when she's out on the
road. "I really appreciate," he says,
"what women have gone through in
having responsibilities for both job
and family. It's grueling."
Many of his non-working hours
Rose spends in support of his teen
age son's and daughter's competitive
swimming activities. "They have to
be at the pool around 5:30 every
morning. And then there are all the
swim meets. Going to meets is
ungodly time-consuming." As In Brief
goes to press. Rose is NOT looking
forward to an August meet in Fort
Lauderdale.
Rose's own athletic activity is run
ning, and he works it in by getting
up before four every morning. "I do
it when it's dark so no one can see
me! I enjoy the privacy of it. Except
for the police, I'm the only one on
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the streets of Upper Arlington at that
hour. The police know who I am
now, and most of the time they don't
stop me—they just wave."

Jack A. Bjerke, '70
Emens, Hurd, Kegler &
Ritter

Jack Bjerke majored in business
administration at Wittenberg College
in Springfield, Ohio, and applied both
to business schools and to law
schools. He decided on law—"I'm not
sure for all the right reasons"—and
he decided on the CWRU Law
School. "The school had an excellent
reputation and all of that. But the real
reason I went there was that my girl
friend, now my wife, was in the
nursing school."
As a law student he retained his
business orientation, taking courses
with Professors Coffey, Cabinet, and
Shanker. In his second summer he
clerked for Squire, Sanders & Demp
sey in Cleveland. "But when I gradu
ated I wanted to get a little bit away.
I had grown up in Stow and Hudson;
I'd spent my entire life here. I knew
Columbus, because I'd spent week
ends there in college. Springfield Is a
small town, so we'd drive 30 miles to
the big city. I liked Columbus. I liked
this firm—they had the kind of prac
tice I wanted to be involved in. And
they had a real need at the time for
someone with a business background.
We fit very well."
The firm has about 30 attorneys.
"Basically it's a corporate practice,"
says Bjerke. "Even the litigation is
mainly corporate litigation. Primarily
we represent small businesses, and
that's exciting for me. I feel that I
have a lot more input into what goes
on, that I'm part of the decision-mak
ing process."
One of the firm's clients owns rac
ing cars. The decor of Bjerke's office
reflects that connection: there's an
autographed photograph of driver
Gordon Johncock, and an "executive
toy," in department-store parlance.

featuring a little race car.
The artwork behind Bjerke's desk
reflects his interest in the oil and gas
area. "That specialty has developed
more or less by accident," he says. "I
knew nothing about any of that in
law school—there weren't any
courses then in natural resource law.
But it's a very interesting area. I've
discovered. It gets you into taxes, and
contracts, and corporate and securi
ties law—and into environmental
law, though you hope not!"
Bjerke's practice involves a fair
amount of travel, which fortunately
he enjoys. As one might guess, most
of his trips are to the West and the
Southwest, but one client with inter
ests in Great Britain sends him to
London or Edinburgh once or twice a
year. "That's interesting. The laws
aren't that different, but the way peo
ple approach problems is different—
and the way they negotiate. It's really
fascinating to catch on to the differ
ences and the reasons for them."
Bjerke's wife worked at University
Hospitals in Cleveland during his last
year in school, then in Columbus for
about two years before their son was
born. "She retired then," says Bjerke.
"Or rather, she switched jobs." The
Bjerkes are happy in Columbus.
"There's no place I'd rather liveassuming that I have to work! It's a
nice place to raise a family. Lawyers
have to work downtown, and it's
easy to get downtown here. In Cleve
land the nice suburbs are farther
away. And the quality of legal prac
tice is very good here—witness all the
Cleveland firms establishing offices."
Bjerke maintains a long-time inter
est in athletics. "I've coached my son
in basketball and baseball, and now
I'm coaching my daughter in softball.
It's time-consuming, but I really
enjoy it. You have so little time with
your kids!" His own sport is basket
ball. "I've played in a couple of
leagues. One is a lawyers' league,
and the other is a league in Upper
Arlington for guys over 30. Don't tell
anybody, but it's called the Old
Timers League."

The Honorable
Donna J. Bowman, '70
Franklin County
Municipal Court
Donna Bowman enjoys a certain
notoriety as the only woman judge in
Franklin County. Being a woman, she
says is a real advantage: "It draws
attention in an election year, and it
keeps my name in people's minds in
between elections. I get a certain
amount of free publicity."
Bowman says she became a lawyer
because she realized that her B.A. in
political science (from Allegheny Col-

lege| was "absolutely useless." After
law school she applied to a few firms
and banks—"but I didn't want to
spend the rest of my life sitting in a
back room writing wills and trusts."
Instead she signed on with the
Columbus city attorney's office, civil
division. "It was a good way to get
experience quickly. You were thrown
into it faster than the young lawyers
in private practice. You got into the
courtroom almost immediately."
After five years as assistant city
attorney, Bowman spent a year as
general counsel to the state Depart
ment of Energy and then moved on
to the Municipal Court as a referee.
When a municipal judge moved up to
Common Pleas, she was appointed to
fill the vacancy. In 1981 she was
elected to a six-year term.
From Cleveland originally. Bowman
says that Columbus feels like home
now—"though my mother would kill
me if she heard that.” She owns a
house in German Village: "I enjoy
walking to work in the summer, and
I like being away from the suburban
atmosphere of lawnmowers and sta
tion wagons and Big Wheels on the
sidewalk."
The judge clearly takes pleasure in
her work. "I enjoy the people a lot. I
like the people I work with in the
court, and I like the contacts with the
attorneys. There's an interesting
array of people who come throughsome really bizarre, like the guy who
thinks he's a tree and the man who
threw the rock through the window
of a White Castle because he had
some delusion that they were holding
his pet dolphin captive. And there
are the regular drunks who know
you by name. You see a few really
bad people, but most of the people
who turn up here have just done
something very stupid."
Franklin County is the largest
municipal court in the state, in num
ber of cases, and Bowman deals with
a wide variety, from traffic violations
through shoplifting to domestic vio
lence and child endangering. "You
see the same things over and over.

but the cases are all different because
the people are different each time.
It's never dull. You never run out of
stories for dinner parties."
Ideally, Bowman says, she'd like to
serve a few more terms in Municipal
Court and eventually make her way
to the Court of Appeals after a brief
stopover in Common Pleas. But she's
in no hurry to move on, and one
gathers that she could quite happily
make a career of Municipal Court.
She's careful to keep a perspective
on her work and to recognize its limi
tations. "There are only so many
remedies ftiat a judge can fashion,"
she says. "You know that you're
probably not going to solve the prob
lems and they're going to come back.
I decided a long time ago that I'm
probably not going to change any
body's life in the few minutes he's in
my courtroom."

Janice M. Wood, '73
Assistant Attorney General

Janice Wood describes herself as "a
Cleveland product." More specifi
cally, she's a product of the Cleveland
public schools' Major Work Program
for gifted students and, to a lesser
extent, of the children's foreign lan
guage program once sponsored by
Western Reserve University. She
notes, too, that "everyone should
start out by having good parents,"
and that she was lucky in hers—a
veteran letter carrier and a school
teacher, whose three children won
excellent college scholarships. Janice
went to Vassar College. Her brother
went to Brown University and the
Yale University Law School. Her
sister graduated from Lake Forest
College and later took a degree in
counseling.
With a B.A. degree in French,
Janice Wood returned to the Cleve
land public schools as a teacher. "I
began teaching in the elementary
French program—the same program I
had started out in, I think in the
third grade. After three years I

decided that secondary teaching
would be more challenging, and I
taught for six years at East Tech
High. Then in 1966 I went to Shaker
Heights High School. It may be hard
to believe now, but I was the first
black teacher appointed there."
She enjoyed teaching, she says, but
the late sixties saw changing condi
tions in the schools and the abandon
ment, in many schools and colleges,
of foreign language requirements.
And Wood"wasTeeling restive: "I'd
been in teaching for 12 years. I knew
if I didn't make a move then. I'd
wind up teaching forever." With
encouragement from her lawyer
brother, she applied to law schools.
She began in the fall of 1970 at the
University of Pennsylvania—"but I
got too homesick!" She came home to
Cleveland and completed the J.D.
degree at Case Western Reserve. "I
didn't enjoy it a whole lot," she
admits. "It was hard, after being out
all those years, to go back to being a
student. And in those days there
were very few older students—I felt a
little isolated."
Her first job after graduation was
right in University Circle in the cor
porate offices of the Warner & Swasey Company. "I worked in the
Industrial Relations Department,
with responsibility for EEC matters,
labor relations, and some affirmative
action." Though the job was "inter
esting to start with," she gradually
found it less challenging, and she
realized that it was not leading her
on to other opportunities. Besides,
she says, "I sort of missed French."
So she backslid into teaching, first
teaching French again at East Tech,
and then, after staff cutbacks, teach
ing English in East Cleveland. And
that was it. "I can imagine myself
teaching college French someday,"
she says, "if the right opportunity
arises. But I've had it with secondary
schools."
In the summer of 1983 she left
home for Columbus: she joined the
Charitable Foundations Section of the
Office of the Attorney General, one
of six attorneys in the division. Oddly
enough, she explains, much of the
section's work relates to the state's
gambling statute. "Basically gambling
is prohibited, but with one big excep
tion—bingo. This office issues the
bingo licenses. That can be interest
ing, but it can also be a nuisance, and
it's time-consuming. More interesting,
from a legal point of view, are the
matters like contested wills, where
the attorney general is a necessary
party. It's our job to represent and
protect charitable interests. We have
to be involved even when those
organizations have good private law
yers of their own."
She's enjoying her work and hoping
to gain experience in other sections
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of the attorney general's office. "It's
sort of funny," she says. "My friends
are so proud of me. They say, 'Oh
my, you're the assistant attorney gen
eral of Ohio.' Then when I explain
that I'm one of about 300, they say,
'Oh, that's still good!'"

Lee I. Fisher, '76
Ohio State Senator,
25th District

Lee Fisher enjoys a dual career as a
state senator in Columbus Tuesday
through Thursday and a Cleveland
attorney on Mondays and Fridays.
His political career began in the sixth
grade when he was elected president
of Fernway Elementary School in
Shaker Heights. He dates from the
same period his decision to become a
lawyer—"at least that was my ambi
tion every other year, and in between
I thought about things like
advertising."
Of course Fisher was a political
activist during his years at Oberlin
College in the early 70s. He founded
the Oberlin Political Caucus ("which
still exists, though its focus is differ
ent now"); held internships during
winter intersessions and summers
with Congressman Charles A. Vanik,
‘36, the Democratic National Com
mittee, and Senator Adlai Stevenson
III; and co-taught with a faculty
member a course called Practicum in
Electoral Politics. Even as a law stu
dent he did not retire from politics.
He worked on various campaigns,
and he served as co-chairman of the
22nd Congressional District Caucus—
"a sort of local Common Cause."
In the year after graduation he
clerked for Judge Paul Weick on the
U.S. Court of Appeals, Sixth Circuit.
"That was a very satisfying intellec
tual experience. The judge and I
were miles apart in political philoso
phy, but he hired me knowing that I
was a very active Democrat. In most
of the cases we worked on, politics
was not a factor. When politics did
16

make a difference—well, he
reminded me who was the judge and
who was the law clerk!"
When the clerkship ended, Fisher
took a few months off for travel
around Europe and then returned to
Cleveland to find a job. Before he
had looked very far, he got a call
from a friend at Hahn, Loeser,
Freedheim, Dean & Wellman: the
firm had just been retained by .the
City of Cleveland for an antitrust suit
against the Cleveland Electric Illumi
nating Company and needed some
body who was good at research and
writing, enjoyed litigation, and would
be interested in working on a case •
with a political flavor. "It was made
to order for me," says Fisher. He was
hired on a temporary basis and after
three months became a regular
associate.
"I had intended to get established
in law practice before even thinking
about running for office," says Fisher,
"but in politics you can't always
choose your own time." When Harry
Lehman, state representative from
Fisher's district, decided not to seek
reelection in 1980, friends persuaded
Fisher to go after his seat.
"I went to the firm's executive
committee and said, 'I'd like to be a
legislator, but I still want to be a law
yer. Can I do both?' They generously
gave me the go-ahead; it was consis
tent with the firm's belief in commu
nity service, and they've had attor
neys in local offices (such as school
board), though never at the state
level. Before I started, we researched
very thoroughly all the ethical ques
tions and conflict-of-interest problems
that might arise. We're constantly
reevaluating my position, and I'm
very, very careful."
Fisher earned high marks as a
freshman legislator. A poll of the leg
islature and the press corps named
him "Ohio's Outstanding Freshman
Legislator." In that two-year fresh
man term he saw three of his bills
become law, including one requiring
proper safety seats for small children
in automobiles. And then he was pre
sented with another opportunity,
again earlier than he would have
planned it. The newly redrawn 25th
Senate District was up for grabs in
1982, and Fisher won first the nomi
nation and then the election. At 32
he is Ohio's youngest state senator,
and he is the only senator who serves
on both the Finance Committee and
the Judiciary Committee—an extraor
dinarily demanding assignment. He
also serves as the chairman of the
Senate Task Force on Children.
Fisher shares a Columbus condo
minium with Attorney General
Anthony Celebrezze, Jr. "We started
off together in an apartment at the
O'Shaughnessy Funeral Home. It was
hardly luxurious—I wore a Cleveland

Browns stocking cap to bed all winter
because there wasn't any heat—but
Bob O'Shaughnessy let us have the
place for next to nothing.” Fisher
laughs with the recollection. "I'd
work late in my office—I admit to
being a workaholic—and I'd call a
cab about three in the morning and
come out looking exhausted and
dishevelled. I'd say 'Take me to the
O'Shaughnessy Funeral Home,' and
the driver would give me a look that
said 'Oh my god, another crazy
legislator!"'
Fisher's wife, the former Peggy
Zone, whose parents both served on
the Cleveland City Council, is under
standing, he says, about the demands
of politics and public office. And
since the birth of their son in Janu
ary, Fisher has "cut back from hectic
to busy. I always hate to say 'No,' but
I'm trying to spend more time with
my family."
As for the future, Fisher hopes "to
continue to have the best of both
worlds," and when asked about his
political ambitions, he says he hopes
that after a time in the Ohio Senate
he will have the opportunity to move
up in office—"though I never intend
to run against a good friend who's
doing a great job. I admit to being
ambitious, but I'm not impatient."

Dixon F. Miller, '76
Porter, Wright,
Morris & Arthur

In a state capital that is also some
thing of a boom town, most of the
alumni with whom In Brief sought
interviews turned out to be "foreign
ers"—many of them recently arrived
in the city, and some of them with no
particular intention of putting down
roots. Dixon Miller is the exception—
not only born and raised in Colum
bus, but descended from a local
ancestry. His great-grandfather
founded the Central Ohio Paper
Company a family business (until
sold in 1968) in which many Millers,

including Dixon's father, participated.
Dixon Miller was sent by his par
ents to a Swiss boarding school.
"Given the exchange rate and the
low cost of travel in the early 60s, it
was no more expensive than an
American boarding school," and it
provided him with a cultural experi
ence—and especially another lan
guage—that he later has made good
use of. He majored in both German
and economics at Wesleyan Univer
sity in Middletown, Connecticut, and
graduated in 1969, whereupon, in a
draft-avoidance maneuver, he
returned to Ohio and taugh,t mathe
matics for four years in the high
school at Milan. "I enjoyed that,” he
says, "but it became less challenging
every year.”
He applied to law schools—Yale,
Columbia, Michigan. "I had a pretty
inflated opinion of myself," he
laughs, "and Case was my back-up."
It will be recalled that 1973 was a
time of fierce competition for law
school places. Miller found himself,
less than ecstatic, at CWRU, "but my
opinion of the school changed
quickly after I arrived."
Throughout law school Miller
intended to go back to Columbus at
least for a time. "I had connections
here, and I didn't want to throw
away my advantages without giving
Columbus a try." His first job was as
law clerk to Judge Joseph P. Kinneary
of the U.S. District Court, S.D. Ohio.
The clerkship lasted two years—years
that Miller describes as "absolutely
delightful."
As a student Miller had been a
summer associate with the Porter
firm, and although he interviewed
with several other firms for a perma
nent position, "Porter always had the
inside track." He started out there
doing general corporate work, but in
his second year "my school ties came
back," as he puts it. "A classmate
from my days in Switzerland referred
a very nice piece of business to us—
which caused my standing to go up a
notch!—and both the firm and I
found ourselves developing some
thing of an international practice. I
have three or four German clients
now, who have business in this coun
try and who appreciate the fact that I
can speak German with them. Now
that I've seen what I can do in Ger
man with Germans, I'd like to do
more and more of it."
Miller likes having an area of prac
tice that's "a little unique." Perhaps
the only attorney in Columbus with
fluent German, he adds: "It has made
me appreciative of the values of a
monopoly."
Miller regrets that, so far at least,
his international practice has been all
one-way. He has not been asked to
represent an American client in Ger
many. "That's too bad," he says.

"because I know something about
German customs and culture, and I
could offer a client a lot." Miller is
also regretting, just at the moment,
that his practice hasn't recently
required any travel. "I've been in a
travel slump," he says a little gloom
ily, "and I'm getting itchy feet."
Miller does manage fairly fre
quently to get as far as Cleveland and
the Law School. He keeps a sailboat
on Lake Erie and a partial subscrip
tion to the Cleveland Orchestra.
Since 1977 he has been a member of
the school's Visiting Committee. "I
love that," He says. "I like keeping in
touch with the students, and I've
especially enjoyed getting to know
tf^ other committee members."
Married since 1979, Miller lives
with his wife and three children ages
10, 8, and 3 in Granville, "a little
gem of a community." They moved to
Granville so that Gill Miller, head of
the dance department at Denison
University, could be closer to her
work—"since she's the one with the
strange hours." Miller adds that "Gill
is the real success story in our fam
ily—she's gaining a national reputa
tion in dance. And of course she'd
like to move to New York!"

Patricia Mell, '78
Corporations Counsel
Office of the
Secretary of State

Pat Mell's family home is "right
around the corner from the Law
School. My father is in the scientific
detection unit of the Cleveland police
force, and my mother is a Cleveland
school principal. And as my mother
would say. I'm a product of the
Cleveland public schools." For col
lege Mell went "as far away as I
could," to Wellesley College in
Massachusetts, where she majored in
French and political science, earning
honors in legal studies. At that point
she was ready to come back to Cleve
land and the CWRU Law School.

"I can't say that 1 enjoyed law
school tremendously," Mell admits,
but she liked her classmates: "We
were a good support system, and I
still keep in touch with a lot of
friends." She remembers that she
"didn't particularly like business law,
which is kind of funny, considering
what I do now." What she did like
was the moot court experience and
the legal clinic. "That was practical.
AH of a sudden you saw what civil
procedure whS'aJJ aboqt. I really
enjoyed trial practice, and that's what
got me to apply to the attorney gener
al's office." She was also attracted by
the interviewer's assurance that’as an
assistant attorney general she would
be very much on her own. "I under
stood that I could get help when I
needed it, but they didn't have time
to follow anyone around."
She began in the Charitable Foun
dations Section. "That gave me hear
ing experience and appellate experi
ence, and I did a lot of estate and
probate work. It really was sink or
swim: I had been there only two
weeks when I was asked to substitute
for another attorney in a hearing—
starting tomorrow!” She moved on in
August, 1980, to the Consumer
Frauds and Crimes Section, One of
her last cases in that section, involv
ing the constitutionality of the Pyra
mid Sales Act, took her to the Ohio
Supreme Court. (She won.]
Since January, 1983, she has been
corporations counsel for the secretary
of state, Sherrod Brown. "I was inter
ested in the position," says Mell,
"because it offered a different kind of
law practice, as an in-house counsel,
and because it offered the opportu
nity to do administrative work. I do
legislative proposals, involving
changes in corporations statutes, and
I draft position papers for the secre
tary of state concerning corporations
law. I do a lot of arbitration of con
flicts in filings—that begins with
other staff members, but I'm the final
review." With a staff of about 40 in
her charge, Mell has learned a lot in
a hurry about administration. "Last
year we had a 75 percent turnover in
the staff. I've developed a cross-train
ing program and various training
manuals. We have a number of pro
jects going to upgrade the standard of
the office equipment and to improve
our service to the public. We've
increased the memory capacity of the
computer, and we're buying 30 more
terminals, so that all the staff will
have one. We're working now on the
telephone system. Any attorney can
tell you that our general information
number is nearly impossible to get
through on, but we've installed a call
management system, and we'll put
more staff on the phones at peak
hours. All this is difficult when
you're a state agency, and you don't
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have millions of dollars to solve your
problems."
Mell says that she never planned to
spend six years in state government.
"But you get comfortable. The work
ing atmosphere is very pleasant, and
you meet good people." Nevertheless,
she imagines that her next move will
be into the private sector, to a corpo
ration as in-house counsel, or into a
law firm that does corporate or appel
late work. She's not sure that she'll
stay in Columbus, though she enjoys
her apartment in Reynoldsburg. In
her off hours she plays tennis, works
in stained glass, sews "when I have
time," and reads "spy novels, of
course." She vacationed in Brazil a
few years ago and lately is again feel
ing nips from the travel bug: "I've
always wanted to go to Egypt, and I
just might do it this year."

Steven E. Borgeson, '82
Jones, Day, Reavis &
Pogue

Steve Borgeson was born and bred
in the world of law—his father was
law librarian at Harvard for many
years. Steve went to Groton and Har
vard, where he majored in govern
ment and worked part-time in the
law library. Lest the reader suspect
nepotism, it should be noted that by
this time his parents had moved to
California.
After graduating in 1976, Borgeson
stayed on at the Harvard law library
as a full-time employee, two years in
the reference department and one in
technical services. During this time
his wife, Sarah, completed her B.A.
at Boston University and he began to
consider law school: "I thought I
might follow in my father's foot
steps."
Accepted at CWRU and wait-listed
at Vanderbilt, Borgeson visited Cleve
land in the summer of 1979, expect
ing to find the place fairly dreadful;
in the national consciousness of the
time, Cleveland was synonymous with
the pits. Though he was surprised and
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impressed by University Circle—"It
was beautiful—it was so green!"—he
enrolled here with the idea of scoot
ing off to Vanderbilt if he was offered
a place. "But after two days of
classes, I found that I was very favor
ably impressed with the faculty and
my fellow students. I called Vander
bilt and took my name off the list."
Still thinking of a library career but
wanting to experience a large law
firm, Borgeson applied for his first
summer job at the library of Squire,
Sanders & Dempsey, where Vivian
Balester, '75, took him on. He found
himself rather envying the summer
clerks, whose work seemed more,
varied and more demanding. In the
second summer he clerked for Jones,
Day, in Columbus, and that led to a
job offer.
Though he still has some yearnings
for academia and for the Northeast—
"We miss Fenway Park and the sum
mers on Cape Cod"—he is happy for
the moment to be where he is. "I like
the firm," he says. "There's a good
rapport between partners and associ
ates. We have all the advantages of a
large firm—big clients, complex
cases—combined with the advantages
of a small office. I've enjoyed having
some responsibilities within the firm.
I've been involved in recruiting, and
I'm responsible for the summer social
events—that's fun. And I'm in charge
of moving the library when we make
our move to the new Huntington
Center.
"My work has been a good mix of
small matters for which I pretty
much have the responsibility and
larger matters where I'm working as
part of a firm-wide team. For
instance, we're representing General
Motors in about 18 class action suits,
filed all over the country, alleging a
defect in the engine of some of the
1981 Cadillacs. Four of our offices
are involved, and I've been working
a lot with Hugh Whiting, who's in
Dallas. Mainly I've drafted briefs and
helped to collect affidavits from
Cadillac owners who are happy with
their cars.
"Another matter involves a national
bank located here in Ohio that wants
to undertake a credit card program,
including issuing a private-label card
in the name of a retailer. The ques
tion is whether the bank will be sub
ject to income and franchise taxes in
all 50 states. John Kraus ja classmate)
and I are looking at the tax laws in
all 50 states. And I just barely made
it through Gabinet's course!"
Sarah Borgeson took a master's
degree at CWRU's School of Applied
Social Sciences while the two were in
Cleveland and now works with the
Metropolitan Area Church Board as
the county organizer for the 1984
Franklin County CROP Walk (a
nationwide hunger walk). They're
expecting their first child (as this goes

to press) in August.
"We like Columbus," Borgeson
says. "It's a comfortable city, and it's
very open, maybe because new peo
ple—'young urban professionals,' as
they say—are moving in all the time.
It's easier to get involved in the com
munity here than in Boston, for
instance. I enjoyed being able to
work on the auction for the local PBS
television station. And you can even
get symphony tickets!"

Sue Ann Fauber, '82
State Employment
Relations Board

Sue Fauber grew up in a small
Ohio town (Norwalk), the youngest
of four children in what she
describes as "a typical midwestern
family." She started college at Miami
University, then transferred to the
Firelands branch of Bowling Green
State University, and on to the Uni
versity of Kentucky for three semes
ters. She started in journalism but
decided fairly quickly that neither
journalism nor Kentucky was the
place for her after all. She took a
term off—"my thinking semester" —
and then completed her degree at the
University of Cincinnati. A chance
course in ethics steered her into a
philosophy major, and her roommate,
who had been a paralegal with VISTA
and with Legal Aid, interested her in
law school. She chose CWRU over
Cincinnati because it was closer to
home. She had no desire, she says, to
go out of the state: "I'm an Ohioan.
If I didn't know that before, I discov
ered it in Kentucky."
As graduation approached, she
applied for a clerkship with Justice
Clifford Brown of the Ohio Supreme
Court, a family friend from
Norwalk—"and Norwalkians are
known to stick together!" He had no
clerkship available, but he mentioned
that the court did have a position as
master commissioner. "I had never
heard of a master commissioner,"
says Fauber, "but it sounded interest-

ing. It made sense to me to work for
the State of Ohio, because of my per
sonal attachment to the state. I inter
viewed with the chief justice the day
before I took the bar exam—I guess
he made some allowances for that!
And I got the job."
Fauber was still at the Supreme
Court when the above photo was
taken, but she left in May to take a
new position with the State Employ
ment Relations Board. As master
commissioner, she explains, she was
"a kind of advance man. My function
was to review a case, read through
the record and the documents, digest
the case in a short memo, presenting
the arguments of both sides and my
own recommendation to the court.
Essentially I covered appeals as of
right—the Public Utilities Commis
sion has a direct appeal to the
Supreme Court, for instance, and so
does the Board of Tax Appeals. A
number of administrative agencies
can file original actions in the courts
of appeal and then appeal to the
Supreme Court. The Ohio administra
tive code changes all the time, and
it's the job of the master commission
ers to keep up with it."
Fauber found herself increasingly
interested in labor law. "That grew
out of the industrial commission and
mandamus cases." As she neared the
end of her second year—"It's not nec
essarily a two-year job, but that's sort
of standard"—she thought of going
into private practice as a labor law
yer. "But I really needed to learn
some more about labor law, and
when I heard about the opening at
SERB, it seemed to offer exactly the
right kind of experience. After some
years here, I should be ready for a
place in a labor law firm."
While she was in law school,
Fauber took up distance running—"a
good, cheap sport that didn't demand
as much time as team sports." She
ran her first distance race in 1983—
Cincinnati's Heart Mini-Marathon—
and was delighted with her progress
when she ran the same race a year
later. She competed in a Cleveland
race last May—"The best thing about
running is that it gives you an excuse
to travel!"—and currently is training
for her first marathon, the Bank One
Marathon on Columbus Day, in
Columbus. "It's serious work. Any
thing can happen when you're train
ing for a distance like that."
A year after her arrival in Colum
bus, Fauber married Michael Fowler,
a city firefighter currently serving as
a paramedic on the emergency squad.
She acquired in the process a nowseven-year-old stepdaughter, Ginny.
Fauber feels committed now to
Columbus and speaks enthusiastically
of her home in German Village and
her involvement in the Columbus
Area Leadership Program. "The pro

gram has introduced me to the city
and really has educated me about it
It's a great program. I'm trying to
persuade Steve and Sarah Borgeson
to apply for it!"

James E, Phillips,
'75 and '81
Vorys, Sater,
Seymour & Pease
Schottenstein, Zox & Dunn

Interestingly and confusingly
enough, two of the Law School's
Columbus alumni have the same
name—James E. Phillips. One of
them, whom with apologies we shall
distinguish as the older Phillips, grad
uated in 1975. Phillips the younger
came through six years later.
By now the two of them have
learned to deal with each other's mail
and telephone calls. They have quite
different practices—"a damned good
thing," growls the elder Phillips, who
affects irateness over the upstart
newcomer's moving into his territory
and brashly appropriating his name.
Phillips the elder does some criminal
law and occasionally gets calls at
home at strange hours. "I hope he
gets some of those," he says savagely.
The elder Phillips says that he
doesn't particularly mind if the
younger comes to be known as "the
Jim Phillips who's a good lawyer."
What does distress him, he says, is
the thought that the other man may
be identified as "the young and hand
some Jim Phillips."
Though he enjoys grumping about
his young rival, the elder admits that
"actually he's a very pleasant fellow.
And I think in time he'll see the error
of his ways and change his name.
Smith would do nicely."

Phillips the elder, who by the way
is James Edgar Phillips, is a New
Yorker from White Plains. He took
his bachelor's degree at Boston Uni
versity, with a major in philosophy,
and he stayed in Boston for two years
afterwards, working for the federal
government and taking some gradu
ate courses in divinity at BU and
Harvard—"not because I was reli
gious, but because I've always been
interested in Jhe philosophy of reli
gion and the effect of'religion on
politics."
He applied to the Harvard Law
School, and "to my sheer amazement
I was not accepted." So he applied to
other schools and chose CWRU
partly because his wife's family was
in Columbus and partly because the
school had a strong reputation in
labor law.
What attracted him to Columbus
was the sense that "it was a wide
open town. I thought I could have an
impact there and make a name for
myself. And it struck me as an incipi
ent big city. I was right about that,
though my timetable was five years
off. I thought the growth would come
in my first five years here, but it's
been in the past five." Phillips has
never regretted his choice. "I love
Columbus. It's growing. It doesn't
have a booming night life yet—but it
will. It's slowly acquiring all the
sophistications of a larger town, but
the people are friendlier than in New
York or Cleveland. I practice law on
the basis of handshakes."
As he was job-hunting, Phillips
found himself drawn to the county
prosecutor's office. "The pay stunk,
but it offered an opportunity to try a
lot of cases fast." As assistant county
prosecutor, he moved quickly
through the office's "logical—or at
any rate routine—progression" from
juveniles through the grand jury to
trial staff, and then, because "I was
relatively successful and had estab
lished a reputation as a hard-ass," he
was assigned to the career criminal
unit, "for which I was well suited."
Finally, he established and directed
the organized crime unit. "We went
after interesting things, and I was
involved in some fairly notorious
cases and got a lot of exposure in the
media. There was a big book-making
operation, for instance, with federal
wire taps and a six-week trial. The
press had fun with that."
After four years of prosecuting,
Phillips was invited to join the Vorys
firm—Columbus's largest and oldest—
and he accepted, though not without
soul-searching. "When you don't go
with a big firm right out oNaw
school, you develop a pooh-poohing
sort of attitude about them—all those
guys in white shirts who don't really
know what it's all about. I wasn't
sure that I'd fit in at Vorys—that I'd
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like them, or that they'd like me. But
I decided to give it a shot."
He's glad he did. "I like the firm.
We're a group of almost independent
practitioners, and I do what I want to
do. It says something about us that
no partner has ever left Vorys for
another law firm." Phillips was made
partner about two years ago, and he
gives the impression of being settled
in there for life.
Most of his practice, he says, is
"traditional civil litigation—corporate
litigation, a lot of products liability
defense work on behalf of automo
bile manufacturers, not much securi
ties litigation. Maybe 15 to 20 percent
of my work is criminal. I take a lim
ited number of criminal cases, and
only certain kinds. I'm not interested
in representing rapists and murder
ers." On the other hand, he enjoys
representing the Fraternal Order of
Police, "many of whom are friends
from my former life."
In the last year Phillips has again
gained the attention of the media
through a civil murder case—"the
first of a kind, but there have been a
flurry afterwards." He has repre
sented the parents of a young woman
found murdered in a downtown park
ing garage: they sought to deny her
life insurance benefits to her husband
because he was a prime suspect,
though never charged with the mur
der. Phillips won the first round, and
the case is still pending on appeal.
"It's been very interesting," he says.

"A number of bizarre twists to it."
Phillips and his wife, a former
buyer of designer sportswear for the
Lazarus department store, have two
sons, 6 and 3. "I do try to see my
kids from time to time," says Phil
lips. "But otherwise I don't have
much of a life outside of my work.
I've been accused of being a worka
holic. I love it."
James Edward Phillips is a Cleve
lander from birth, a graduate of
Cleveland Heights High School. He
chose Miami University for his B.A.
degree, partly because he liked the
hockey program there. With a m^ijor
in accounting and economics, he
looked for a law school that was
strong in the business area, and he
chose Case over Ohio State and the
University of Minnesota. As a law
student, he was "semi-retired" from
hockey, but he coached little kids—
grade school age—at the Cleveland
Heights rink.
In his second summer he clerked
for Smith & Schnacke in Dayton and
had the good fortune, he says, to be
sent for a few weeks to the firm's
Columbus office. He liked Columbus
a lot. "I saw that it was a growing
city, with a lot of building going on. It
seemed a good place to make a
start." Furthermore, Phillips wanted
to stay in Ohio, and Columbus was
midway between his and his wife's
families.

In his first year or so with Schottenstein, he did "mainly tax-type
stuff," but he's since got into "a
transaction-oriented practice. It has to
do with buying and selling businesses
or parts of businesses, registering
companies for public offerings—that
kind of thing." What he likes best, he
says, is buying and selling compan
ies. "That's fun—negotiating the
terms, closing the deal. You roll up
your sleeves and get down into it."
Phillips is an ardent sailor and
helps his brother and father race
their boat on Lake Erie. "By the way,
we often race against Bob Schaefer,
whose printing company puts out In
Brief—he's an excellent sailor!"
Another hobby is the restoration of
"old"—by which he means '50s and
'60s—automobiles. His current pro
ject, a 1964 Corvair, he expects to
keep him occupied for two or three
years. "Then I'll drive it a bit, then
sell it and find another one to work
on. Looking just at the dollars earned
and spent, I make a little bit of
money at this, but if I consider my
time. I'm not sure I break even."
The biggest recent event in Phil
lips's life was the birth in January of
a daughter, Andrea—Andy for short.
"At her age, she's a little different
every day There's always something
new. She really makes it fun to come
home—at the end of a long day I just
forget everything at the door."

The Merit Scholarship Program
by Oliver C. Schroeder, Jr.
Weatherhead Professor of Law

Merit scholarships are not new at
the School of Law. For several dec
ades individually named scholarship
funds have memorialized prominent
lawyers and judges, law firms, and
friends of the school. The Ranney
Scholarship inaugurated the merit
scholar concept in 1918.
Prior to World War II, the merit
scholarship program was neither
large nor wholly formalized. Older
alumni will recall the quiet, effective
efforts of Professor, later Dean,
Clarence M. Finfrock, who literally
"found" the funds needed to bring
worthy students to the Law School
and to keep worthy students in the
school.
When Clinton DeWitt, an outstand
ing trial lawyer, joined the law fac
ulty full-time in the late 1940s, he
brought with him a passion for
encouraging the best and the bright
est to study law at Western Reserve
University. Upon his death, a major
portion of his estate became the fund
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which established the DeWitt Schol
arship in 1963. Professor Wilbur
Leatherberry now on the faculty, was
the first DeWitt Scholar in 1965.
Every year since, an outstanding law
student, identified as the DeWitt
Scholar, has received significant
financial aid.
Beginning in the 1970s a new need
arose in the financing of law study.
The escalation of tuition and fees, the
increasing number of applicants for
admission, the desire to assist more
minority students to study law, cut
backs in the federal student loan pro
grams for professional education—all
these made necessary the use of
merit scholarship funds on a need
basis. Intellectual talent and financial
need were both essential criteria for
any scholarship recipient.
Several years ago the pool of appli
cants for admission to the Law
School became truly nationwide with
over half of the applications each
year submitted by persons residing

outside Ohio. Now the Law School
was competing with such other law
schools as Northwestern, Cornell,
Duke, and Chicago in seeking to
attract the most highly qualified stu
dents. New demands arose for an
expanded reservoir of funds for merit
scholars.
In the fall of 1982 Dean Ernest
Gellhorn initiated a new thrust to
obtain scholarship funds which
would be allocated solely on the basis
of the demonstrated merit of the
applicant. Need was not to be a fac
tor for consideration. (Yet in fact the
Law School's past experience
revealed that over 80 percent of all
the merit scholars also qualified for
financial aid on the basis of need.)
For these new scholarships the
school had to tap a new source of
funds. Greater Cleveland's bar was to
become that new source. Law firms
were to be challenged each to pro
vide a merit scholarship to the Case
Western Reserve Law School as a

means of assuring that the Cleveland
community could attract the best tal
ent to study law here and could later
receive this talent into the Cleveland
legal community. Aside from any
such direct benefits that the firms
might hope to gain, one can argue
that the bar has an obligation to sup
port legal education, and that by
helping to build a great law school In
Cleveland, participating firms can
show evidence of a commitment to
the quality of professional life in this
city and can, Ultimately, have a signif
icant impact on the life of the com
munity.
^
As of July 1, 1984, fourteen spon
sors have made a 5-year commitment
to support the merit scholarship pro
gram. Each of the new merit scholar
ships provides full tuition for the des
ignated law student. In the 1984-85
academic year, this represents $8,000
per student. The sponsors' financial
obligation is tied to the annual deter
mination of tuition and fees.
From merit scholars come able law
yers. When the School of Law was
created in 1892, it established a high
standard of admission, preferring a
few capable students to a number of
mediocre ones. It instituted a threeyear course of study rather than the
usual two years provided by other
law schools. At that time only six
schools in the nation had adopted

such a program, and Western Reserve
Law School was the only one west of
the Allegheny Mountains. In 1911,
the Law School began to require a
college degree for admission—the
third law school to do so, following
Harvard and Columbia. As a charter
member of the American Association
of Law Schools in 1900 and of the
Order of the Coif in 1912, Western
Reserve underscored its commitment
to excellence in legal education.
The merit scholarship program of
the 1980s is but a continuation of this
dedication to quality. How fortunate
that the L^w School functions in an
outstanding legal community where
merit is recognized and, more impor
tant, where merit is supported! Our
quest for merit scholarships has not
ended. The opportunity for other law
firms and lawyers to share in this
advance of an independent universi
ty's law school continues. It will
grow as others gain the vision of a
school of law renewing its dedication
to merit, and as others see the possi
bilities of elevating Case Western
Reserve Law School to the highest
levels of national competition for out
standing law students. Merit scholar
ships have brought and now will con
tinue to bring the nation's very best
applicants to the entering classes of
the School of Law.

Visiting Lecturers
Thursday, November 8, at a Faculty/
Alumni Luncheon downtown. That
being two days after the election, his
remarks should be extremely
interesting.

The 1984 Norman A. Sugarman Tax
Lecturer will be Barber B. Conable,
Jr., ranking Republican member of
the Committee on Ways and Means
of the U.S. House of Representatives.
Now in his 10th term as congressman
from western New York, Conable
also serves on the Ethics Committee
and the Joint Committee on Taxation,
and he has long been a leader of his
party. He was chairman, for example,
of the House Republican Policy
Committee.
Besides meeting with students and
faculty at the Law School, Conable
will be the featured speaker on

Sandra Day O'Connor will visit the
Law School November 12 and 13 as
the third Sumner Canary Lecturer,
following Griffin Bell, former U.S.
attorney general, and Kingman Brew
ster, former Yale University president
and U.S. ambassador to Great Brit
ain. She will deliver the lecture at
4 p.m. on Tuesday, November 13, in
the Moot Courtroom.

Sponsors of Merit
Scholarships
Arter & Hadden
Baker & Hostetler
Benesch, Friedlander, Coplan &
Aronoff
Calfee, Halter & Griswold
Carney & Broadbent
The Hutchins Trust
William J.’'Kraus
Jones, Day, Reavis & Pogue
Nurenberg, Plevin, Jacobson,
Heller & McCarthy
,
Sindell, Sindell & Rubenstein
Squire, Sanders & Dempsey
Thompson, Hine & Flory
Watts, Hoffman, Fisher & Heinke

A graduate of Stanford University,
both B.A. and LL.B., O'Connor was
an Arizona state senator and senate
majority leader before she went on
the bench, first the Maricopa County
Superior Court and then the Arizona
Court of Appeals. President Reagan
nominated her to the U.S. Supreme
Court in July, 1981. As all the world
knows, she became, that September,
the first woman U.S. Supreme Court
justice.

Sir Ian Sinclair, legal adviser to
Great Britain's Foreign and Common
wealth Affairs Office, visited the Law
School in April as Halle Lecturer. In
addition to lecturing, for the Law
School Academy, on "The Role of the
Legal Adviser to a Foreign Ministry,"
he held informal discussions with the
faculty ("Legal Aspects of the
Falkland Islands Dispute") and stu
dents ("Legal Issues Relating to U.K.
Entry into the European Economic
Community").
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Commencement 1984
On May 25, 1984, some 200 happy
former law students followed the by
now-traditional Dixieland band from
Gund Hall to Severance Hall to
receive their degrees. There were 229
J.D. degrees conferred in May, to
which should be added 3 in August,
1983, 8 in January, 1984, and a Janu
ary LL.M. (Debra D, Bass).
The Honorable Benjamin R. Civiletti, former United States attorney
general, delivered the commence
ment address, and the Honorable
Don J. Young greeted the new gradu
ates on behalf of the Class of 1934,
then celebrating their 50th
anniversary.
From the top 10 percent of the
Class of 1984, 24 graduates were
elected to the Order of the Coif:
Susan H. Abramson
James Bruce Aronoff
Betsy Ann Breese
Howard Edward Coburn
Timothy Joseph Coughlin
Dean Henry Dusinberre
Timothy Francis Geisse
Aimee Elizabeth Gilman
Stephen Paul Grassbaugh
Robert Sterling Hawekotte
David Leonard Kelleher
Philip Robert King
Albert Joseph Lucas
Shawn Michael Lyden
Gerald Glenn MacDonald
Marc Bryan Merklin
Evelyn Brown Newell
Richard Edward Pryor II
Kevin Gregory Robertson
John Michael Saganich
Bruce Samuels
Stefan George Venckus
Gregory J. Viviani
Susan Jane Woodward

Gerald Glenn MacDonald, Paul Connor Donohue, William Glover Porter II, International
Academy of Trial Lawyers Student Advocacy Program Award—to the student who has made the
most outstanding work in Trial Advocacy.

Stefan George Venckus, Society of Benchers
Award, "Cum Studiis turn Moribus
Principes"—to a senior for eminence both in
academic work and in character.

Milton Anthony Marquis, Martin Luther
King Award—to the student who follows by
character and conduct the spirit of the
Reverend Martin Luther King, Jr.

Lisa K. Nicholas, Student of the Year Award
Kevin Gregory Robertson and James Bruce Aronoff, Edwin Z. Singer Prize—to promote an
interest in business law and to encourage the development of outstanding practitioners and
scholars to serve the needs of business, industry and commerce.
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Jay Edward Levenson, Heiss Labor Law
Award—to the student who demonstrates
scholastic excellence in the courses of the
labor law curriculum promising professional
accomplishment in the field.

Susan H. Abramson (with the donorsj, Harry A. and Sarah Blachman Award—to the law
student who prepares the best essay on the subject of improving the local, state or
national government.

Kimm Alayne Walton, William H. Thomas
Foundation Award—to the most deserving
third-year student in the Case Western
Reserve University chapter of Delta Theta
Phi Law Fraternity.

William Jack Meola, United States Law
Week Award—to the graduating student who
has made the most satisfactory scholastic
progress in his or her final year.

Susan Jane Woodward, Guardian Title
Award—to the graduating student who has
achieved with superiority and shows
outstanding promise of a distinguished career
in the practice of Real Property Law.

Award Winners Not Pictured
Ronald P. Smith
Nathan Burkan Memorial Competition
The American Society of Composers,
Authors, and Publishers prize to the senior
writing the best paper on some subject
dealing with Copyright Law.
Lawrence Paul Hampton, '85—1st
Nigel Stephen Malden—2nd
Theodore T. Sindelt Award
To the second- or third-year student who
submits an outstanding paper in the area of
Tort Law.
Lawrence Raymond Bach
Commercial Law Foundation Prize
To the student who writes the best published
paper dealing with the creditor/debtor
relationship.
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Serpil Ergun

Monica Olszewski's diploma was presented
by her husband, Edward, a member of the
CWRU art history faculty.
Commencement speaker Benjamin Civiletti with Professors James McElhaney and Calvin Sharpe

Placement director Patricia Granfield and John Martin
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Trevor Guy's Dixieland Band

Flag carrier Robert Libby, Student Bar
Association president, 1984-85

Patrice Thompson Yarham

Sterling Newell, president of the Greater Cleveland Bar Association, with Professor (and former
dean) Lindsey Cowen. Newell presented the diploma to his daughter, Evelyn,

Conrad J. Morgenstern, '49, and sons Richard and Jonathan, '81.

Papandreas father and daughter: Sophia, '84,
and John, '52.
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Father and daughter: Donald E. ('55j and
Betsy Breese.
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Eugene R. Weir, '53, and sons Robert, '83 (left! and William, '84.

Placement Office Stays Busy
A visitor spending a day in the Law
School's Placement Office might ini
tially be struck by the constant ebb
and flow of people: mostly students,
but also alumni, graduates of other
law schools, faculty members, and
administrators. For reasons explaina
ble perhaps by higher mathematics
and theories of randomness, the
office tends to'be either empty or
crowded; rarely is it just quietly busy.
The observer might also be struck by
the variety of questions asked and
comments made, particularly the
number of each that will 'vonly take a
minute." Finally, the observer might
notice that people are not just talking
and asking questions, but are making
use of a wide variety of written mate
rials available in the office. All in all,
the impression would probably be of
a high-energy operation with all
kinds of activities going on
simultaneously.
But what, the observer might ask,
is going on behind all of that activity?
And, more to the point, are these
people getting jobs and is the Place
ment Office helping them?
The permanent residents of the
office are Patricia Granfield, director
of placement, and her full-time assis
tant, Susan Wood, who recently
replaced Linda Fleete. Most of the
others whom one might see there are
seeking some kind of information
from the office or, occasionally, are
passing along a piece of news—a
classmate just got a job, or they've
heard of a new opening. Included in
the crowd would be students looking
for part-time positions, first- and sec
ond-year students looking for sum
mer employment, third-year students
trying to find the first "permanent"
job, and alumni not only of CWRU
but of other law schools with recipro
cal placement agreements who are
attempting to relocate geographically,
to upgrade a position, or merely to
find something they like better.
The questions that one would hear
are not only about how the Place
ment Office works, though that is
certainly the reason for many of
them. Frequently, though, the ques
tions are much harder: "Why don't I
get interviews?" "Why don't I ever
get job offers from my interviews?"
"I'm willing to move anywhere;
where are there good jobs?" "How do
I explain my D -t- in Civil Proce
dure?" "How do I find a position
with Legal Aid or the Public
Defender?" and "Do you think I
should stay in law school?" These are
the kinds of questions that Granfield
spends a substantial part of her day
trying to help students come to
answers to. Granfield describes her
training for the job as a combination

of practical knowledge about the
practice of law, of common sense,
and of willingness to listen while stu
dents talk out their own solutions.
While this training may not be ade
quate for all situations that arise, it
does seem to encourage the exchange
of information that Granfield believes
is the basis for a successful place
ment operation.
The office is actively exploring
other wayj to put students in contact
with employers. In March, the Fed
eral and Cuyahoga County bar associ
ations sponsored a Government
Careers Day at the Law School.
Unlike traditional one-on-one inter
views, the Careers Day consisted of
tables at which representatives of
more than 25 government offices
were available for questions and
informal discussions about career
options with their agencies. Students
are also encouraged to attend alumni
events in areas of the country in
which they may be interested in
practicing; and better alumni infor
mation is being developed all the
time to try to facilitate informal con
tacts between students and practition
ers, particularly in parts of the coun
try where CRWU alunmi are still
underrepresented. New computer
facilities in the Law School have
made it possible to generate lists of
alumni in a particular area and lists
of the more than 1,200 employers
whom the Placement Office contacts
each year.
To help students present them
selves to employers, Granfield spends
nearly all her time during the first
two months of school helping stu
dents draft professional-looking
resumes and cover letters. She also
attempts to answer questions about
what to expect in job interviews and,
with luck, how to succeed in them.
New videotaping facilities in the
library, together with the help of
recent alumni who have expressed
interest in assisting with placement
activities, may make possible a pro
gram of practice interviews with cri
tiques afterwards, which would sub
stantially strengthen that aspect of
the Placement Office's functions.
The final question, then, is whether
all this activity accomplishes what it
sets out to do. Placement surveys
have historically indicated that
approximately 90 percent of a class
are in law-related positions 6 to 7
months after graduation. (The timing
of the surveys allows for employers
who hire after bar results become
available.) The records indicate that
the Placement Office is the largest
single source of jobs for graduates
and students. It is estimated that 40
to 45 percent of graduates find their

positions either through on-campus
interviews or through the office's job
listings. For those graduates who
remain in the Cleveland area, this fig
ure is over 65 percent. In addition,
an estimated 50 to 60 percent of sec
ond-year students find part-time or
summer employment through the
Placement'G'Tfice. These figures do
not include the even more substantial
number of students to whom Gran
field provides advice and encourage
ment, but who locate actual job
opportunities on their own.
The geographic areas where new
graduates of Law School have chosen
to practice law have been remarkably
consistent over the past few years. Of
the classes of 1982-84, 43 to 45 per
cent remain in Cleveland and 15 to
20 percent are elsewhere in Ohio.
The rest of the Midwest accounts for
5 to 7 percent, and the Northeast for
21 to 24 percent. The remainder of
those classes are sprinkled through
out the Southeast, Southwest, and far
West. These figures match very
closely the geographic distribution of
those classes on admission. It is
expected that even greater numbers
of graduates will locate outside of
Ohio as classes with a majority of
out-of-state residents finish school
and establish themselves in their
careers.
The kind of setting in which
CWRU graduates choose to practice
has also been consistent. Typically at
least 60 percent go to work immedi
ately for private law firms, with
firms of fewer than 25 attorneys
accounting for more than half of that
number. Government is the second
largest employer of new graduates,
typically employing 12 to 15 percent
of the graduating class. The remain
der of graduates are distributed
among judicial clerkships, corpora
tions, accounting firms, the military,
and public service or public interest
positions.
When the school year ends, the
bustle and hum subsides in the Place
ment Office. An observer during the
summer months just passed would
have found Granfield reorganizing
her office, weeding the files, bit by
bit clearing off her desk—and watch
ing her mail for news from the Class
of 1984. The report that follows
includes positions reported through
August 1.
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Class of 1984—Placement Report
James Aronoff

Timothy Geisse

Philip King

Jack Meola

Thompson, Hine & Flory

Baker & Hostetler

Haskell & Perrin

Cleveland, Ohio

Cleveland, Ohio

Chicago, Illinois

Richards, Ambrosy &
Fredericka
Warren, Ohio

Lawrence Bach

Sheila Geraghty

Alexander Kinzler

Roderick, Myers & Linton

Arthur Young & Company

Barnwell Industries, Inc.

Marc Merklin

Akron, Ohio

Cleveland, Ohio

Shreveport, Louisiana

Brouse & McDowell
Akron, Ohio

David Baumann

Aimee Gilman

Paula Koenig

Pacific Legal Foundation

University of Dayton School of
Law

Justice James Celebrezze
Ohio Supreme Court

Dayton, Ohio

Columbus, Ohio .

Shearman & Sterling
New York, New York

Ernst & Whinney

Stephen Grassbaugh

Kevin Laughlin

Alexander Moore

Cleveland, Ohio

Squire, Sanders & Dempsey

Kopperman & Wolf

Columbus, Ohio

Cleveland, Ohio

Securities & Exchange
Commission
Washington, D C.

Seeley, Savidge & Aussem

Lisa Hall

Judith Lehnowsky

Cleveland, Ohio

Arthur Young & Company

Herbert J. Hoppe Co., L.P.A.

Richard Morgenstern

Cleveland, Ohio

Cleveland, Ohio

Brice & Barron
Dallas, Texas

Cravath, Swaine & Moore

Kyle Hart

Jay Levenson

New York, New York

Fabyanske, Svoboda & Westra

Duvin, Flinker & Cahn

Susannah Muskovitz

St. Paul, Minnesota

Cleveland, Ohio

Norris, McLaughlin & Marcus

Robert Hawekotte, Jr.

Robert Linton, Jr.

Climaco, Seminatore,
Lefkowitz & Kaplan
Cleveland, Ohio

Somerville, New Jersey

Jones, Day, Reavis & Pogue

Weston, Hurd, Fallon, Paisley
& Howley

Washington, D.C.

Margaret Montgomery

Mohammed Bidar

Brian Braunstein

Betsy Breese

Douglas Brown

Cleveland, Ohio
M. Courtney Bryan

Judge William J. Holloway, Jr.
U.S. Court of Appeals
10th Circuit

Cleveland, Ohio
William Henry

Mark Nasca

McDonald & Company
Cleveland, Ohio

Law Office of G. R. Toney

Albert Lucas

Washington, D C.

Jones, Day, Reavis & Pogue

Mark Neikrie

Cleveland, Ohio

Green & Kleinman
Hartford, Connecticut

Oklahoma City, Oklahoma
Mark Holland
Robert Caffrey

Ludwig & Schlimoritz

Shawn Lyden

Roetzel & Andress

Milwaukee, Wisconsin

Ross & Hardies

Evelyn Newell

Chicago, Illinois

Squire, Sanders & Dempsey
Cleveland, Ohio

Akron, Ohio
Rick Hopkins
Cathleen Carr

Coolidge, Wall, Womsley &
Lombardo

Gerald MacDonald

White, Milano & Miller

Sidley & Austin

Lisa Nicholas-Toner

Cleveland, Ohio

Dayton, Ohio

Washington, D.C.

Mohamed Chambas

Robert Horvath, Jr.

Michael Makuch

Homans, Hamilton, Dahmen &
Marshall
Boston, Massachusetts

Legal Aid Society

Jones, Day, Reavis & Pogue

Beveridge, De Grandi & Kline

Cleveland, Ohio

Dallas, Texas

Washington, D.C.

David O'Connell

John Chapman

Barry Hyman

Nigel Malden

Marshall & Melhorn
Toledo, Ohio

Baker & Hostetler

McKenna, Storer, Rowe, White
& Farrug

Sacramento, California

Anthony O'Malley

Patricia Botsko Malone

Weston, Hurd, Fallon, Paisley
& Howley
Cleveland, Ohio

Columbus, Ohio

Pacific Legal Foundation

Chicago, Illinois
Howard Coburn

Judge Joseph J. Nahra
Ohio Court of Appeals
8th District

Jeffrey Johnson

City Council

Cleveland, Ohio

Cleveland, Ohio

Judge John T. Patton
Ohio Court of Appeals
8th District

Cleveland, Ohio
Robert Josephs

Kevin O'Neill

Smith & Schnacke
Dayton, Ohio

Timothy Coughlin

Dechert, Price & Rhoads

John Manos

Thompson, Hine & Flory

Washington, D.C.

Gallagher, Sharp, Fulton &
Norman

Richard Katz

Cleveland, Ohio

Carroll, Kelly & Murphy

Weltman, Weinberg &
Associates

Michele Marein

Providence, Rhode Island

Cleveland, Ohio

Sindell, Sindell & Rubenstein

Sophia Papandreas

Cleveland, Ohio

Jenner & Block
Chicago, Illinois

Cleveland, Ohio
Bruce Cox

Monica Olszewski

Watts, Hoffman, Fisher &
Heinke
Cleveland, Ohio

Christopher Drewniak

Michael Keegan

U.S. Marine Corps

U.S. Marine Corps

Dean Dusinberre

Jeffrey Keith

Rhoads & Sinon

Cleveland Clinic Foundation

Harrisburg, Pennsylvania

Cleveland, Ohio

Pete Elliott

David Kelleher

Judge John M. Manos
U.S. District Court

Arent, Fox, Kintner, Plotkin &
Kahn

Washington, D C.

Cleveland, Ohio

Washington, D.C.

Michelle Powe Marvinney

Richard Pryor II

McCarthy, Lebit, Crystal,
Kleinman & Haiman

Roudebush, Brown & Ulrich
Cleveland, Ohio

William Fosnight

Luke Kill

Federal Home Loan Bank of
Cincinnati

Scoggins, Ivy, Goodman &
Weiss

Cincinnati, Ohio

Atlanta, Georgia
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Milton Marquis

Suffolk University School of
Law

William Porter II

Boston, Massachusetts

Vorys, Sater, Seymour & Pease
Columbus, Ohio

John Martin

David Powsner

U.S. Department of Justice

Lahire & Cockfield
Boston, Massachusetts

Cleveland, Ohio

Fredric Rekstis

John Schiller

Nelson Toner

Robert Weiss

Offices of Ronald J. Suster

State Employment Relations
Board

Alexander Grant, Inc.

Coopers & Lybrand

Boston, Massachusetts

New York, New York

Cleveland, Ohio

Columbus, Ohio
Kevin Robertson

Veronica Toth

Deborah Wenner

Berger & Kirschenbaum

Weiss, Neiditz, Petrey &
Mandel

City of Cleveland
Prosecutor's Office

Cleveland, Ohio

Cleveland, Ohio

Cleveland, Ohio

Thompson, Hine & Flory

George Shovlin

Stefan Venckus

Ann Wightman

Cleveland, Ohio

Price Waterhouse

U.S. Coast Guard

Smith & Schnacke

Cleveland, Ohio

New Orleans, Louisiana

Dayton, Ohio

Baker & Hostetler

Renee Scott-Chestang

Cleveland, Ohio
Jane Rolnick

Dana Rose

p

Buckingham, Doolittle &
Burroughs

Akron, Ohio

Gerald Skoch

Gregory Viviani

Bernard Wilburn

R. A. Damiani & Associates

Ernst & Whinney

Weldon & Wilburn

Cleveland, Ohio

Cleveland, Ohio

Circleville, Ohio

William Speros

Lauren Ross

Ohio Attorney General

Columbus, Ohio

^
Peter Volgenau

John Wirtshafter •

Regional Income Tax Agency

McDonald, Hopkins & Hardy

Lustig, Icove & Lustig'

Brecksville, Ohio

Cleveland, Ohio

Cleveland, Ohio

»

j

%

John Saganich

Richard Starnes

Martha Waldheger

Susan Woodward

Jones, Day, Reavis & Pogue

Sullivan, Matteo, Rabil &
Norcross

Skadden, Arps, Slate, Meagher
& Flom

Thompson, Hine & Flory

Washington, D.C.

New York, New York

Sands Mining Corporation

Mary Jane Stauffer

John Webster

Zanesville, Ohio

Flynn, Py & Kruse

Davis & Young Co., L.P.A.

Climaco, Seminatore,
Lefkowitz & Kaplan

Cleveland, Ohio

Dallas, Texas
Thomas Sands

Marvin Schiff

Cleveland, Ohio
Thomas Wright

Sandusky, Ohio

Cleveland, Ohio

Leila Yassine

Weisman, Goldberg &
Weisman

Jeffrey Stith

United States Attorney's Office

William Weir

Cleveland, Ohio

Cleveland, Ohio

Porter, Wright, Morris &
Arthur

Therese Sweeney

Columbus, Ohio

Ohio Edison

Akron, Ohio

Carnegie Capital Management

Cleveland, Ohio

The Halter Scholarships
not only to the scholarship fund
established in his honor, but also to
the Law School's recently instituted
merit scholarships (see page 20).
Earlier Halter Scholars, with the
year of their appointment, are listed
below.
1979

Michael E. Brittain
Mary Patricia Donnelly
Dennis P. Plennigan

1980
Margaret Anne Jorgensen
Carl David Zoba
Rosaleen L. Kiernan
Thomas J. Horton
Stephen F. Gladstone
Laura B. Chisolm

1981

In celebration of the fifth anniver
sary of the Edwin G. Halter Memo
rial Scholarships, members of the
firm of Calfee, Halter & Griswold
joined the current Halter Scholars for
lunch and later were photographed
by the plaque that bears the scholars'
names. From the left are Dean Ernest
Geilhorn; John D. Wheeler, '64;

Susan Woodward, '84; Paul Corrado,
'85; Judith Stern, '85; Howard
Coburn, '84; Daniel L. Ekelman, '52;
and E Rush McKnight, '55.
Edwin G. Halter, who died in 1975,
was a member of the Law School's
Class of 1928. His law firm, of which
he was managing partner from 1956
to 1967, has generously contributed

James O. Castagnera
Colleen M. Conway
Andre Ashley Craig
Joseph E. Rutigliano
Jonathan M. Deevy
Carl A. Esterhay
Paul E. Gutermann
Marcia E. Hurt
Kathy P. Lazar
Kathleen P. McDonald
Anita L. Myerson

1982

Michael A. Axel
Stacy D. Ballin
Deborah Janco Brown
Joseph C. Weinstein
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To Be Young, Female,
and a Lawyer
(before there were many of them)
by Becky Freligh

In one of the most celebrated cases
of the 1983-84 term of the U.S.
Supreme Court, the court ruled unan
imously that law firms' partnership
decisions are not exempt from federal
law banning sex bias in employment.
Optimistic feminists hailed the deci
sion, saying it would help women
attain leadership positions in the law
and perhaps in other professions as
well. Others pointed to the still-vast
discrepancy between the percentage
of female associates and that of
female partners, and questioned
whether the traditional male hold on
the profession would be relinquished
quite so automatically.
How these forces will play them
selves out, of course, is not clear.
What is certain is that Elizabeth
Hishon, the plaintiff in the suit, joins
the ranks of trailblazing women who
have made the path through the
working world a bit wider and more
comfortable for those who will follow
her. This group of trailblazers surely
includes women who entered maledominated professions before the
1960s; though most did not make
front-page news by doing so, each
accepted a professional challenge
made all the more difficult by their
being one of an often very small
minority.
Several women who graduated
from the law school of—then—West
ern Reserve University prior to 1960
discussed their pioneering educa
tional and professional experiences in
recent separate interviews. Theirs is
a fascinating and inspiring account.
Why did these women enter law
school, and the legal profession, in
the first place? An uninformed stereo
type might have each, as a toddler,
lisping the Rule in Shelley's Case at
the knee of her attorney-father, but
few of the women interviewed cited
either pressure or influence from par
ents in making the decision. Helen
Hart Jones, '45, said she was
encouraged by her family to consider
training for a profession. "My bent
was on the fringe of what people
think of as the legal field—history,
politics, and so forth"—and so Jones
decided to follow her sister, Ruth
Hart Stromberg, '37, through the Law
School. "She was a role model, as
they now call it," Jones said, with a
chuckle.
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Dorothy Hyde Blazek, '29, said her
father was very much against the
plan, but she was adamant ("From
the time I was small, I wanted to be
a lawyer"), and he acquiesced. Sara
Harper, '52, the first black woman to
graduate from the Law School, was
inspired to enter the profession by
her grandfather, William York Smith,
a lawyer during Reconstruction, who
died before Harper was born. "My
mother told me all about his coura
geous deeds, and about his defense of
the Constitution and his belief in it,
and I wanted to be just like him
when I grew up," she said. And
while the father of Gertrude Shanks
Johnson, '35, a man active in Cleve
land social services, encouraged his
daughter's interest in the law, that
interest had been fired by Johnson's
role model: Florence Allen, the first
woman to sit on the Ohio Supreme
Court and the first woman on the
Court of Appeals for the Sixth Dis
trict. Johnson spent many of her Sat
urdays in high school putting Allen's
scrapbook together.
Some women entered law school to
satisfy an intellectual curiosity, like
Dorothy Young Gilley, '43, who
worked in the office of the school's
registrar. Professor William Dawson,
while she attended Flora Stone
Mather College. Law interested Gil
ley, and when Dawson urged her to
pursue it as a career, she took his
advice. Henrietta Monroe Blyth, '31,
was likewise intrigued with the study
of law and felt it would give her a
measure of personal freedom. "At
that time, most of my friends were
getting married the minute they grad
uated from college," she remem
bered. "I thought it would be a good
idea to be independent."
For Ann Landy Diamond, '37, who
could not have been a lawyer in her
native Hungary, entering law school
was the fulfillment of a dream. Dia
mond emigrated to Cleveland in
1929, and by 1937 had completed
high school, college, and law school.
Also fulfilling a dream was Blanche
Krupansky '48, who said, "I always
wanted to go to professional school."
When she found medical school
financially unfeasible, Krupansky
decided to enter the Law School,
where her brother, Robert, '48, was
already a student. Joan Klosinski Har
ley, '5'7, found she was doubly eager

to learn the legal system: she had
come from a very poor family, and
after graduating from college with a
teaching certificate, she got involved
in a fight against a city condemnation
in an ethnic neighborhood during
which two of the elderly residents
died. "Poverty and injustice are great
motivators," Harley said.
Because there were so few women,
law school could be a peculiar and
sometimes even a painful experience.
The pressures were unique for Har
per, the school's first black woman.
"It was very, very difficult," she said,
so much so that 25 years after her
graduation, she came close to declin
ing a speaking invitation from the
school. It was difficult as well, she
said, to determine whether the preju-

Sara Harper, '52
dice was directed at her race or sex,
but, she believes, "Female came first,
and black came second. In those
days, racism was subtle; sexism was
not." Harper credits then-Dean Flet
cher Andrews, "a farsighted, vision
ary man," with supporting her
through the hard times she was so
determined to endure. A few years
later Harley heard on more than one
occasion that she and her female
peers "would make good law librari
ans," and she laughs about there
being no women's rest room, so that
female students had to request the
women's faculty lounge key from the

Rita Lombardo Newton, '46

*

law librarian. "It was not very nice
25 years ago," Harley said, but she
pointed out that every school was
going through the same sorts of grow
ing pains in the attempt to accommo
date women.
Others said they did not feel the
same pressure while they were in
school. "I was marvelously well
treated," Diamond said. Rita Lom
bardo Newton, '46, who attended the
school during the war, when its num
bers were considerably reduced, felt
herself part of a close-knit group of
both men and women. "We took a lit
tle kidding," she said, but by and
large, she felt no constraints in school
because of her sex. Blazek, the only
woman in a graduating class of 88,
said of her fellow students, "They
accepted me pretty well," but she
remembers encountering the disap
proval of the dean of Flora Stone
Mather College when she entered the
college cafeteria without wearing a
hat or gloves. Gilley, one of two
women in her graduating class, felt
she was "more a curiosity than any
thing else," and Krupansky said, "We
just didn't think about it at that
time." Jones observed, "There were
small, minute social customs which
had to be adjusted to take the women
students into account." Blyth, a
transferee from the Yale Law School,
paid tribute to her teachers: "It was
the golden age of the faculty at the
law school—a great teaching faculty. I
don't think anyone, man or woman,
could have gotten a better legal edu
cation than we did."
Though mention of law school
evokes a mixed bag of memories for
these women, mention of their first
job hunt does not. "The first time
prejudice hit home was when we
started to go out and look for work,"
Krupansky said. "They just weren't
even talking to women.” When she
found no work in law, Krupansky
took a job as receptionist with the
Cadillac plant in Cleveland, hoping it
would lead to a position on the
plant's legal staff. "That was another
tremendous blow," she said. "GM

didn't have women in supervisory
positions at that time." Even in 1957,
Harley sent out 225 resumes to firms
and businesses in the greater Cleve
land area and received exactly two
replies. One came from a firm which
told her they had never hired a
woman and never would; the other
came from a railroad, granting her an
interview, in the course of which she
learned they had never hired a
woman, and never would. "Why was
I interviewed in the first place,
then?" Harley demanded to know.
"As a courtesy," she was told.
If that wjs the situation in 1957,
what were things like back in 1929?
Male graduates were earning $75 a
month working for firms, Blazek
said, but she didn't even have that to
look forward to, having been told in
law school that her prospects were
"dim." She was scheduled to inter
view with one Cleveland firm which
had an opening for an associate, but
when one partner heard she was
female, he refused to talk with her. "I
always hoped that I would meet that
partner, so I could tell him I got
along very well without his recom
mendation," Blazek said. Indeed, she
did, securing a job as a clerk in the
Cleveland office of Florence Allen.
The Great Depression brought jobhunting woes for everyone, recalled
Blyth. "Jobs were horribly scarce,
even for men," she said. "I had the
prospect of two jobs when I gradu
ated in 1931, one with a bank and
one with a Cleveland law firm. The
bank failed, and the firm decided it
couldn't possibly hire a woman,
because the male applicants were
married and had to support their
families." When the nation began to
emerge from the Depression, Dia
mond said, lawyers were again being
hired, but few were women; she
could not get work despite her excel
lent academic record and high recom
mendations.
During World War II the situation
was reversed, even if only temporar
ily. "It was impossible for a woman
to get into a large law firm at that
time," Gilley said. "But because the
war was on, I was fortunate. A
Cleveland law firm contacted the
school saying they needed a clerk—
and would even take on a qualified
woman if there were one. So I
clerked for that firm during my sen
ior year, and when I graduated, they
took me on as an associate"—the
only woman, needless to say.
By the end of the war, the tide had
turned again, said Newton, so that
law firms were not granting inter
views to women. She and another
Law School graduate, the late
Margaret Spellacy '45, who later
became the first woman juvenile
court judge in Cleveland, formed
their own firm, Lombardo & Spellacy,

which lasted until Lombardo-Newton
moved out of state in 1954. Harper,
for her part, avoided the job-hunt
problem by going into practice on her
own as soon as she graduated. "I do
not like to work for anyone," she
says, and so her first cases fell into
the category of "what women were
thought of as doing—probate,
divorce, and juvenile matters"—what
ever business she could get to make
her start.
V"
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But each of the women interviewed
did make her start, of course, and
each has traveled a career path, quite
different from the others. Blyth prac
ticed with a Dayton, Ohio, firm for a
year after she graduated, then got
married and returned to Cleveland
and a life "devoid of the rigors of the
law," as she puts it. "I always felt the
law was something to fall back on if I
had to," she said. After her clerkship
with Florence Allen, Blazek and her
husband William started a probate
and real estate practice. They main
tained an office in Cleveland's Union
Commerce Building for 30 years
before moving to a location east of
the city. The office was closed when
William died, and Blazek has essen
tially retired, though she still has a
license to practice and does "a little
work."
Some women found the public sec
tor provided them with better oppor
tunities. "In the New Deal days,
women lawyers were being hired by
the government at a rate they
weren't again until the late 1960s,"
Diamond said. She went to work for
the National Labor Relations Board in
Washington in 1938 and remained
with the board until the war broke
out, when she transferred to the
Office of Price Administration as
assistant to the head of the legal
department of Rationing. One of Dia
mond's colleagues was G. Mennen
Williams; one of the staff working
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under her was Richard Nixon. She
transferred to the West Coast and
continued to work for the War Labor
Board until after the war, when she
resigned to raise her children, return
ing to the work force at a later date.

Gilley also felt there was more
opportunity in the public sector; after
two years with a Cleveland firm, she
received an appointment with the
Veterans' Administration as an adju
dicator (later, authorization officer) in
the Cleveland regional office, a posi
tion she held for five years. She went
to Philadelphia to serve in a similar
role for the Social Security Adminis
tration, also for five years, during
which time she earned a master's
degree in public administration at the
University of Pennsylvania—the first
woman to receive a government
scholarship to earn this degree. She
moved on to the federal headquarters
of the SSA in Baltimore and remained
there until 1974, when she retired as
branch chief in the bureau of health
insurance, having been active in pol
icy making for the Medicare system
when it was implemented. Gilley is
currently president of the YWCA of

Annapolis and Anne Arundel County
in Maryland, a 7,000-member institu
tion, whose major recent effort has
been the opening of a battered-spouse
shelter, the only place of its kind in
that county.
Jones also got her start with the
government, working as an attorney
with the NLRB in Washington. There
were several other women in that
office, and they became a very closeknit group, she said. "That agency, I
was told, offered more opportunity to
women," Jones remarked. She mar
ried and moved to Buffalo, New
York, where her husband, a doctor,
had a residency, and where she "had
an excellent year" doing general prac
tice work for a small law firm. Then
it was on to Chicago, which she
found an extremely difficult market
for women attorneys. "I had three or
four pages of firms to visit, and most
places did not even afford me an
interview," she said. Jones became
assistant legal counsel to the Chicago
Housing Authority and later earned a
master's degree in international law
"during a couple of pregnancies." She
returned to work full-time in 1955 for
the firm with which she has worked
since then, and was made partner in
1959. The firm's primary endeavor is
the representation of labor unions,
and Jones does what she calls the
"business aspects" of that work. She
also teaches a course in sex-based dis
crimination at the Northwestern law
school.
Two of the women interviewed
have become judges, and, not surpri
singly, they have notched a great
many "firsts” between them. Blanche
Krupansky received what she calls
her first break in the profession from
C. William O'Neill, then attorney
general of Ohio, who hired her as an
assistant attorney general to handle
workers' compensation claims. When

Dorothy Young Gilley, '43

Blanche Krupansky, '48

Ann Landy Diamond, '37
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O'Neill became governor, Krupansky
became assistant chief counsel to the
Board of Workmen's Compensation, a
position she held for two years.
In 1961 she won a seat on the
Cleveland municipal bench, but not
without a fight to retain her maiden
name. (Krupansky and her husband,
Frank Vargo, had anticipated this
problem by executing an agreement
before their marriage in 1960 stating
that she would retain her own name.)
An action was filed against her by a
friend of her opponent, seeking to
remove her name from the ballot
because she had filed as Krupansky
rather than Vargo. The case went all
the way up to the Ohio Supreme
Court, which sent the case back to
the Court of Appeals, and that court
found Krupansky was justified in
retaining her own name.
Krupansky was a municipal judge
for seven years (the third woman on
that bench), a Common Pleas judge
for eight years (the second woman—
Florence Allen was the first), a Court
of Appeals judge for almost five years
(the first woman), and an Ohio
Supreme Court justice for a year and
a half (the second woman, again fol
lowing Florence Allen). She is cur
rently running for the 8th District
Court of Appeals seat vacated by Jack
G. Day.
Sara Harper is another judicial pio
neer. After eight years of general
practice from 1952 to 1960, she han
dled solely criminal matters until
1966. She served as director of a
neighborhood legal office in Cleve
land, as prosecutor for the city of
Cleveland, and as assistant law direc
tor for the city, then was appointed to
the municipal bench in 1970 and
remained there until her resignation
in 1982. Harper is a candidate in
1984 for the Cuyahoga County Court
of Common Pleas. She has run twice
for the Ohio Supreme Court, once in
1976 and once in 1980, when she
was the first black woman ever to be
the endorsed Republican candidate
for chief justice. In 1974 she was
commissioned by President Nixon as
a military judge in the United States
Marine Corps, the first female to
serve in that capacity in the 198-year
history of the corps.
Two women who left the work
force for several years offered illumi
nating observations about what it
meant to return. For Diamond, going
back to work was a personal revela
tion, and one which she says has
enriched her professional perspective
as a family lawyer. "Your self-confi
dence is erased," she said, remember
ing her return to work—as a volun
teer in the public defender's office. "I
had held prestigious jobs and had
considerable professional standing
when I quit, and yet when I went
back, I felt grateful to be a volun-

Dorothy Hyde Blazek, '29

teer." But her confidence returned,
and in 1968 Diamond founded the
first sizeable all-female law firm in
the San Francisco Bay area. She prac
ticed with this group for several
years, then entertained the thought of
retiring, but another group of young
friends prevailed upon her to start
another women's firm with them,
and she has practiced with them for
five years now. Diamond has served
as president of the Marin County Bar
Association and has taught family
law at the University of California at
Davis for seven years. In California,
family law practice has changed
greatly since 1970; it is now a certi
fied specialty, and Diamond said she
was proud to serve on the state bar
commission that drew up the list of
specifications for the family law spe
cialty. "We have come a long way in
the practice," said Diamond, 71, "and
it has been exciting to be a part of
it."
Newton also returned to work,
when she moved back to Cleveland
in 1967, having lived in Scarsdale,
New York, and Fairfield, Connecti
cut, for the previous 13 years. "To
my surprise, they were hiring
women," she said. Newton became
associated with the firm of Baker &
Hostetler, and was named partner in
1980; she specializes in probate and
estate administration. The difference
between the job outlook for women
in 1954 and that in 1967 was like a
before-and-after picture, she said. "It
took a while, but they're finally com
ing on. I can see so many more
opportunities for women these days.
They are entering areas of the profes
sion in which women had never
worked before," Newton said.
Not all those who entered the prac
tice of law chose to remain in it.
Johnson, after working a year for a
publishing company, practiced for
five years with Marie L. Wing,
known in Cleveland for having led a
parade for women's suffrage, riding

Henrietta Monroe Blyth, '31

on horseback down Euclid Avenue.
Johnson became township clerk in
Twinsburg, Ohio, and served in that
office for ten years, also earning a
master's degree in library science
from Kent State University. Upon her
graduation in 1964, Johnson joined
the faculty of the University of
Akron's law school as law librarian,
which proved to be a rewarding new
career for her. "I realize now that I
left a trail of respect with those stu
dents," she said, most of whom she
encountered again when she served
as courthouse librarian, her last job
before retirement. And the students
were glad to have her there, Johnson
said with pride. When she arrived at
the courthouse, they said to her,
"Now we can get help straight from
the horse's mouth." Johnson still
maintains a probate practice with the
help of a paralegal whom, she says,
she couldn't do without.
Harley also received an additional
degree, a Ph.D. in communications
from CWRU in 1976, which she
earned while teaching full-time in the
communications department. She
wrote her dissertation on strategies of
oral argument. Prior to going back for
the doctorate, Harley practiced parttime on her own for ten years; she
found, she said, that she was more
needed at the prevention levelbefore people developed a need to
use the legal system. Harley is cur
rently the general supervisor of
employee development for Jones &
Laughlin Steel in Cleveland, and is
responsible for all technical and
supervisory training in the Cleveland
plant. She writes a monthly column
for New Cleveland Woman Journal and
teaches at CWRU's Weatherhead
School of Management in the school's
Executive Development Program.

Gertrude Shanks Johnson, '35

Most of these pioneers have forged
their careers with a dual goal in
mind: succeeding in the profession
and advancing the interests of all
women. "We have to do that," Krupansky said. "If it had not been for
Florence Allen, whom I never met, I
would not have been able to do what
I did. Every woman in business, in
the professions, and in school has
this responsibility to make it easier
for those who com.e after her."
And they would caution their
younger sisters that discrimination
against them has by no means been
erased. "Just when you think it's
over, it rears its ugly head in the
most unexpected places," Harper
said. "As time goes on, you realize
you are constantly in a state of antici
pation and preparation for it. You
never know when you're going to
have to face it." Harley agreed: "Dis
crimination against minorities today
is much more subtle. Women must
look for these subtleties, and they
must network to help their sisters
along." And, she added, "We have an
obligation to bring morality to the
workplace. Women are the civilizers
of the world."
But at the same time, women like
these are the first to declare that the
struggle has all been worth it. "I
have always enjoyed the work," said
Blazek. "The law has been good to
me," said Diamond. And Harper said,
"I love my profession. I wouldn't
give it up for anything."
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Journals Start a New Year
The 1983-84 year was a highly suc
cessful one for student publications
at the Law School. The Law Review
and the Journal of International Law,
including the Canada-United States
Law Journal, were able to complete
all tardy back issues and establish
regular publishing schedules. All
three, of course, maintained their
usual high quality.
Health Matrix, the school's newest
publication, likewise achieved a regu
lar schedule. The third and fourth
issues appeared during the spring,
and as In Brief went to press the fifth
was expected to appear in August.
Health Matrix now boasts nearly 600
subscribers across the country.
All four publications have
announced their editorial staffs for
the 1984-85 school year.
Paul J. Corrado, editor-in-chief of
the Law Review, is one of the school's
increasing number of somewhat older
students. He received his B.A. in psy
chology from Hamilton College in
1973, and he also holds a master's in
social work from Columbia Univer
sity. Corrado worked for the Cleve
land City Prosecutor's Office last
year, and returns this fall from a
summer with the U.S. Justice Depart
ment on the organized crime strike
force. He was awarded the Edwin G.
Halter scholarship this year. Upon his
graduation, he hopes for a career in
corporate or criminal law. In his life
outside the field of law, Corrado
spends time with his family; he and
his wife Debra, a special education
teacher, have two children, ages 12
and 11.
The editor-in-chief of the Journal of
International Law is Douglas V. Van
Dyk, a graduate of the University of
Washington in comparative literature.
Van Dyk has worked as a commenta
tor for KRAB public radio interna
tional news in Seattle, Washington,
and also managed his family's busi
ness in Spokane—the Inland Foundry
Company—for two years. In his lei
sure time, he has occupied himself
climbing and hiking in the mountains
of the Pacific Northwest. Van Dyk
worked this summer with a firm in
Spokane, Lukins & Annis, and he
hopes eventually to specialize in
international law and securities.
The annual Canada-United States
Law Journal, published by the JIL
staff, will be edited by Alfred R.
Cowger, Jr. A native of Akron, Cowger majored in government at Cornell
University. He has worked as a law
clerk in the Law Department of the
Cleveland Public Schools, and has
also served as an officer for the
schools' expulsion appeals hearings.
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Over the summer he worked with
the Cleveland firm of Burke, Haber &
Berick.
Michelle Anne Williams brings to
her position as executive editor of
Health Matrix an intense interest in
law-medicine, as well as an impres
sive resume of medical experience.
She earned a dual B.S. degree at
Michigan State University in animal
husbandry and microbiology. Wil
liams also interned at Butterworth
Hospital in Grand Rapids, Michigan,
as a registered medical technologist.

In addition, she has been an instruc
tor in biology at Holyoke (Massachu
setts) Community College, a research
assistant in the MSU Department of
Microbiology, and a volunteer in the
special hematology oncology labora
tory at University Hospitals in Cleve
land.
-E.F.T.
SUBSCRIPTIONS WELCOME

See page 46

The four editors posed for the photographer on the sculpture (1\vist, by Athena Tachaj just south
of Gund Hall. Clockwise: Michelle Williams, Paul Corrado, Alfred Cowger, Douglas Van Dyk.

Regional Alumni Events
Spring, 1984

Clockwise from Dean Ernest Gellhorn: Pittsburgh alumni Jeffrey Solomon, '72; an unidentified
eyebrow; Henry Gusky, '64; Mark Goldberg, '66; and Joseph Gray, '72.

On April 13 Pittsburgh alumni
met for lunch at the Downtown Club
with several representatives of the
Law School: Dean Ernest Gellhorn;
Professor Robert Lawry, a native
Pittsburgher who practiced for sev
eral years with Eckert, Seamans,
Cherin & Mellott; Kerstin Trawick,
director of external affairs; Patricia
Granfield, director of placement; and
Susan Frankel, '81, director of admis
sions and financial aid. The spon
soring member of the club was Bar
ton Z. Cowan, partner in Eckert,
Seamans, who graduated from a rival
law school but whose brother. Dale,
‘81, provided the connection. Jona
than Bonime, '81, and Cary Jones,
'79, made telephone calls to encour
age attendance—-even though, as it
turned out, neither one could be in
town that day.
Invitations to the Pittsburgh lunch
eon had been sent not only to Law
School graduates in the area, but also
to pre-law advisers at local colleges
and to hiring partners at the city's
larger firms. Current CWRU law stu
dents interested in the Pittsburgh
market were encouraged to come
along with the staff. Thus, the guests
were a varied lot, and the different
groups represented enjoyed—and, it
is hoped, benefited from—the
exchange.
April 18 found Gellhorn and Tra
wick in Washington, D.C., where
once again Susan Braden, '73, gener
ously invited area graduates to a
reception at her home. Hal Newell,
'47, and Mary Anne Fox, '83, were
the telephone committee. The Honor
able Erwin Griswold, a member of
the Law School's Society of Benchers,

was among those attending, and
another guest was Maxwell J.
Mehlman, then with Arnold & Porter
but now on the law faculty. For Dean
Gellhorn the evening was exception
ally memorable: he made off, by mis
take, with an alumna's raincoat,
dropped her car keys out of the
pocket, and returned (with a police
escort) to search the environs—and
find the keys—at one o'clock in the
morning.
On April 27 the alumni associations
of the Law School and the CWRU
School of Medicine jointly sponsored
the last of this year's Faculty/Alumni
Luncheons in downtown Cleveland.
The speaker was Edward A. Mearns,
Jr., professor of law and vice dean of
the School of Medicine, whose topic
was "Do Not Go Gentle into that
Good Night: Doctors and Lawyers in
a Technological Society."
Cleveland was also the scene of
this year's meeting of the Ohio State
Bar Association. Law School gradu
ates from all over the state gathered
on May 18 for the traditional alumni
breakfast. In addition, the school was
co-host, with Cleveland State Univer
sity, of the reception that inaugurated
the OSBA annual meeting on May 16.The site was the Garden Center,
across the street from Gund Hall;
CWRU law students gave guided
tours of the building to everyone
interested.
On June 1 Dean Gellhorn lunched
in Painesville with graduates from
the counties east of Cleveland. It had
been some years since the last
alumni event in that area, and this
seemed a good moment to re-estab
lish the tradition, since all four offi

cers of the Lake County Bar Associa
tion were Law School graduates:
Eugene Adelman, '56, president;
Abraham Cantor, ‘73, vice president;
Donald Klingenberg, '73-, secretary;
and Gerald Walker, '73, treasurer.
Adelman, along with Stuart Cordell,
'81, and Elaine Tassi, '79, helped to
organize the luncheon.
■ ,
On June 6 graduates to the west of
Cleveland met for lunch in Elyria,
joined there by Gellhorn and Tra
wick. Bruce Alexander, '39, and Com
mon Pleas Judge Joseph Cirigliano,
'52, sponsored the group at the Elyria
Country Club.
Two separate luncheons replaced
the Akron/Canton gathering originally
scheduled for March 8. In Akron, on
June 12, alumni were the guests of
David Brennan, '57, at the Cascade
Club. Lisle Buckingham, '19, was
among them, and also the current
Buckingham Scholars, Patricia
Moskal and Bret Treier, both '85. In
Canton, two days later, alumni gath
ered at the Canton Club under the
sponsorship of James Strawn, ‘76.
Former Dean Lindsey Cowen joined
Gellhorn and Trawick in representing
the Law School at both luncheons,
and Professor Leon Gabinet made the
trip to Akron and briefly addressed
the group there.
The June luncheons were well
attended not only by alumni but also
by current students with summer
jobs in the particular area and by a
number of students who plan to
enter the Law School in the fall as
members of the Class of 1987.
Clearly, all the ages represented wel
comed the opportunity to meet each
other and compare notes on the law
school experience.

Susan Frankel, '81, director of admissions,
and Edward Noll, pre-law adviser at
Duquesne University, Pittsburgh.

The society's 1985 officers: David I. Sindell, '36, vice chairman; Norman A. Sugarman, '40,
chairman; Ivan L. Miller, '38, treasurer.

The Society of Benchers
On Friday, June 8, the Society of
Benchers held its annual black-tie
dinner, beginning at the home of
Dean and Mrs. Ernest Gellhorn and
progressing to the Shaker Heights
Country Club. Among those attend
ing were David V. Ragone, president
of the University; Cleveland Mayor
Ceorge V Voinovich; Stefan C.
Venckus, '84, winner of this year's
Society of Benchers Award, "Cum
Studiis turn Moribus Principes"; and
many members of the law faculty. Six
new members were inducted into the
society—one of the Law School's
highest honors. They are Frank Seth
Hurd, '39; Everett H. Krueger, '47;
Alvin I. Krenzler, '48; Cerald S. Cold,
'54; William W. Falsgraf, '58; and
John D. Drinko.
John V. Corrigan, '48, chairman of
the society, acted as master of cere
monies. Next year's officers will be
Norman A. Sugarman, '40, chairman;
David I. Sindell, '36, vice chairman;
Professor Oliver C. Schroeder, Jr.,
secretary; and Ivan L. Miller, '38,
treasurer.
Frank Hurd, the senior among the
new members, received his A.B.
degree from John Carroll University.
He is a partner in the Cleveland firm
of Weston, Hurd, Fallon, Paisley &
Howley. His experience as a trial law
yer has included both civil and crimi
nal cases and has covered virtually
every aspect of litigation, including
tax fraud, partnership dissolutions,
malpractice, securities, antitrust, and
negligence.
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Native Clevelander Everett Krueger
now lives in Columbus. His father,
Everette Krueger, practiced law in
Cleveland for more than 50 years; his
son, Everett H. M. Krueger, was
recently elected municipal judge of
Delaware County (Ohio). The middle
Krueger graduated from Yale Univer
sity in 1941 and from the Law School
in 1947. After beginning law practice
with his father's firm, he went to the
Ohio attorney general's office and
thence to membership on the Public
Utilities Commission. From 1962
until last May he was with Bank One
of Columbus; when he retired as sen
ior vice president and secretary, he
promptly joined the Columbus Foun
dation as vice president for advance
ment. He is well known in Columbus
for his multifarious civic activities.
Among other things, he is a past pres
ident of the Columbus Symphony
Orchestra, the Greater Columbus
Arts Council, and the Hearing and
Speech Center of Central Ohio; he
served as treasurer and director of
the Franklin County United Way.
Judge Alvin Krenzler, who holds
both bachelor's and law degrees from
Case Western Reserve University, as
well as an LL.M. degree from
Georgetown, was appointed to the
U.S. District Court in 1981. He has
been on the bench since 1968, first
serving on the Court of Common
Pleas of Cuyahoga County, and mov
ing in 1970 to the Ohio Court of
Appeals. He has served on various
commissions and civic committees
and has been a trustee of such

diverse organizations as Cleveland
State University, Mount Sinai Hospi
tal, and the Greater Cleveland
Growth Corporation.
Gerald Gold also received both
A.B. and LL.B. degrees from the Uni
versity. He was editor-in-chief of the
Law Review. A partner in the firm of
Gold, Rotatori, Schwartz & Gibbons,
he is a past president of the Bar Asso
ciation of Greater Cleveland, the
CWRU Law Alumni Association, and
the National Association of Criminal
Defense Lawyers. He has taught at
both the CWRU and the CSU law
schools.
Another Law Review editor-in-chief
is William Falsgraf, A.B. Amherst
College, who is now the most recent
Law School graduate among the Ben
chers. He is a partner in the firm of
Baker & Hostetler. A former chair
man of the CWRU Board of Over
seers and, still earlier, of its Visiting
Committee for the School of Law, he
is now a trustee of the University. He
has been extraordinarily active in the
local, state, and national bar associa
tions, serving as chairman of the jun
ior bar at all three levels, and in
August he will become president
elect of the American Bar Associa
tion. His late father, Wendell A. Fals
graf, '28, was instrumental in the
founding of the Benchers and later
was himself inducted into the society.
An ABA commitment in Alaska
unfortunately prevented the younger
Falsgraf from attending the June din
ner, but his election was accepted in
his stead by his mother, Catherine
Falsgraf.
The Society of Benchers occasion
ally inducts as public members attor-

Frank Seth Hurd, '39

neys who are not graduates of the
school but have demonstrated out
standing leadership and dedication to
the field of law, and also have shown
a particular concern for the CWRU
Law School. This year John Drinko,
senior managing partner of Baker &
Hostetler, was inducted as a public
member. Drinko holds the J.D.
degree from Ohio State University
and has received distinguished alum
nus awards from both Ohio State and
Marshall College, in West Virginia,
where he received his bachelor's
degree. He has been instrumental
over the years in adding to the
endowment of Case Western Reserve
University, and particularly that of
the Law School.
The Society of Benchers was estab
lished in 1962 to give recognition to
alumni "who have especially distin
guished themselves in their profes
sions and their communities and
have thereby brought honor to the
School of Law." Each year the society
chooses a few new members on the
basis of their unusually high contri
bution to community welfare and
"their enduring commitment to the
highest principles of the legal profes
sion."
-E.F.T.
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Whatever happened to .. .

Charles D. Weller
1973 Student of the Year

by Becky Freligh

Chuck Weller entered the CWRU
law school in 1970 equipped with a
perspective few freshmen have; but
then, he had gone halfway around
the world to find it. Weller entered
the Peace Corps following his gradua
tion from Yale University in 1966,
after deciding he didn't want to pur
sue the study of mathematics beyond
the B.A. he had earned. The Peace
Corps work took him to Malaysia and
helped him, he says, both "to con
front how terribly provincial one is"
and "to celebrate the diversity of
humanity."
There was another, more concrete
effect as well; Weller got interested in
law through a Peace Corps staffer, a
former lawyer, whom he met at a
conference on the Straits of Malacca.
He found that the analytical pro
cesses he had developed in the study
of mathematics were quite transfer
able to the new interest, and, after
working for the Peace Corps in Wash
ington, D.C., and Atlanta, Weller
came to Cleveland in 1970.
Weller claims to have no idea why
he was chosen Student of the Year
three years later. "I was sort of a
hell-raiser in law school," he remem
bers with a chuckle. "As a former
Peace Corps teacher, I raised a lot of
questions about legal education. I
was the student representative on the
Faculty Curriculum Committee and
argued for more problem-solving and
legal writing courses, and I also
experimented with programmed
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instruction to more efficiently cover
material in survey courses." Weller
was one of the four founders of the
Law Student Services Association,
which, among other activities, set up
a coffee-and-doughnut shop that they
incorporated as a tax-exempt organi
zation. "We probably over-lawyered
the doughnut shop," Weller admits.
In addition to the doughnuts-to-dollars venture, the LSSA also set up a
legal services program for students,
helped place students in summer
jobs, developed a housing law pro
gram, and became the local chapter
of the Law Students' Civil Rights
Research Council, a national organi
zation. "We were trying to provide
alternative activities that students
could be interested in," Weller said.
"It was all part of enjoying the pro
cess." Another popular service the
LSSA provided was the widespread
selling of class notes, a hitherto lim
ited commodity. Woe betide the pro
fessor who remained scrupulously
faithful to lectures of years past.
"Large numbers of students had the
notes for particular classes," says
Weller, "and sometimes everyone
would laugh before the professor fin
ished a joke."
Upon Weller's graduation from the
Law School in 1973, he was hired by
William Brown, then Ohio's attorney
general, whom Weller describes as
"an innovative and courageous public
official." Brown had declared his
intention of enforcing the Ohio anti

trust laws for the first time in 50
years, and he was forming an anti
trust section of the office to carry out
his resolve. Weller had become inter
ested in antitrust law while in Malay
sia: "I realized how fundamental a
role economics plays in everything. I
had to go out of my own country to
find that." Antitrust law, based on
the sovereignty of the consumer and
the decentralization of power, was
appealing to Weller, he says, after liv
ing in or visiting several foreign
countries.
At first, the ten assistant AGs in the
antitrust division had little to do,
Weller says. But just about that time,
the governor's task force on health
care was finishing its report, and
through casual conversations with
task force members, Weller gleaned
some provocative information. He
had both a knowledge of and an
interest in health care, having done a
supervised research project under the
guidance of Professor Oliver Schroeder while in law school. Weller
learned from the task force staff
about the tie between the Ohio State
Medical Association and Columbus
Blue Shield. "You didn't have to be a
genius to look at the statistics on
health care costs and know that
maybe there were antitrust problems
in this field," Weller says dryly.
In the mid-70s, any action in this
field seemed quixotic; the tie
between the OSMA and Blue Shield
had existed unchallenged for 30
years, as had most links between
medical organizations and insurers in
this country. But Bill Brown believed
in his antitrust team and their judg
ment, and he told them to pursue the
case. (Interestingly, Weller notes, at
the same time another Law School
alumnus, Maynard Thomson, '71,
was bringing a similar action in
Washington against the American
Medical Association on behalf of the
Federal Trade Commission.) After
four years of work, including the
review of more than 100,000 pages of
documents produced by the OSMA
and Blue Shield, an agreement was
reached, under the terms of which
the OSMA divested itself of control
of its $300 million Blue Shield subsid
iary.
'That, Weller says, was only the
beginning. "Once you had looked
under the rock, you had your pick of
cases in this area," he comments. In
his three remaining years with the
attorney general's office, six other
lawsuits were filed against various

defendants with links to the health
care field. Though they were Ohio
cases, Weller said, all had potentially
national implications; he notes that
since Bill Brown's first suit in 1975,
there has been a surge of antitrust lit
igation nationwide in the health care
area.
In 1982 Weller decided it was time
for him to move on. He enjoyed anti
trust law and also wanted to stay in
health care work, realizing that
because of the litigation and other
developments, the field would be
restructuring. He became associated
with the Cleveland firm of Jones,
Day, Reavis & Pogue, and now does
both antitrust and health care work.
And his professional activities extend
well beyond the confines of his
office. Weller is a member of the

board of the Health Action Council, a
two-year-old Cleveland organization
of more than 100 businesses desiring
to provide their employees with qual
ity health care at the lowest cost, and
the Greater Cleveland Voluntary
Health Planning Association, a group
of representatives of different inter
ests in the health care field. Weller
has also contributed a chapter of a
book on preferred provider organiza
tions written by Dale Cowan, '81, an
M.D.-J.D. who teaches a course on
health care regulation at the Law
School, Weller's chapter discusses the
antitrust aspects of PPOs. In addition,
Weller has addressed two American
Bar Association conferences on this
topic, and has published twelve other
book chapters or articles, the latest of
which, '"Free Choice' as a Restraint

of Trade in American Health Care
Delivery and Insurance," was pub
lished in the Iowa Law Review this
year.
Given Weller's perspective on the
health care industry, one cannot resist
asking him whether the gloom-anddoom picture of the field is a true
one. It comes as a pleasant surprise
to hear that he is "very optimistic"
about health care in the United
States. "This is_one of the most excit
ing times in tiie health care field in
this century," he says. "Like many
other segments of the economy, it's
going through a historical restrufturing, and it's happening very '
quickly."

Library Staff Changes
Patricia Jean Harris became associ
ate director of the law library in
June. She comes to CWRU from
Nova University in Fort Lauderdale,
Florida; she was head of public ser
vices for the law library there. She
will assist the library's director,
Kathleen Garrick, in administering
the various departments and pro
grams and in overseeing the RAW
program for first-year students
(Research, Advocacy, and Writing).
An anthropology major at the Uni
versity of Oklahoma, Harris stayed
on there and took a master's in
library science in 1974. After a year
in Kansas, where she was employed
simultaneously by St. John's College
and Southwestern College, she went
to the Tarlton Law Library of the
University of Texas as acquisitions
librarian and, later, serials librarian
and cataloguer. In 1979 she enrolled
as a law student, continuing to work
part-time in the library. She received
the J.D. degree in 1982.

Christine Corcos replaces Vili Zadnikar as head of technical services.
An honors graduate. Phi Beta Kappa,
of Michigan State University in 1973,
Corcos continued there for an M.A.
in history. In 1979 she received her
master's in library science from the
University of Michigan.
Her first job was with Energy Con
version Devices, from 1980 to 1982,
when she became law acquisitions
librarian for the University of Okla
homa. Since 1982 she has also done
work as an independent library con
sultant, and for many years she has
done occasional work as editor,
writer, and translator: she has com
mand of French, Spanish, and
German.
Vili Zadnikar retired from the law
library at the end of June as head of
technical services, after 17 years on
the staff. Born in Yugoslavia, Zadni
kar took his law diploma at the Uni
versity of Ljubljana in 1942. A dis
placed person from 1945 to 1948, he
worked for the International Refugee

Organization before emigrating to the
United States in 1951. Employed by
the Cleveland Twist & Drill Company
as a grinder, 1951-59, he enrolled at
the CWRU School of Library Science,
received his master's degree in 1959,
and became a cataloguer at the
Cleveland Public Library, where he
worked until 1967.
Law School faculty and staff, along
with law librarians from the outside
world, said farewell to Mr. Z. at a
small party on June 21. Dean Ernest
Gellhorn paid tribute to Zadnikar's
extraordinary competence, his quiet
good humor, his skill in language
(Slovenian, Serbo-Croatian, Italian,
Erench, German), his work in the
conversion of the library to computer
processing, and his heroism with the
library's paper cutter. Among many
other things, Mr. Z. will be remem
bered for severing a number of his
neckties—especially remembered for
an occasion when only the school's
Lost & Found saved him from a tie
less appearance at a rather formal
downtown luncheon.
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Class of 1934 Celebrates the 50th
On May 24, 1984, the Class of 1934
reunited at Cleveland's Playhouse
Club for a gala dinner and an eve
ning of good fellowship and happy
memories. After 50 years, as some
one remarked, even law school can
be remembered as a pleasant experi
ence. William J. Kraus, Eugene B.
Schwartz, and Don J. Young planned
and organized the party, with assis
tance from the Law School's Office of
External Affairs. Schwartz led the
class's anniversary gift campaign,
which produced $18,352 for the Law
School.
Standing, from left: George N. Kalkas, Glenn Kitson, Bernard Friedman, Don J. Young, Everett
D. McCurdy, Emmett A. Pedley, William J. Kraus, Roman E Gruber, Cornelius J. Ruffing, Fred
R. Guarnieri, John W. Wursthorn. Sitting: Alfred C. Grisanti, Frank P. Kaufmann, Eugene B.
Schwartz, George M. Brown, Austin T. Klein, David H. Macey.

Cornelius Ruffing and Alfred Grisanti

George Kalkas, Ruth and Austin Klein

Glenn Kitson and Professor Hugh Ross
The reunion chairmen: William Kraus, Don
Young, Eugene Schwartz.

Roman Gruber with his son William and
Lynn Ondrey, both '82, who were married a
few weeks later.

Classes of 1935, 1960, 1975
Anniversary Gifts
by Mary Wirtz Zohn

In 1985, the classes of 1935, 1960,
and 1975 will celebrate the 50th,
25th, and 10th anniversaries of their
graduation from the Law School. Any
anniversary brings back fond memo
ries, but the anniversary of a class's
graduation brings memories multi
plied by the number of peAple who
share them. Although such events are
commemorated in a variety of ways
at schools across the country (every
thing from scuba diving to tree plant
ing has been reported), some meth
ods of celebration are more
frequently chosen than others. These
are reunion parties and class gifts,
and the Law School participates in
both. Although the first may be more
fun to think about, this article is
about the second.
The reunion party is important;
you will be hearing much more about
it soon.* But before you make your
party reservation, you may want to
think about the class gift. This is a
way for your class to leave a lasting
memorial to the years you spent at
the Law School, something that will
go on long after the party's over and
the bar closes and the dishes are
cleared. An anniversary gift is a last

ing testimonial to the excellence of
the past and an investment in the
assurance of that excellence in the
future.
This year, as last, the anniversary
classes will be represented by chair
men who vyill oversee the class's
efforts to raise a class gift. The chair
man for the Class of 1935 is John S.
Beard; for 1960, Marvin A. Sicherrnan; and for 1975, Stanley M. Dub.
Each chairman will be assisted by
classmates representing affinity
groups, such as Law Review, Moot
Court, and the Student Bar Associa
tion. If you would like to be involved
in the anniversary class gift cam
paign, please let your class chairman
know of your interest.
During the 1985 fund year, July 1,
1984, through June 30, 1985, the
Classes of 1935, 1960, and 1975 will
be solicited only in reference to their
anniversary class gifts. The members
of these classes will receive a letter
from the gift chairman in early Sep
tember and will be hearing from
their clasmates during the fall Tele
thon, on November 5, 7, and 8. All
gifts made during the fund year will
be included in the classes' anniver

sary gifts and may be designated
either to the Alumni Annual Fund or
to the Law School endowment.
During the. 1984 fund year, the
Class of 1934 cdhtribuled $18,352.
Anniversary gift chairman Eugene B.
Schwartz was instrumental in the
success of that 50th-annivershry gift.
Anthony J. Musca served as gift
chairman for the Class of 1959,
which contributed $3,350, and John
S. Pyle directed the fund-raising
efforts for the Class of 1974, which
resulted in $5,085.
Last year's anniversary classes have
set the goals for this year's classes to
surpass. Their success is your chal
lenge. We hope you will accept the
challenge and make the gifts of this
year's anniversary classes the highest
in the history of the Law School.
*Reunions will be planned in 1985
for the Classes of 1935, 1940, 1950,
1955, 1960, 1965, 1970, and 1975.
The 50-year class will return to the
Law School for Commencement Day
in May, and the other reunions will
coincide with the Third Annual
Alumni Weekend, September 21,
1985.

1984 Alumni Annual Fund
Exceeds Goal
by William W. Allport, '69
Chairman of the Law Alumni Annual
Fund

It is a pleasure to report that the
1984 Law Alumni Annual Fund
raised $267,400, exceeding our
$250,000 goal. The individual con
tributors will be recognized in the
1984 Case Western Reserve School of
Law Report of Giving, to be distrib
uted in September by the develop
ment office. As fund chairman, I
would like to add my personal thanks
to all of you whose generous contri
butions brought the 1984 Annual
Fund to its successful conclusion, and
to encourage those of you who did
not give to the 1984 fund to join your
fellow alumni in supporting our Law
School during the 1985 campaign.
We are all proud of our achieve
ment in 1984. This was our most suc
cessful Alumni Annual Fund ever,
thanks to the alumni involvement in

the present and future of the Law
School. But we look forward to sur
passing this year's results in 1985.
Dean Gellhorn has asked me to con
tinue to chair the fund this year, and
it is my pleasure to be associated
with this outstanding alumni effort
once again. For fiscal 1985 (July 1,
1984, through June 30, 1985) our goal
is $275,000. I am looking forward to
announcing its attainment next Sep
tember.
Your class agent has already sent a
letter asking you to consider a pledge
to the 1985 fund. If you have not yet
received that letter, you can expect it
soon. To get the fund off to the best
start it has ever had, I urge you to
give it your prompt attention and
your immediate response. If you are
able, I encourage you to make a gift

at the level of the deans' donor clubs.
The 278 members of the deans' clubs
are the cornerstone of our annual
fund-raising efforts. During 1984 they
contributed an incredible $154,428,
representing a 49 percent increase
over the year before. Donor club
membership begins at $100 for the
graduates of the last five years, 1980
to 1984, and at $250 for all others.
The gift levels for donor club mem
bership are listed below:
President's Society............... $5,000
Dean's Fellow....... $2,500 to $4,999
Dean Andrews Club......... $1,500 to
$2,499
Dean Hopkins Club......... $1,000 to
$1,499
Dean Dunmore Club . .$500 to $999
Dean Finfrock Club . . .$250 to $499
Century Club............. $100 to $249
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These groups of alumni and friends
are currently welcoming new mem
bers. Please accept this warm invita
tion to join in our efforts to perpetu
ate the Law School's tradition of
excellence.
I'm delighted to report that 51 of
the 58 Law School classes now have
class agents. We are grateful to these
hardworking men and women who
help to maintain the communication
between their classmates and the
Law School. We encourage you to get
in touch with them if you have any
questions about the Annual Fund or
the Law School in general. They are
listed below.
You will be hearing from your class
agent or another alumni volunteer or
a law student this fall during the Tel
ethon, which will be held on Novem
ber 5, 7, and 8. I hope that you will
respond generously when you are
called. If you are interested in help
ing with the Telethon, please call
Mary Wirtz Zohn, the fund coordina
tor, at 368-6355. She will be happy to
see that you get a good dinner, that
there is enough of your favorite at
the bar, and, of course, that you have
plenty of friends and classmates to
call for a pledge.
The Law School alumni maintain a
tradition of generous support to the
Annual Fund that reflects our con
tinuing concern and involvement in
the institution that has given us our
present and our future. It is my hope
that you will all join in making the
1985 fund the most successful ever in
the history of the Case Western
Reserve University School of Law.

Class Agents
Alumni Fund Chairman
J. Craig McClelland
Alumni Fund Chairman
William L. West
William C. Sessions
James A. Gleason
Earl P. Schneider
E. Clark Morrow
Eugene B. Schwartz
John S. Beard
50th Anniversary Gift Chairman
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Alumni Fund Chairman
James F. Streicher
Alumni Fund Chairman
Wilbur C. Leatherberry
William W. Allport
William B. Lawrence
Mark E. Gammons
Lee S. Kolczun
Mark F. Swary
John S. Pyle
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Amendments Proposed to Alumni
Constitution
At the annual meeting on Septem
ber 15, 1984, the Law Alumni Associ
ation will be asked to approve an
amended constitution. At the direc
tion of Charles R. Ault, '51, president
of the association, a committee com
posed of F. Rush McKnight, '55
(chairman), George J. Moscarino, '58,
and M. Patricia Donnelly, '80,
worked during the past year to pro
pose changes in the association's
structure that would reflect the
increasingly national character of the
Law School and its alumni body. At a
meeting in April the Board of Gover
nors approved the revised constitu
tion for submission to a vote by the
association.
The revised constitution calls for
regional vice presidents of the associ
ation and makes possible a larger
Board of Governors. The present con
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stitution has a board of 12, very spe
cifically representative by date of
graduation. By tradition, and for
practical reasons, the governors have
all been from northeast Ohio and
almost all from Cleveland. The new
constitution allows the board from
time to time to determine its own
size and says merely that there shall
be a "broad representation." It is
expected that future nominating com
mittees will take into account not
only dates of graduation but also
such factors as geography, sex, and
type of employment.
Other minor changes have the
effect of bringing the constitution
into line with practices that have
developed over the years. A recent
survey of other law schools reveals
that their alumni associations have
been no more careful about the legal

niceties. Highly specific rules about
meeting dates and frequency of meet
ings, for example, tend everywhere
to be greatly ignored. The language
of the revised constitution (see
below) allows for greater flexibility. If
it is adopted in September, the
CWRU Law Alumni Association will
be virtually unique in having rules
that bear some relation to reality.

CONSTITUTION (REVISED)
CASE WESTERN RESERVE
UNIVERSITY
LAW ALUMNI ASSOCIATION
ARTICLE I

Name and Purpose
This association, which shall be known as the
CASE WESTERN RESERVE UNIVERSITY LAW
ALUMNI ASSOCIATION, is a voluntary, unin
corporated association whose object and purpose
is to unite the alumni of the Law School in fel
lowship and to promote the welfare of the Law
School, its faculty, students and alumni, the legal
profession, and the community generally.
ARTICLE II

'*

Membership
The Association shall have two classes of
membership: namely, active members and hon
orary members.
All graduates of the Law School and members
in good standing of the bar of any of the United
States who have completed at least ®ne year of
study at the Law School shall be classified as
active members.
Officers, faculty, or members of the Board of
Trustees of Case Western Reserve University,
persons who have gained distinction in the legal
profession, and persons who have rendered ser
vices to the Law School or have been especially
active and zealous in promoting the welfare of
the Law School, its faculty, students, or alumni,
may be elected honorary members of the Associ
ation by action of the Board of Governors.
ARTICLE III

Government
The government of the Association shall be
vested in a Board of Governors and the duly
elected officers. General management of the
affairs of the Association shall be exercised by
the officers, subject to the approval of the Board
of Governors. The Board of Governors shall rep
resent the membership in determining all mat
ters of policy.
ARTICLE IV

Board of Governors
The Board of Governors shall consist of the
officers of the Association and such number of
active members as the board may from time to
time determine. Governors will be elected at the
annual meeting of the Association membership

for a term of three years.
At each annual meeting of the Association,
one-third (1/3} of the total number of Governors
shall be elected.
Newly created Board of Governor positions
resulting from an increase in the number of
Governors and vacancies on the Board of Gover
nors, for any reason, may be filled by the
remaining members of the Board from the active
members of the Association to serve for the
term of the newly created position or for the
unexpired term of the vacancy, as the case may
be.
The Board of Governors shall meet as often as
necessary during the period between annual
meetings upon special call of the President of
the Association. At any meeting of the Board of
Governors, a majority of the members thereof
shall constitute a quorum.
The Board of Governors shall also serve as an
advisory committee to advise and consult with
the Dean and faculty of the Law School when
requested.
ARTICLE V

Regional Vice Presidents
In order to enhance regional representation
and involvement in the affairs of the Associa
tion, the President of the Association may
appoint such number of active members as he
or she may from time to time determine to serve
as Regional Vice Presidents for a term of one
year.
Regional Vice Presidents shall have such pow
ers and duties as may be delegated to them by
the Board of Governors.
ARTICLE VI

Officers
The officers of the Association shall be a Presi
dent, a Vice President, a Secretary, and a Trea
surer who shall be elected from the active mem
bership at the annual meeting of the
Association. Each officer shall hold office for a
term of one year or until his or her successor in
office is duly elected.
Any member who has served two terms as
President shall be ineligible for re-election to
that office.
The powers and duties of the officers shall be
those incidental to the fulfillment of their
respective offices and such additional duties as
may be delegated to them by the Board of Gov
ernors. The President, or in his absence, the

Vice President, shall preside at all meetings of
the Board of Governors and at all meetings of
the membership.
The President shall appoint all committees
necessary for the transaction of the business of
the Association.
Prior to the annual meeting, the President
shall appoint a Nominating Committee com
posed of five active members of the Association
who shall suggest to the membership a slate of
candidates for each office and vacancy on the
Board of Governors to be filled by election at
the annual meetings, and such candidates shall
be considered in automatic nomination at the
annual meeting, provided always that further
nominations for'feach office and vacancy may be
received from the flo^r at such annual meeting.
In selecting candidates for positions on the
Board of Governors, the Nominating Committee
shajl take into account such criteria as it deems
necessary in order to effect a broad repr^entation of active members on the Board of Gover
nors.
In the event of a vacancy in any office, the
Board of Governors may, but is not required to,
elect from among its own members an officer to
fill the unexpired term. If one of its members is
so elected, such election will be deemed to cre
ate a vacancy on the Board.
ARTICLE VII

Meetings of the Association
The annual meeting of the Association shall be
held each year at such time and place as may be
fixed by the President of the Association. Special
meetings shall be held upon the call of the Presi
dent or of the Board of Governors. At all meet
ings of the Association a majority vote of those
present shall be necessary to take action.
ARTICLE VIII

Amendments
This Constitution may be amended by a
majority vote of the members present at any
annual or special meeting of the Association,
provided that any proposal for amendment shall
first be submitted in writing to the Board of
Governors which shall consider the proposal
and recommend to the membership its adoption
or rejection.

Letter to the Editor
I read with great interest Professor
Lawry's piece on Billy Budd. It was a
fascinating discussion of this rather
inscrutable Melville novel. I am in no
way equipped to either agree or take
issue with Professor Lawry's thesis;
however, the intricacies of the argu
ment were riveting.
I was a little surprised, given the
present legal atmosphere, so depen
dent upon experts, that Professor
Lawry did not include at least a pass
ing allusion to one of the most inter
esting suggestions made to the Court
by Melville in his novel about the
doomed Foretopman. In the twelfth
chapter Melville makes the sugges
tion that, because of the "perplexing
strife" of medical experts. Courts
should
subpoena as well the clerical pro
ficients. Their vocation bringing
them into peculiar contact with so
many human beings, and some
times in their least guarded hour,

in interviews very much more
confidential than those of physi
cian and patient; this would seem
to qualify them to know some
thing about those intricacies
involved in the question of moral
responsibilities; whether in a
given case, say, the crime pro
ceeded from mania in the brain
or rabies of the heart. As to any
differences among themselves
these clerical proficients might
develop on the stand, these could
hardly be greater than the direct
contradictions exchanged between
the remunerated medical experts.
Given that Moby Dick was written
in 1851, over 133 years ago, lawyers
must surely admire both the observ
ing powers and prescience of
Melville about a struggle which
clearly goes on unto this day.
Harold Ticktin, '53

Professor Lawry replies:
Mr. Ticktin's suggestion that I
might have dealt with the issue of
"moral experts" is an intriguing one.
Space limitations decreed that I not
discuss all the interesting legal and
moral issues posed by Billy Budd, but
I am planning a longer article on the
subject. Now that I know at least one
reader cares, I will be certain to
include the subject of "moral
experts" in that forthcoming piece.
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1955

Class Notes

Sherwood M. Weiser, a

by Amy Ziegelbaum

1937

Franklin C. Salisbury

recently attended a ceremonial
audience with Pope John Paul
II, during which the Pope gave
a short talk commending the
National Foundation for Can
cer Research, which Salisbury
founded, for its fine work.
During his trip to Italy, Salis
bury was also presented with
the Turin Award from the Uni
versity of Turin. This award
has only been given four or
five times in the last century,
the last time to the ambassa
dor of Great Britain.

1938

Ivan L. Miller, senior part
ner in the Cleveland firm of
Ziegler, Metzger & Miller and a
member of the Law School's
Visiting Committee, was
recently featured in an article
in the Cleveland Bar Journal,
"The Honorary Counsel,"
which detailed his professional
accomplishments.

review police guidelines and
research other cities' police
regulations on the use of
weapons.
Judge John V. Corrigan of
the Eighth District Court of
Appeals was awarded the Ohio
Bar Medal for "unusually mer
itorious service to the profes
sion, the community, and
humanity" at the Ohio State
Bar Association's annual meet
ing in Cleveland. Corrigan has
been on the Court of Appeals
since 1973 and is a member of
the Law School's Visiting Com
mittee, the CWRU Board of
Overseers, and the Society of
Benchers.

1950

Charles W. Kitchen, senior
partner of Kitchen, Messner &
Deery and Parker M. Orr, a
partner in Baker & Hostetler,
were made trustees of the Bar
Association of Greater Cleve
land.

Miami hotel developer and
operator, has purchased the
Washington Federals. Acquisi
tion of the team was
announced in New York in
early May by American Foot
ball League Commissioner
Chet Simmons. The league
indicated that the move of the
Federals to Miami was a possi
bility.

1956

Keith E. Spero, a partner in
Spero & Rosenfield, Cleveland,
has been named to the Board
of Trustees of .the Western
Reserve Historical Society by
the Cuyahoga County commis
sioners. He recently spoke to
the Association of Trial Law
yers on "Negotiation of Settle
ments in Injury Cases."

1957

James Donahue, chief ref
eree of Cuyahoga County Pro
bate Court, recently gave the
Parma Bar Association an
update on probate court and
played a key role in their Pro
bate Court Walk-Thru pro
gram.

1958

David E. Kasunic, court
executive for Wayne County
(Michigan) Circuit Court, is a
visiting associate professor at
the University of Michigan
Law School and is the author
of a recent article on jury
selection, published in the
August 1983 issue of Judica
ture, the journal of the Ameri
can Judicature Society.

1940

Bernard S. Goldfarb has

been appointed a member of
the ABA's National Committee
on Judicial Qualification and
Selection. He is a principal in
the firm of Goldfarb & Reznick
in Cleveland.

1946
Judge

Francis J. Tally of

the Cuyahoga County Probate
Court has been elected chair
man of the Ohio Judicial Con
ference, a two-year term start
ing October 1.

1947

Everett Krueger, former
senior vice president and sec
retary of Bank One of Colum
bus, now serving as the
Columbus Foundation's vice
president for advancement,
received an honorary Doctor
of Humane Letters degree
from Ohio Dominican College
for his personal commitment
to civic and community devel
opment.

1948

Jordan C. Band has been
named by Mayor George V
Voinovich to head a special
committee to examine Cleve
land police policies on the use
of deadly force. Band is vice
chairman of the city's Commu
nity Relations Department.
Members of the committee
include CWRU Law School
Vice Dean Daniel T. Clancy,
'62, and former Municipal
Court Judge Sara J. Harper,
'52. The committee will
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1961

1954

Benjamin Bailey has joined
the Huntington National Bank
of Northeast Ohio as senior
vice president in the trust divi
sion, responsible for the insti
tutional asset client services,
including marketing and sales,
employee benefit, custody
administration, and corporate
trust services. Prior to joining
Huntington, Bailey was senior
vice president of the interna
tional division of AmeriTrust
Bank. He has also served as a
consultant for Peat, Marwick,
Mitchell & Co. in designing
and marketing pension and
profit sharing plans and as
assistant to the president of
the Clevite Corporation. He is
a trustee of the Center for
International Banking Studies
and the University of Virginia
Colgate Darden Graduate
School of Business, a director
and immediate past president
of the Bankers Association for
Foreign Trade, Washington,
D.C., and a member of the
Cleveland Bar Association.

Donald N. Jaffe, a partner
with Persky, Marken, Konigsberg & Shapiro in Cleveland,
recently addressed the CedarGreen Senior Adult Group of
the Jewish Community Center
on wills, estate planning, and
retirement.
Robert E. Murray, formerly
deputy commandant of the
Judge Advocate General's
School in Charlottesville, Vir
ginia, has been promoted to
commandant.

1963

and
'70, of
the law firm of Friedman &
Freedman have announced
that Gerald Kurland, '67, has
become a partner in the firm
and that the name of the firm
has been changed to Friedman,
Freedman & Kurland, The firm
will continue to specialize in
business matters and civil liti
gation; the partners have
stated that the goal of the part
nership is to become a "bou
tique" firm offering specialized
legal services in several areas
Frederic A. Friedman

Howard J. Freedman,

of the law, with the ability to
provide lower cost and more
personal service than can be
provided by the very large law
firms. Their offices are in
downtown Cleveland,

1965

Sheldon Braverman, a
partner with Gaines & Stern in
Cleveland, was a featured
speaker at the Tau Epsilon Rho
legal fraternity on the subject
of social security law.
Harry T. Quick has joined
the Cleveland firm of Benesch,
Friedlander, Coplan & Aronoff
as a partner. He was formerly
with Arter & Hadden.

1966

Paul Brickner of Wil
loughby, Ohio, has been pro
moted to lieutenant colonel in
the U.S. Army Reserve, Judge
Advocate General's Corps, and
named a liaison officer to the
United States Military Acad
emy at West Point, New York.

1967

Owen L. Heggs, a partner
with Jones, Day, Reavis &
Pogue, was elected assistant
treasurer of the Bar Associa
tion of Greater Cleveland.

1968
Alan R. Kretzer, a partner
in the Youngstown firm of
Burdman, Gilliland, Fleck,
Mostov & Kretzer, has been
elected president of the
Mahoning County Bar Associa
tion for a one-year term which
began in June. He currently
serves as vice president of the
Mahoning County Law Library
Association. He was president
of the Mahoning County Com
munity Corrections Association
for over ten years and was
president of the Western
Reserve Transit Authority.

1969

Frank I. Harding has been
appointed executive vice presi
dent in charge of all non
investment activities in the
trust department at Ameri
Trust Bank. He joined the
bank in 1969 as an administra
tive assistant and held succes
sive positions as assistant trust
officer, trust officer, and vice
president. A member of the
Ohio and Cleveland Bar Asso
ciations, the Estate Planning
Council of Cleveland, and the
Greater Cleveland Growth
Association, Harding has
served as a director and
trustee for a number of organi
zations, including the Cleve
land Society for the Blind, the
Cleveland Institute of Art, the
Children's Aid Society, the
Alumni Association of the Uni
versity School, and the Cleve
land Rotary Club.

Jerry B. Silverman, vice
president of real estate for the
Waldenbook Company, reloca
ted to Stamford, Connecticut,
in August. He joined Waldenbooks in Houston in 1978 as
director of real estate for the
southern region and was pro
moted to his current position
in 1982. He reports that he has
visited 43 states in pursuit of
new store locations.
Harold R. Weinberg has
been appointed to the position
of Law Alumni Professor at
the University of Kentucky
College of Law in Lexington.

1970
In May James M. Petro
resigned his seat in the Ohio *
House of Representatives and
his partnership in the law firm
of Petro & Troia to accept a
position with the Standard Oil
Company of Ohio as director
of government affairs.

1972

withdrew
from his previous firm. Rockwood, Edelstein & Duffy, and
formed a new firm, Duffy &
Watkins, in White Plains, New
York; the firm concentrates on
corporate and tax law. He is a
member of the New York and
Florida bars, and writes that
with a busy law practice, a
wife, and two children, he is
"growing older, faster."
Robert N. Rapp of Calfee,
Halter & Griswold in Cleve
land, addressed the spring
meeting of the Kent State Uni
versity Finance Association on
"The Roots of Federal and
State Securities Regulation."
David S. Swartz returned to
Ann Arbor from Detroit and
became a member of the firm
of Laird, Chin, Schwartz &
Swartz.
Richard J. Duffy

Donald F. Korb, formerly a
partner in the Cleveland firm
of Thompson, Hine & Flory
has been appointed assistant to
the commissioner of the Inter
nal Revenue Service in Wash
ington, D.C. The appointment
makes him a member of the
commissioner’s immediate
staff in which he provides,
among other things, advice on
tax regulations and published
rulings. Korb will also advise
the commissioner on high-level
policy matters on legal aspects
of tax administration and will
act as liaison with other fed
eral and state agencies. *

1974

Stephen R.»Kalette

resigned as a member of Kohrman, Jackson & Weiss to
become vice president |administration), general counsel, and
assistant secretary of Pubco
Corporation, and general coun
sel and secretary of Buckeye
Business Products, Inc. in
Cleveland. He remains of
counsel to Kohrman, Jackson
& Weiss.
Joanne Landfair is with the
Phoenix firm of Carmichael,
McClue & Powell: she was
admitted to the Arizona bar
last October.
John S. Pyle, an associate
with Gold, Rotatori, Schwartz
& Gibbons and a member of
the Law Alumni Association's
Board of Governors, was made
chairman of the Greater Cleve
land Bar Association's Criminal
Law Committee and elected to
the Board of Trustees.
George K. Rosenstock

writes from New York: "Mar
ried Deborah Jane Goldman 6/
5/83. We were the first mar
ried couple who were both
senior trial attorneys in the
Homicide Bureau of the Kings
County District Attorney's
office! Deborah is a graduate
of Boston University Law
School."

1975

1973
Margaret Ann Cannon, a
partner in the Cleveland firm
of Kelley, McCann & Living
stone, was named law director
of Shaker Heights—the first
woman law director in Cuy
ahoga County. She is also assis
tant law director of Indepen
dence, assistant university
attorney for CWRU, and legal
counsel to the Cuyahoga
Heights Board of Education.

Vivian Baiester of Squire,
Sanders & Dempsey in Cleve
land was honored as a semi
finalist in the Inaugural
Awards Ceremony of the May
or's Award for Volunteerism;
she was nominated for found
ing and chairing the Martin
Luther King Celebration of
Greater Cleveland.
Stanley Dub has been
appointed general counsel and
director of purchasing for
Felton International, Inc. in
Brooklyn, New York.
Mark J. Hassett is now vice
president and assistant general
counsel, personal financial ser
vices division, for the Huntington National Bank, Cleveland.
He was previously in general
practice in Chardon, Ohio.

Robert B. Weiss is a part
ner in the firm of Honigman,
Miller, Schwartz & Cohn in
Detroit. He and his wife and
three daughters live in
Southfield, Michigan. Among
his other cases, he is counsel
to the trustee of the John
DeLorean Motor Company in
the bankruptcy proceedings in
Detroit.

1976

William M. Fumich, Jr.

has become a partner in Sindell, Sindell & Rubenstein in
Cleveland.
Stephen J. Knerly, Jr. hasbecome a partner in Hahn,
Loeser, Freedheim, Dean &
Wellman in Cleveland.
Theodore M. Mann, Jr., of
Theodore M. Mann & Associ
ates, has been named presi
dent-elect of the Rotary Club
of Cleveland.

1977

David I. Rosen became a
partner in the law firm of Clif
ton Budd Burke & De Maria in
New York City, where he has
been associated since gradua
tion. He represents manage
ment in labor and employment
law matters.

After six years as assistant
state attorney, Carl D. Wein
berg has joined the office of
Sheldon J. Schlesinger in Fort
Lauderdale in the practice of
personal injury litigation
(plaintiff's).

1978

Jonathan E. Coughlan

resigned as managing attorney
of the Public Defenders Office
in Manchester, New
Hampshire. He is now an asso
ciate at Grinnell & Bureau in
Derry—"doing litigation."
Stanley I. Hanover's article
in the Wall Street Journal titled
"Lawyers Serve Law More
Than Selves," was reprinted in
the Plain Dealer. It was written
in response to the recent com
ments of Chief Justice Warren
Burger, who urged lawyers to
stop relying exclusively on the
adversary system to resolve
conflicts.
Jeffrey Hunter Moon is
moving to a new job as a sen
ior trial attorney with the liti
gation office of the Navy
O.G.C. in Washington—"doing
employment and labor-ori
ented class action work almost
exclusively"

1980

Gayle TVue Bassick has
joined Hillcrest Hospital,
Cleveland, as its director of
legal affairs.

is liv
ing in New York City and prac
ticing with Bloch, Graff, Dan
zig, Jelline & Mandel,
Leslie Jay Levinson

concentrating in the areas of
corporate and securities law
and corporate finance. He has
recently published two arti
cles: "Real Estate Investments,
Public Offerings and the New
York Real Estate Syndicate
Act," 57 St. Johns University
Law Review 662 (Spring 1983),
and "General Partnership
Interests and the Securities Act
of 1933: Recent Judicial Devel
opments," 10 Ohio Northern

University Law Review
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(1983).""
Rosemary A. Macedonio,

director of legal affairs for Uni
versity Hospitals, Cleveland,
has been appointed chairman
of the program committee of
the Health Care Law Section
of the Bar Association of
Greater Cleveland.
George R. Sarkis, an attor
ney with the Akron law firm
of Roetzel & Andress, was
elected president of the Akron
Jaycees. He has been active in
the Jaycees for several years,
and has served on the execu
tive board. Sarkis is also a
trustee of Akron Golf Charities
Inc., which holds the annual
World Series of Golf event. He
is a member of the Akron and
American Bar Associations,
and the Akron City Club.
Thomas A. Shanks was
recently promoted to the posi
tion of tax manager in the
Cleveland office of Arthur
Andersen & Co.
Bruce M. Soares left the
Canton firm of Black,
McCuskey Souers & Arbaugh
at the end of 1983 to join Bowditch & Dewey in Worcester,
Massachusetts. He has a
daughter, Jennifer 2 1/2, and is
expecting his second child this
fall.

1981
On May 12, 1983, Karen H.
gave birth to a daugh
ter, Jessica Allison. On May
14, Abrams began work in the
legal department of the
Edward J. DeBartolo Corpora
tion in Boardman, Ohio.
Abrams

Colleen Conway Cooney,

assistant county prosecutor,
has been elected president of
the Western Reserve College
Alumni Association.
Dale H. Cowan, director of
hematology/oncology at Marymount Hospital, Cleveland,
clinical professor of epidemiol
ogy and community health and
lecturer in law at CWRU, and
of counsel at the Cleveland
law firm of Burke, Haber &
Berick, has published Preferred

Provider Organizations: Plan
ning, Structure, and Operation.
Timothy F. Danello

recently moved to Washington,
D.C., and joined the law firm
of Wiley, Johnson & Rein.
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Harry J. Jacob III, an attor
ney with Grant, Resnick &
Musurca in Cleveland, writes:
"My wife Susan and I have
been named managers of State
Senator Grace Drake's election
campaign. Senator Drake is a
Republican senator represent
ing Senate District 22, covering
many of Cleveland's southeast
suburbs and all of Medina
County."
Peter E. Koenig is now an
associate at Brumleve, De
Camp, Wood & Barron in Cin
cinnati. The firm handles
insurance defense litigation,
condominium and real estate
matters, corporate, and enter
tainment law.
Frederick W. Meyers

recently left the U.S. Patent
and Trademark Office to asso
ciate with Ladas & Parry in
Chicago, where he is specializ
ing in international trademark
law. Ladas & Parry have
offices in New York, Chicago,
Los Angeles, London, and
Munich.

Matthew P. Moriarty, for
merly with the firm of Weston,
Hurd, Fallon, Paisley & Howley, is now associated with
Benesch, Friedlander, Coplan
& Aronoff in Cleveland.
Nancy A. Noall has become
an associate with Walter,
Haverfield, Buescher & Chockley in Cleveland.

Michael D. Witt was
recently appointed to the fac
ulty at the Massachusetts Col
lege of Pharmacy and Allied
Health Sciences as adjunct
assistant professor. He is teach
ing two courses, one on health
care law and one on food and
drug law.

was pro
moted to trust legal officer at
the Pittsburgh National Bank.

Keith Cleborne writes from
Philadelphia: "I am now a
member of the Pennsylvania
Bar. Got married June 23 to
Patti Davis in Pittsburgh;
honeymooned in Bermuda.
I've moved to Lancaster and
take the train every day to
Philly. Enjoy Dialing for Dol
lars for Merrill Lynch. Anyone
in the market for a broker yet?
Bet you wouldn't recognize
me—I don't have a cast on.
Feel free to stop by or drop me
a line."
Robert L. Goodman is
employed with the Human
Services Planning Agency, just
outside of Philadelphia, and is

Linda A. Rhone

Susan B. Squires has been
employed as a legal counsel at
the Rhode Island Department
of Environmental Management
in Providence since June 1983.
She writes: "My husband
Kevin and I recently bought a
house in North Kingstown, 20
minutes from Newport. Visi
tors are welcome!"

1982

Joseph E. Rutigliano, for
merly with Weisman, Goldberg
& Weisman, has become an
associate with Hesser, Arm
strong, Toomey & Disantis in
Cleveland.

1983

Subscribe to the CWRU
Law Journals!
Return the coupon below, with your check payable to Case Western Reserve
University.

in the process of establish!
private law practice (parttime).
Robin Yvette Jackson

living in Washington, D.C.
and working in the House
Representatives for the Cc
mittee on Standards of Ofi
Conduct (Ethics Committe
David S. Marshall rece
joined Dyson, Schmidlin &
Foulds in Cleveland as an
ciate.
Maureen E. Murphy h
become an associate with
ton, Hurd, Fallon, Paisley
Howley in Cleveland.

David Shall is now woi
for Paramount Pictures Ct
ration in Los Angeles.

IN MEMORIAM
Hannah Mirsky Bension
(Benjamin), '21
John McConnell, '24
March 22, 1984
Emmer Martin Lancaster, '27
January 19, 1984

Please enter my subscription for the journal(s) checked below:
□ Law Review

$ 16/year—4 issues
□ Journal of International Law

The Honorable Harry Auslander,
March 26, 1984
Philip E. Vutech, '32
June 4, 1984

$ 16/year—3 issues
□ Canada-U.S. Law Journal

$5/year—1 issue
□ Health Matrix

$33/year—4 issues
Amount enclosed:
Name_________
Address_______

J. Harmon Cohen, '33
May 24, 1984
Theodore C. Orlikowski, '35
April 9, 1984
Robert K. Willison, '37
May 11, 1984
Michael Pusti, '42
April 8, 1984
Joseph A. Thiel, '47
June 27, 1984

Return coupon to:
Office of External Affairs
Case Western Reserve University
School of Law
11075 East Boulevard
Cleveland, Ohio 44106

Robert G. Gilchrist, '48
July 26, 1984
James C. Cory, '51
March 16, 1984
Harlan Jeffrey Goodman, '63
June 30, 1984

Missing Persons
Listed below are "lost" alumni, persons for whom the
Law School has no current mailing address. Please help
us find them!
If you have information about any of these missing
alumni, please write or telephone:
Office of External Affairs
Case Western Reserve University
School of Law
11075 East Boulevard
> Cleveland, Ohio 4^4106
216/368-3860
Class of 1934
Marion Dale Ward, Jr.
Class of 1936
Herbert J. Staub
Class of 1937
Robert E. Sheehan
Class of 1938
Henry L. Reese
Class of 1940
Thomas J. McDonough
Class of 1941
Thomas E. Hefferman
Class of 1942
John D. Peters
Class of 1943
David J. Winer
Class of 1944
Norman A. Morley
Class of 1948
Carl D. Perkins, Jr.
Raymond J. Thomeo
William J. Whelton
Class of 1949
Thomas D. Dowdell
Coleman L. Lieber
Class of 1950
Harold R. Allison, Jr.
Marion T. Baughman
Class of 1951
Joseph W. Moore

Class of 1952
Robert E. Moore
Robert B. Weaver
Class of 1957
Robert H. Cummins
John L. Forker

Class of 1972
Allan A. Toomey
Class of 1973
David G. Gyongyos
William G. Hansel

Class of 1958
Leonard David Brown
David B. Close
Donald F. Smith

Class of 1974
Russell F. Crabtree
Blondell Dixon
Kenard McDuffie
John W. Wiley

Class of 1961
James N. Baker

Class of 1976
Robert A. Werner

Class of 1964
Frank Van Ameringen
John M. Walsh
Ronald E. Wilkinson

Class of 1977
Lynn Sandra Golder
Mary M. Griffiths
Patricia A. McGuire
Gail L. Radefeld
Valerie M. Street

Class of 1965
Joseph J. Pietroski
Ronald J. Roth
Class of 1966
Charles Ayres
Donald H. Barnes, Jr.
Robert F. Gould
David W. Jones
Joseph M. Mancini
Class of 1967
Thomas F. Girard
Allen R. Glick
James C. Lynch
Class of 1969
George E. Harwin
Kenneth R. O'Fallon
Class of 1970
Lee S. Bartlett
Ray F. Gricar
Class of 1971
David V. Irish
Michael D. Paris

Class of 1978
Susan W. Brecher
Janice L. Edgehouse
David L. McEwing
Class of 1979
Gregory Allan McFadden
Class of 1980
James Archie
Lewette A. Fielding
Class of 1981
Audrey Rene Pransky
Class of 1982
Mary Shepard Griesinger
Robert Hogan
Lisa Beth Marchant
Brent Yager
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Calendar of Events
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September 14 and 15

1984 Alumni Weekend
Friday, September 14
Dean's Open House, 6 to 8 p.m.
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Saturday, September 15'
Luncheon and Annual Meeting, 12 noon
Continuing Legal Education, 2 p.m.
Class Reunions in the Evening
October 12
Washington, D.C., Alumni Luncheon
o
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October 17
Youngstown Alumni Luncheon
Columbus Alumni Reception
October 18
Dayton Alumni Luncheon
Cincinnati Alumni Reception
October 19
Toledo Alumni Luncheon
October 20
Parents' and Partners' Day at the Law School
October 25
Boston Alumni Luncheon
New York Alumni Reception
November 5, 7, and 8
Fall Telethon—Law Alumni Annual Fund
November 8
Faculty/Alumni Luncheon, Cleveland
Speaker: The Honorable Barber B. Conable, Jr.
1984 Norman A. Sugarman Tax Lecturer
November 13
Sumner Canary Lecture
The Honorable Sandra Day O'Connor
January 4
Alumni Breakfast
Association of American Law Schools
Washington, D.C.
For further information: Office of External Affairs
Case Western Reserve University
School of Law
11075 East Boulevard
Cleveland, Ohio 44106
216/368-3860
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